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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On April 9, 2026, the Board of Directors (the “Board”) of Mirion Technologies, Inc., a Delaware corporation (the “Company”), approved a special one-time grant of
performance vesting stock options to the Company’s Founder, Chairman and Chief Executive Officer, Thomas Logan. The grant recognizes his importance to the future
growth of the Company and is designed to further incentivize and retain him during this important time for the Company while providing strong alignment of his pay
opportunities and outcomes with the long-term experience of our shareholders over the next five years.

Mr. Logan was granted a target number of 2,500,000 performance vesting stock options (the “Option Award”) that have a seven-year term, and vest based on both his
continued service to the Company (as an employee or a member of the Board) and the achievement of certain levels of total shareholder return by the Company (relative to the
Russell 2000 Index (excluding financial services and insurance companies)) (“TSR”) measured over two equally weighted three- and four-year performance periods
(measured from the date of grant through the third and fourth anniversary thereof, respectively). Any shares vesting from either tranche are further subject to a one-year
holding period following the applicable vesting date.

The Board undertook a deliberative process to ensure this special award serves as an upside pay opportunity only for performance beyond what is anticipated and
incentivized under our annual PSU program, which is measured primarily based on financial performance metrics, subject to modification based on our relative TSR
performance against the Russell 2000 (excluding financial services and insurance companies). Accordingly, the award is granted in stock options to require absolute stock
appreciation before Mr. Logan realizes any value from the PSO, and sets the threshold relative TSR performance required to achieve any payout under the PSO award at 60th
percentile performance, such that no payout will occur unless Mr. Logan successfully executes our strategies in a manner that drives significant, sustained market
outperformance over the extended performance period. The Compensation Committee believes this structure strongly aligns the interests of Mr. Logan with our shareholders
over the five-year total performance, vesting and holding period of the award. Taken together with Mr. Logan’s annual long-term incentive opportunity, 100% of Mr. Logan’s
long-term equity incentives are performance-based and provide a balanced mix of absolute and relative performance metrics against which to measure and reward Mr.
Logan’s long-term performance. The Compensation Committee views this award to be a one-time special equity opportunity that, absent extraordinary and unforeseen
circumstances, will be the only equity award provided to Mr. Logan outside of our regular annual compensation cycle for the duration of the performance, vesting and holding
period.

Mr. Logan is required to provide services to the Company through the applicable measurement date; provided, however, that if Mr. Logan’s services with the Company
terminate following the third anniversary of the date of grant, but prior to the fourth anniversary of the date of grant, for any reason other than “cause”, Mr. Logan will be
eligible to vest in a prorated portion of the outstanding Option Award based on the portion of the second performance period during which Mr. Logan provided services to the
Company.

Depending upon the Company’s relative TSR performance, the number of stock options that vest with respect to each applicable tranche of the Option Award will range
from 0% to 150%. There will be non-cash charges associated with the Option Award that will be reflected in the guidance the Company provides at the time of its next
earnings release.

The foregoing description is only a summary of the terms of the Option Award, and it is qualified in its entirety by reference to the full text of the applicable award
agreement, which is filed as exhibit 99.1 hereto.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits
EXHIBIT INDEX
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MIRION TECHNOLOGIES, INC.
PERFORMANCE STOCK OPTION AWARD AGREEMENT

This Performance Stock Option Award Agreement dated April 9, 2026 (together with all schedules hereto, this “Agreement”) is
being entered into by and between Mirion Technologies, Inc., a Delaware corporation (including any successor thereto by merger, consolidation,
acquisition of all or substantially all the assets thereof, or otherwise) (the “Company”) and Thomas D. Logan (the “Grantee”).

1. Definitions. The following terms have the meanings ascribed to them below. Capitalized terms used in this Agreement but
not defined herein have the meanings given to them in the Plan.

(a) “Affiliate” means any entity that, directly or indirectly through one or more intermediaries controls, is controlled by or is
under common control with, the Company.

(b) “Awards Summary Schedule” means the schedule attached hereto, which sets forth specific information relating to the
grant, vesting and exercise of the Performance Stock Option.

(c) “Cause” has the meaning given to such term in the Grantee’s Employment Agreement.

(d) “CIC Closing Price” means the price determined based on the sixty (60) trading days prior to the date that is two trading
days prior to the CIC Date.

(e) “CIC Date” means the date of the closing of the Change in Control.

(f) “Code” means the Internal Revenue Code of 1986, as amended.

(g) “Committee” means those members of the Board who have been designated pursuant to the Plan to act in that capacity.
(h) “Company Group” means the Company and each of its Subsidiaries.

(1) “Date of Exercise” means the date on which the notice required by Paragraph 7 hereof is delivered to the Company.

(j) “Date of Grant” means the date first set forth in the Award Summary Schedule.

(k) “Disability” means a disability within the meaning of section 22(e)(3) of the Code.

() “Earned Options” has the meaning set forth on the attached Awards Summary Schedule.

(m)“Employment Agreement” means the Amended and Restated Employment Agreement by and between the Grantee and the
Company, dated as of August 13, 2021, as amended.




(n) “Exercise Price” means the per Share exercise price of the Performance Stock Option, as determined pursuant to the Plan
and set forth on the attached Awards Summary Schedule.

(o) “Expiration Date” means the earliest of the following:
(N If the Grantee’s Termination of Service is for Cause, the date of such Termination of Service; or
2) The day before the seventh anniversary of the Date of Grant.

(p) “Fair Market Value” means the Fair Market Value of a Share, as determined pursuant to the Plan.

(9) “Good Reason” has the meaning given to such term or a similar term in the Employment Agreement.

(r) “Maximum Options” has the meaning set forth on the attached Awards Summary Schedule.

(s) “Performance Condition” has the meaning set forth on the attached Awards Summary Schedule.

(t) “Performance Measurement Date” means either the Tranche I Performance Measurement Date or the Tranche 11
Performance Measurement Date.

(u) “Performance Stock Option” means the stock option subject to Service Conditions and Performance Conditions granted to
Grantee pursuant to this Agreement.

(v) “Person” means an individual, a corporation, a partnership, an association, a trust or any other entity or organization.

(w)“Plan” means the Mirion Technologies, Inc. Omnibus Incentive Plan (as amended from time to time and including any
successor plan thereto) incorporated herein by reference.

(x) “Pro Rata Amount” means a fraction, (i) the numerator of which is the number of calendar days elapsed during the period
starting with and inclusive of the Date of Grant and ending on the effective date of the Grantee’s Termination of Service and (ii) the denominator
of which is 1,460.

(y) “Share” means a share of the Company’s Class A Common Stock, par value, $0.0001 per share.

(z) “Subsidiary” means any business entity that, at the time in question, is a subsidiary of the Company within the meaning of
section 424(f) of the Code.

(aa) “Target Options” means the target number of Shares subject to the Award as set forth on the Award Summary
Schedule

(bb) “Termination of Service” means the Grantee’s termination of service with the Company Group. For the avoidance of
doubt, the cessation of employee status but the continuation of the performance of services for the Company or a Subsidiary as a



Director or Consultant shall not be deemed a cessation of service that would constitute a Termination of Service.

(cc) “Third Party” means any Person other than a member of the Company Group, together with such Person’s Affiliates,
provided that the term “Third Party” shall not include the Company Group or an Affiliate of the Company Group.

(dd) “Tranche I Performance Measurement Date” shall mean the third anniversary of the Date of Grant.
(ee) “Tranche II Performance Measurement Date” shall mean the fourth anniversary of the Date of Grant.
(fH) “Tranche I Performance Stock Options” shall mean the Performance Stock Options that are earned during the period

from the Date of Grant through the third anniversary of the Date of Grant.

“Tranche II Performance Stock Options” shall mean the Performance Stock Options that are earned during the
period from the Date of Grant through the fourth anniversary of the Date of Grant.

(hh) “1933 Act” means the Securities Act of 1933, as amended.
(i1) “1934 Act” means the Securities Exchange Act of 1934, as amended.

2. Grant of Performance Stock Option. Subject to the terms and conditions set forth herein and in the Plan, the Company hereby
grants to the Grantee the Performance Stock Option to purchase any or all of the Shares, subject to the terms and conditions set forth in this
Agreement and the Plan. Each Performance Stock Option represents the right to purchase between 0% and 150% of the Target Options based on
achievement of the Performance Conditions, as set forth in the Award Summary Schedule, subject to the terms and conditions set forth in this
Agreement and the Plan, including the satisfaction of the applicable Service Condition. For the avoidance of doubt, the maximum number of
Shares the Grantee may purchase pursuant to this award of Performance Stock Options shall in no event exceed the Maximum Options.

3. Time of Exercise of Performance Stock Options.

Subject to the terms and conditions set forth in this Agreement and in the Plan, the Performance Stock Option shall vest in
accordance with the terms and conditions set forth on the attached Awards Summary Schedule. The Performance Stock Option will become
exercisable with respect to the Earned Options on the applicable Performance Measurement Date, and shall remain exercisable until the Expiration
Date, when the right to exercise shall terminate absolutely.

4. Termination of Service.

(a) Subject to the terms and conditions set forth in this Agreement and in the Plan, in the event of Grantee’s Termination
of Service for any reason prior to the First



Tranche Measurement Date, Grantee shall forfeit all of the Performance Stock Options effective as of such Termination of Service for no
consideration.

(b) In the event of Grantee’s Termination of Service for any reason other than Cause following the First Tranche
Measurement Date and before the Second Tranche Measurement Date, Grantee shall continue to be eligible to earn a Pro Rata Amount of the
Second Tranche Performance Stock Options, subject to the actual achievement of the applicable Performance Condition for the Second Tranche
Performance Stock Options.

(¢) Inthe event of Grantee’s Termination of Service for Cause, Grantee shall forfeit all Performance Stock Options,
whether or not vested or earned, immediately upon such Termination of Service.

5. Change in Control. In the event of a Change in Control, the Performance Conditions with respect to any outstanding unearned
Performance Stock Options shall be measured based on the CIC Closing Price as of the CIC Date (with the measurement taking into account the
performance of both the Company and the Peer Group (as defined in Award Summary Schedule) from the beginning of the applicable performance
period through the CIC Date), with the outstanding Performance Stock Options to continue to be subject to the initial vesting period such that the
Tranche I Performance Stock Options shall vest, subject to the service conditions set forth in Paragraph 4 of this Agreement, on the Tranche I
Performance Measurement Date, and the Tranche II Performance Stock Options shall vest, subject to the service conditions set forth in Paragraph
4 of this Agreement, on the Tranche II Performance Measurement Date; provided, however, that if Grantee’s service is terminated without Cause
or he resigns with Good Reason during the twenty-four month period immediately following the Change in Control and prior to the applicable
vesting date, the earned Performance Stock Options shall immediately vest in full.

6. Payment for Shares. Full payment for Shares purchased upon the exercise of the Earned Options shall be made at the election
of the Grantee by one of the following methods:

(a) via cashless exercise, such that subject to the other terms and conditions of this Agreement and the Plan, the Company
shall deliver to the Grantee Shares having a Fair Market Value, as of the Date of Exercise, equal to the excess, if any, of (a) the Fair Market Value
of such Shares on the Date of Exercise of the Earned Options over (b) the sum of (i) the aggregate Option Price for such Shares, plus (ii) the
applicable tax withholding amounts (as determined pursuant to Paragraph 16 of this Agreement and Section 15 of the Plan) for such exercise;
provided that, in connection with a cashless exercise that would not result in the issuance of a whole number of Shares, the Company shall
withhold cash that would otherwise be payable to the Grantee from its regular payroll or the Grantee shall deliver cash or a certified check payable
to the order of the Company for the balance of the option price for a whole Share to the extent necessary to avoid the issuance of a fractional Share
or the payment of cash by the Company; or

(b) via Grantee delivering cash or a certified check payable to the order of the Company for the sum of (i) the aggregate
Option Price for such Shares, plus (ii) the



applicable tax withholding amounts (as determined pursuant to Paragraph 16 of this Agreement and Section 15 of the Plan) for such exercise.

7. Manner of Exercise. The Performance Stock Option shall be exercised by giving written notice of exercise in accordance with
the manner prescribed by the Committee. Such notice shall be deemed to have been given when hand-delivered, e-mailed or mailed, first class
postage prepaid, and shall be irrevocable once given.

8. Restrictions on Sale of Shares. Notwithstanding anything to the contrary in this Agreement or the Plan, any Shares delivered to
the Grantee pursuant to the exercise of Earned Options shall not, unless otherwise determined in the sole discretion of the Committee, be sold,
transferred, assigned, alienated, disposed, hypothecated, conveyed, pledged or encumbered in any manner whatsoever (other than in order to
satisfy withholding taxes) by Grantee (or, if applicable, the Grantee’s estate or beneficiaries) prior to the first anniversary of the date that the
Performance Stock Option becomes earned and vested.

9. Nontransferability of Performance Stock Option. The Performance Stock Option may not be transferred or assigned by the
Grantee otherwise than by will or the laws of descent and distribution or be exercised during his life other than by the Grantee or for his benefit by
his attorney-in-fact or guardian. Any attempt at assignment, transfer, pledge or disposition of the Performance Stock Option contrary to the
provisions hereof or the levy of any execution, attachment or similar process upon the Performance Stock Option shall be null and void and
without effect. Any exercise of the Performance Stock Option by a person other than the Grantee shall be accompanied by appropriate proofs of
the right of such person to exercise the Performance Stock Option.

10. Securities Laws. The Committee may from time to time impose any conditions on the exercise of the Performance Stock
Option as it deems necessary or appropriate to comply with the then-existing requirements of the 1933 Act or the 1934 Act, including Rule 16b-3
(or any similar rule) of the Securities and Exchange Commission. If the listing, registration or qualification of Shares issuable on the exercise of
the Performance Stock Option upon any securities exchange or under any federal or state law, or the consent or approval of any governmental
regulatory body is necessary as a condition of or in connection with the purchase of such Shares, the Company shall not be obligated to issue or
deliver the certificates representing the Shares otherwise issuable on the exercise of the Performance Stock Option unless and until such listing,
registration, qualification, consent or approval shall have been effected or obtained. If registration is considered unnecessary by the Company or
its counsel, the Company may cause a legend to be placed on such Shares calling attention to the fact that they have been acquired for investment
and have not been registered.

11. Repayment. Notwithstanding anything to the contrary contained herein, the Performance Stock Option shall be subject to any
clawback or recoupment arrangements or policies the Company has in place from time to time (including, without limitation, the Mirion
Technologies, Inc. Clawback Policy), and the Committee may, to the extent permitted or shall, to the extent required, by applicable law and stock
exchange rules or by any applicable Company policy or arrangement, (i) cancel or require reimbursement of any Shares issued or cash received



upon the exercise of the Performance Stock Option or sale of Shares underlying such option and (ii) effect the cancellation of Earned Options or
unvested Performance Stock Options.

12. Rights Prior to Exercise. The Grantee shall not have any right as a stockholder with respect to any Shares subject to his
Performance Stock Options until the Performance Stock Option shall have been exercised in accordance with the terms of the Plan and this
Agreement and the Company shall have delivered the Shares. In the event that the Grantee’s Termination of Service is for Cause, upon a
determination by the Committee, the Grantee shall automatically forfeit all Shares otherwise subject to delivery upon exercise of an Performance
Stock Option but for which the Company has not yet delivered the Shares.

13. Status of Performance Stock Option; Interpretation. The Performance Stock Option is intended to be a non-qualified stock
option. Accordingly, it is intended that the transfer of property pursuant to the exercise of the Performance Stock Option be subject to federal
income tax in accordance with Section 83 of the Code. The Performance Stock Option is not intended to qualify as an incentive stock option
within the meaning of Section 422 of the Code. The interpretation and construction of any provision of this Performance Stock Option or the Plan
made by the Committee shall be final and conclusive and, insofar as possible, shall be consistent with the intention expressed in this Paragraph 13.

14. Performance Stock Option Not to Affect Service. The Performance Stock Option granted hereunder shall not confer upon the
Grantee any right to continue in service as an employee, officer or director of the Company or any subsidiary of the Company.

15. Miscellaneous.

(a) The address for the Grantee to which notice, demands and other communications to be given or delivered under or by
reason of the provisions hereof shall be the Grantee’s address contained in the Company’s personnel records, or such other address as the Grantee
may provide to the Company by written notice.

(b) This Agreement may be executed in one or more counterparts all of which taken together will constitute one and the
same instrument.

(c) The validity, performance, construction and effect of this Agreement shall be governed by the laws of the State of
Delaware, without giving effect to principles of conflicts of law.

(d) No amendment or modification of any provision of this Agreement that has a material adverse effect on Grantee shall
be effective unless signed in writing by or on behalf of the Company and Grantee; provided that the Company may amend or modify this
Agreement without Grantee’s consent in accordance with the provisions of the Plan or as otherwise set forth in this Agreement. No waiver of any
breach or condition of this Agreement shall be deemed to be a waiver of any other or subsequent breach or condition, whether of like or different
nature. Any amendment or modification of or to any provision of this Agreement, or



any waiver of any provision of this Agreement, shall be effective only in the specific instance and for the specific purpose for which such
amendment, modification or waiver is made or given.

(e) This Agreement and the Plan and any other agreements, schedules, exhibits and other documents referred to herein or
therein constitute the entire agreement and understanding between the parties in respect of the subject matter hereof and supersede all prior and
contemporaneous arrangements, agreements and understandings, both oral and written, whether in term sheets, presentations or otherwise,
between the parties with respect to the subject matter hereof, including without limitation, the Employment Agreement (and any vesting provisions
thereunder). For the avoidance of doubt, any provisions in the Employment Agreement that provide for vesting of outstanding equity awards will
have no application to the Options granted hereunder.

(f) This Agreement shall inure to the benefit of and be binding upon the Company and Grantee and their respective heirs,
successors, legal representatives and permitted assigns. Nothing in this Agreement, express or implied, is intended to confer on any Person other
than the Company and Grantee, and their respective heirs, successors, legal representatives and permitted assigns, any rights, remedies,
obligations or liabilities under or by reason of this Agreement.

(g) Ifany term or provision of this Agreement is held to be invalid or unenforceable for any reason, such invalidity or
unenforceability shall not affect any other term or provision hereof and this Agreement shall continue in full force and effect as if such invalid or
unenforceable term or provision (to the extent of the invalidity or unenforceability) had not been contained herein.

16. Withholding of Taxes. Whenever the Company proposes or is required to deliver or transfer Shares in connection with the
exercise of the Performance Stock Option, the Company shall have the right to (a) withhold Shares subject to the Grantee’s exercise of the
Performance Stock Option as provided in Paragraph 6 of the Agreement and Section 15 of the Plan, (b) require the Grantee to remit to the
Company an amount sufficient to satisfy any federal, state and/or local withholding tax requirements prior to the delivery or transfer of any
certificate or certificates for such Shares or (c) take whatever action it deems necessary to protect its interests with respect to tax liabilities.



IN WITNESS WHEREOF, the Company has granted this Agreement on the day and year first above written.

MIRION TECHNOLOGIES, INC.

BY:
Name:
Title:



AWARDS SUMMARY SCHEDULE

This Awards Summary Schedule (this “Schedule”) provides certain information related to the Performance Stock Option granted to Grantee by the
Company on the Date of Grant pursuant to the Performance Stock Option Award Agreement to which this Schedule is attached.

Capitalized terms that are not otherwise defined in this Schedule shall have the meanings given to them in the applicable Performance Stock
Option Award Agreement or in the Plan.

This Schedule is intended to be, and shall at all times be interpreted as, a part of the Performance Stock Option Award Agreement to
which it relates.

Performance Stock Option Award

Grantee: Thomas D. Logan

Date of Grant: April 9, 2026

Exercise Price: $20.14

Number .Of Performance Stock Options | 2 500,000 Performance Stock Options (“Target Options™), 50% of which are Tranche I Performance
Granted: Stock Options and 50% of which are Tranche II Performance Stock Options.

Maximum Options: The maximum number of Shares that may be purchased under this award of Performance Stock

Options will in no event exceed 3,750,000 Shares (subject to adjustment in accordance with Section
5 of the Plan) (which represents 150% of the Shares underlying the Target Options, assuming
Performance Goal Achievement at the maximum performance level) (the “Maximum Options™).

Vesting of Performance Stock Options: | The performance Stock Options will be earned and vest upon the satisfaction of the Performance
Condition applicable to the Performance Stock Options, as set forth in more detail below.

Performance Condition: The satisfaction of the “Performance Condition” will be determined as follows:

The number of Performance Stock Options earned and eligible to vest and become exercisable, as
finally determined pursuant to this Schedule (the “Earned Options™), will be equal to (i) the number
of Target Options multiplied by (ii) the Performance Goal Achievement Percentage.




Relative TSR Percentile:

The number of Performance Stock Options that will be earned will be based on the achievement
relating to the Company’s Relative TSR Percentile (the “Performance Goal Achievement
Percentage™) during the applicable Performance Period as follows (with achievement linearly
interpolated between the Relative TSR Percentile goals):

Company Relative TSR Percentile | Performance Goal Achievement Percentage
No payout <60" percentile 0%
Minimum 60™ percentile 50%
Target 75" percentile 100%
Maximum 90™ percentile 150%

For the avoidance of doubt, in no event will the goal achievement exceed 150%

The Committee shall (i) certify the Performance Goal Achievement Percentage within thirty (30)
days of the end of the applicable Performance Period based on information provided by a third party
designated by the Committee to finalize the calculation and (ii) formally approve the number of
Earned Options.

Performance Periods:

The “Performance Period” means:
* For the Tranche I Performance Stock Options, means the period beginning on the Date of
Grant and ending on the Tranche I Performance Measurement Date
* For the Tranche II Performance Stock Options, means the period beginning on the Date of
Grant and ending on the Tranche II Performance Measurement Date.




Definitions:

“TSR” means Total Shareholder Return, which is the share price appreciation of any particular
company’s publicly traded common stock plus dividends accrued, as measured during the
Performance Period. The starting and ending points for calculating a company’s TSR during the
Performance Period are the average closing stock price of the common stock for the sixty (60)
trading days prior to the start or end date of the Performance Period, as applicable. For purposes of
clarity, any dividends will be accrued as cash, summing all dividends over the Performance Period.

“Relative TSR Percentile” means the comparative percentile of the Company’s TSR as compared to
the TSRs for the companies in the Peer Group.

“Peer Group” means all companies in the Russell 2000 (excluding financial institutions and
insurance companies) at the start of the Performance Period, as adjusted by the Committee to reflect
changes in the component companies in the Russell 2000 (excluding financial institutions and
insurance companies) as a result of acquisitions, going private transactions, delisting or insolvency.




