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1218 Menlo Drive
Atlanta, GA 30318

Telephone: (770) 432-2744

April 23, 2024

Dear Fellow Stockholders:
We are pleased to invite you to join us for Mirion’s 2024 Annual Stockholders' Meeting. The meeting is scheduled to take place virtually on Tuesday, June 4,
2024 at 10:00 a.m. (Eastern Time), via live webcast at www.virtualshareholdermeeting.com/MIR2024.

2023 was an excellent year for Mirion, supported by robust market conditions across our end markets. Order growth  was 22% compared to 2022 and we
closed the year with a record backlog position of $857 million. The business performed well throughout the year, delivering strong fiscal 2023 financial results
including revenue of $801 million, net loss of $99 million and Adjusted EBITDA of $181 million.  We also made meaningful progress on our commitment to
improving our net working capital dynamics and free cash flow conversion.
We are committed to living out our mission of harnessing our unrivaled knowledge of ionizing radiation for the greater good of humanity. Everything that we do is
centered around radiation safety and our highly diversified portfolio of products and solutions enables mission-critical work taking place in industries such as
nuclear power, cancer care and civil defense. We believe that we maintain a leadership position in 16 of our 19 major product categories and we are committed
to innovating and digitizing our portfolio to deliver further value to our customers and improve safety conditions in the vital industries we serve.
Looking at our end markets, we are in the midst of several exciting macro trends which we believe will position the business well for long-term success. In
nuclear power, we continue to see governments, political groups and regulatory agencies continue to declare nuclear power as a green energy source and key
pillar in the global push for decarbonization. We strongly agree with this sentiment and believe Mirion is uniquely positioned with a diverse set of solutions to
capitalize on demand for both utility-scale reactors and small modular reactors.
Within nuclear medicine, the growing theranostics movement gives us encouragement for the health and longevity of the end market going forward. To better
position ourselves to capture growing demand and provide more value to our customers we acquired the ec  business in 2023, adding a leading end-to-end
nuclear medicine workflow software platform to our portfolio.
We are also committed to advancing on our ESG journey, exemplified by the publication of our first ever Corporate Sustainability Report in 2023. This document
highlights our commitment to being a good corporate citizen, a great company to work for and a responsible partner to our suppliers and customers.
On behalf of our employees and Board of Directors, we thank you for your investment and support of Mirion. We encourage you to cast your vote on the items
up for vote at our 2024 Annual Stockholders’ Meeting, which are laid out in the accompanying proxy statement along with voting instructions.
Respectfully,

Thomas D. Logan                Lawrence D. Kingsley
Chief Executive Officer                Chairman of the Board
_______________________________

(1) Order growth is defined as the amount of revenue earned in a given period and estimated to be earned in future periods from contracts entered into in a given period as compared
with such amount for a prior period.

(2) Further information regarding the non-GAAP metric adjusted EBITDA and reconciliations to the nearest GAAP measures are set forth in Appendix A to this proxy statement.
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1218 Menlo Drive
Atlanta, GA 30318

___________________________________________________

Notice of Annual Meeting of Stockholders
___________________________________________________

Tuesday, June 4, 2024
10:00 a.m. Eastern Time

Notice is hereby given that the 2024 annual meeting of stockholders (the “Annual Meeting”) of Mirion Technologies, Inc., a Delaware corporation (the “Company,” “Mirion” or
“we”), will be held on June 4, 2024 at 10:00 a.m. (Eastern Time), via live webcast at www.virtualshareholdermeeting.com/MIR2024. The principal business of the Annual
Meeting will be to:

1. Elect directors for a one-year term;
2. Ratify the appointment of Deloitte & Touche, LLP (“Deloitte”) as our independent registered public accounting firm for the fiscal year ending December 31, 2024;
3. Approve, on a non-binding advisory basis, the compensation of our named executive officers as disclosed in the accompanying proxy statement (the “Say-on-Pay

Proposal”); and
4. Transact any other business as may properly come before the meeting or any adjournment, postponement or continuation thereof.

You can vote at the Annual Meeting in person or by proxy if you were a stockholder of record at the close of business on April 12, 2024. You may revoke your proxy at any
time prior to its exercise at the Annual Meeting. To facilitate voting, Internet and telephone voting are available. The instructions for voting are on the proxy card. If you hold
your shares through a bank, broker or other holder of record, please follow the voter instructions you received from the holder of record.

The 2024 Annual Meeting will be virtual. You may attend the Annual Meeting and vote your shares electronically during the Annual Meeting via live webcast at
www.virtualshareholdermeeting.com/MIR2024. You will need the 16-digit control number that is printed on your proxy card, voter instruction form or notice of internet
availability of proxy materials, to enter the Annual Meeting. Mirion recommends that you log in 15 minutes before the Annual Meeting to ensure you are logged in when the
Annual Meeting starts. We are electronically disseminating Annual Meeting materials to our stockholders, as permitted under the "Notice and Access" rules approved by the
United States Securities and Exchange Commission. Stockholders who have not opted out of Notice and Access will receive a Notice of Internet Availability of Proxy
Materials containing instructions on how to access Annual Meeting materials via the Internet. The Notice also provides instructions on how to obtain paper copies if preferred.
Your vote is important. Please act as soon as possible to vote your shares.

  By Order of the Board of Directors,

  

Emmanuelle Lee
Executive Vice President,
Secretary and Chief Legal Officer

Atlanta, GA
April 23, 2024
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Proxy Summary
This Proxy Summary highlights information contained elsewhere in this proxy statement and does not contain all of the information that you should consider.
Please read the entire proxy statement carefully before voting.

We are providing you with these proxy materials because the Board of Directors of Mirion Technologies, Inc. (the “Board”) is soliciting your proxy to vote at
Mirion’s 2024 Annual Meeting of Stockholders (the “Annual Meeting”), including at any adjournments or postponements thereof, to be held via a live webcast on
Tuesday, June 4, 2024 at 10:00 a.m. Eastern Time. The Annual Meeting can be accessed by visiting www.virtualshareholdermeeting.com/MIR2024 where you
will be able to listen to the meeting live, submit questions and vote online.

You are invited to attend the Annual Meeting to vote on the proposals described in this Proxy Statement. However, you do not need to attend the Annual
Meeting to vote your shares. Instead, you may simply follow the instructions below to submit your proxy. The proxy materials, including this Proxy Statement
and our Annual Report on Form 10-K for the year ended December 31, 2023 (the "Annual Report"), are first being distributed and made available on or about
April 23, 2024.

On October 20, 2021 (the "Closing" or the “Closing Date”), Mirion Technologies, Inc. (formerly known as GS Acquisition Holdings Corp II or "GSAH")
consummated its business combination with GSAH (the "Business Combination") pursuant to the Business Combination Agreement dated June 17, 2021 (as
amended, the “Business Combination Agreement”). On the Closing Date, GSAH was renamed Mirion Technologies, Inc. Unless the context otherwise requires,
all references to “Mirion,” the “Company,” “we,” “us,” or “our” refer to Mirion Technologies, Inc. following the Business Combination, other than certain historical
information which refers to the business of Mirion Technologies (TopCo), Ltd. (“Mirion TopCo”) prior to the consummation of the Business Combination. As a
result of the Business Combination, Mirion’s financial statement presentation distinguishes Mirion TopCo as the “Predecessor” for periods prior to the closing of
the Business Combination and Mirion Technologies, Inc. as the “Successor” for periods after the closing of the Business Combination. As a result of the
application of the acquisition method of accounting in the Successor Period, the financial statements for the Successor Period are presented on a full step-up
basis as a result of the Business Combination, and are therefore not comparable to the financial statements of the Predecessor Period that are not presented on
the same full step-up basis due to the Business Combination. For more information, please see our Annual Report on Form 10-K for the year ended December
31, 2023.

Information contained on, or that can be accessed through, our website is not intended to be incorporated by reference into this proxy statement and references
to our website address in this proxy statement are inactive textual references only.

To assist you in reviewing the proposals to be acted upon at the Annual Meeting, we call your attention to the following information. The following description is
only a summary.
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Meeting Details

Time and Date: June 4, 2024 at 10:00 a.m. Eastern Time
Place: Virtual Meeting (via live webcast at www.virtualshareholdermeeting.com/MIR2024)
Record Date: April 12, 2024
Voting: Stockholders of Mirion as of the record date are entitled to vote. Each share of our Class A and Class B common stock is entitled to one vote

for each director nominee and one vote for each of the other proposals to be voted upon at the Annual Meeting. Stockholders will vote
together as a single class.

Meeting Agenda

No. Proposal Board Voting Recommendation Page
1 Election of Directors

Elect eight directors to our Board of Directors, each for a term of one year expiring at the 2025 annual
meeting of stockholders and until such director's successor has been duly elected and qualified

FOR
(each nominee)

19

2 Independent Auditor

Ratify the appointment of Deloitte & Touche LLP as our independent registered public accounting firm for
the fiscal year ending December 31, 2024

FOR 47

3 Say-on-Pay

Approve, on a non-binding advisory basis, the compensation of our named executive officers as disclosed
in the accompanying proxy statement

FOR 106
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Questions and Answers
Why am I receiving these materials?
The Board of Directors of Mirion Technologies, Inc. is making these proxy materials available to you on the Internet or, upon your request, by delivering printed
versions of these materials to you by mail, in connection with the solicitation of proxies for use at our Annual Meeting, or at any adjournment or postponement of
the Annual Meeting.

The Annual Meeting will occur on June 4, 2024 at 10:00 a.m. Eastern Time via live webcast at www.virtualshareholdermeeting.com/MIR2024.

What is included in these materials?
These materials include this Proxy Statement for the Annual Meeting and our Annual Report to Stockholders, which includes our Annual Report on Form 10-K
for the year ended December 31, 2023. We are first making these materials available to you on the Internet on or about April 23, 2024.

What is the purpose of the Annual Meeting?
For stockholders to vote on the following numbered proposals, and otherwise to transact any other business as may properly come before the Annual Meeting
or at any adjournment or postponement thereof:

1. Election of Directors: To elect Lawrence D. Kingsley, Thomas D. Logan, Kenneth C. Bockhorst, Robert A. Cascella, Steven W. Etzel, John W. Kuo,
Jody A. Markopoulos and Sheila Rege as directors for one-year terms;

2. Independent Auditor: To ratify the appointment of Deloitte & Touche LLP as our independent registered public accounting firm for the fiscal year ending
December 31, 2024; and

3. Say-on-Pay: To approve, on a non-binding advisory basis, the compensation of our named executive officers as disclosed in the accompanying proxy
statement.

How does the Board of Directors recommend I vote on these proposals?
The Board recommends that you vote FOR each of proposals 1, 2, and 3.

Who is entitled to vote at the Annual Meeting?
Holders of our common stock as of the close of business on April 12, 2024, the record date, may vote at the Annual Meeting. As of the record date, there were
219,192,401 shares of our Class A common stock and 7,249,706 shares of our Class B common stock outstanding. Each share of Class A and Class B common
stock is entitled to one vote. Holders of our Class A common stock and Class B common stock will vote as a single class on all matters described in this proxy
statement. References to our common stock shall be deemed to refer to our Class A and Class B common stock, collectively.

What is the difference between holding shares as a stockholder of record and as a beneficial owner?
If your shares are registered directly in your name with our transfer agent, Continental Stock Transfer & Trust Company, you are considered the stockholder of
record with respect to those shares, and the Notice of Internet Availability of Proxy Materials (the "Notice") was sent directly to you by us. As a stockholder of
record, you may vote your shares in person at the Annual Meeting or by proxy as described below.

If your shares are held in a stock brokerage account or by a bank or other nominee, you are considered the “beneficial owner” of shares held in street name.
The Notice and, upon your request, the proxy materials were forwarded to you by your broker, bank or other nominee who is considered, with respect to those
shares, the stockholder of record. As the beneficial owner, you have the right to direct your bank, broker or other nominee on how to vote your shares by
following their instructions for voting.

How can I vote my shares?
If you are a stockholder of record, you may vote:
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• Via the Internet before the Annual Meeting. Go to www.proxyvote.com or scan the QR Barcode above Use the Internet on your proxy card to transmit
your voting instructions and for electronic delivery of information. Have your proxy card in hand when you access the website and follow the instructions
to obtain your record(s) and to create an electronic voting instruction form. Vote by 11:59 P.M. Eastern Time on Monday, June 3, 2024 for shares held
directly.

• By Telephone.  You may vote by proxy by calling 1-800-690-6903. Have your proxy card in hand when you call and then follow the instructions. Use any
touch-tone telephone to transmit your voting instructions. Vote by 11:59 P.M. Eastern Time on Monday, June 3, 2024 for shares held directly.

• By Mail. You may vote by proxy by filling out the proxy card and returning it in the postage-paid envelope we have provided or return it to Vote
Processing, c/o Broadridge, 51 Mercedes Way, Edgewood, NY 11717.

• Via the Internet during the Annual Meeting. All stockholders as of the close of business on the Record Date can vote at the Annual Meeting via the
Annual Meeting website. There will not be a physical meeting location. Any stockholder of record as of the Record Date can attend the Annual Meeting
webcast by visiting www.virtualshareholdermeeting.com/MIR2024 and vote during the meeting. The Annual Meeting starts at 10 a.m., Eastern Time. We
encourage you to allow ample time for online check-in, which will open at 9:45 a.m., Eastern Time. Please have your 16-digit control number to join the
Annual Meeting webcast. Instructions on who can attend and participate via the Internet, including how to demonstrate proof of stock ownership, are
posted at www.virtualshareholdermeeting.com/MIR2024.

Internet and telephone voting will be available 24 hours a day and will close at 11:59 p.m. Eastern Time on Monday, June 3, 2024.

If you are a beneficial owner of shares held in street name, you should have received from your bank, broker or other nominee instructions on how to vote or
instruct the broker to vote your shares, which are generally contained in a “voting instruction form” sent by the broker, bank or other nominee. Please follow their
instructions carefully. Beneficial owners generally may vote:

• Via the Internet before the Annual Meeting.  You may vote by proxy via the Internet at www.proxyvote.com up until 11:59 p.m Eastern Time Monday,
June 3, 2024. Follow the directions on the voting instruction form provided to you by your broker, bank or other nominee.

• By Telephone.  You may vote by proxy by calling 1-800-690-6903 up until 11:59 p.m Eastern Time Monday, June 3, 2024. Have the voting instruction
form provided to you by your broker, bank or other nominee in hand when you call and follow the directions.

• By Mail. You may vote by pr oxy by filling out the voting instruction form and returning it in the envelope provided to you by your broker, bank or other
nominee to Vote Processing, c/o Broadridge, 51 Mercedes Way, Edgewood, NY 11717.

• Via the Internet during the Annual Meeting. In order to vote during the Annual Meeting you must go to www.virtualshareholdermeeting.com/MIR2024 and
enter the 16-digit control number found in the proxy materials. If you decide to attend the Annual Meeting, you will be able to vote using the link above,
even if you have previously voted by Internet, Telephone or Mail.

If you received more than one Notice of Internet Availability of Proxy Materials or proxy card, then you hold shares of Mirion common stock in more than one
account. You should vote via the Internet, by telephone, by mail or in person for all shares held in each of your accounts.

If I submit a proxy, how will it be voted?
When proxies are properly signed, dated and returned, the shares represented by the proxies will be voted in accordance with the instructions of the
stockholder. If no specific instructions are given, you give authority to Lawrence D. Kingsley or Emmanuelle Lee to vote the shares in accordance with the
recommendations of our Board as described above. If any director nominee is not able to serve, proxies will be voted in favor of the other nominee and may be
voted for a substitute nominee, unless our Board chooses to reduce the number of directors serving on our Board. If any matters not described in this Proxy
Statement are properly presented at
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the Annual Meeting, then the proxy holders will use their own judgment to determine how to vote the shares. If the Annual Meeting is adjourned, the proxy
holders can vote your shares on the new meeting date as well, unless you have revoked your proxy.

Can I change my vote or revoke my proxy?
Yes. If you are a stockholder of record, you can change your vote or revoke your proxy before it is exercised by:

• Written notice to our Corporate Secretary;
• Timely delivery of a valid, later-dated proxy or a later-dated vote by telephone or on the Internet; or
• Voting in person at the Annual Meeting.

If you are a beneficial owner of shares held in street name, you should follow the instructions of your bank, broker or other nominee to change or revoke your
voting instructions. You may also vote in person at the Annual Meeting if you obtain a legal proxy as described above.

How can I attend a virtual annual meeting?
The Annual Meeting will be held on Tuesday, June 4, 2024 at 10 a.m., Eastern Time via live webcast.

Only stockholders of record and beneficial owners of shares of Mirion common stock as of the close of business on the record date, April 12, 2024, or holders of
valid proxies for such shares may participate in the Annual Meeting, including voting and asking questions during the Annual Meeting. You can attend the
Annual Meeting and vote your shares in person online during the Annual Meeting via live webcast by visiting www.virtualshareholdermeeting.com/MIR2024.
You will need the 16-digit control number that is printed on your proxy card to enter the Annual Meeting. If you are a beneficial owner and do not have your 16-
digit control number, contact your banker, broker or other nominee. Please note that you will not be able to physically attend the Annual Meeting in person but
may attend the Annual Meeting online.

Will I be able to ask questions at the Annual Meeting?
We are committed to ensuring that stockholders will be afforded the same rights and opportunities to participate as they would at an in-person meeting. Our
directors and members of our management team will join the Annual Meeting and be available for questions, and we are committed to answering all relevant
questions we receive during the meeting. Stockholders may submit questions during the meeting through the virtual meeting platform at
www.virtualshareholdermeeting.com/MIR2024 and enter the 16-digit control number found in their proxy materials. We will address questions after the voting is
completed and the meeting is adjourned in order to minimize the potential impact of technical glitches on the proposals being voted upon. We will answer as
many questions during the meeting as time permits, but if there are any questions that cannot be addressed due to time constraints or for any other reason, we
will post answers to such questions on our website following the meeting, when permissible. If we receive substantially similar questions, we may group them
together and provide a single response to avoid repetition. Only questions that are relevant to the purpose of the Annual Meeting or our business will be
answered.

What constitutes a quorum at the Annual Meeting?
The presence, in person or by proxy, of the holders of a majority in voting power of the outstanding shares of our common stock generally entitled to vote at the
Annual Meeting will constitute a quorum for the transaction of business, except that when specified business is to be voted on a class or series of securities
voting as a separate class or series, the holders of a majority in voting power of the outstanding securities of such class or series shall constitute a quorum of
such class or series. You will be considered part of the quorum if you return a signed and dated proxy card, if you vote by telephone or Internet, or if you attend
the Annual Meeting.

Abstentions and withhold votes are counted as "shares present" at the Annual Meeting for purposes of determining whether a quorum exists. Proxies submitted
by banks, brokers or other holders of record holding shares for you as a beneficial owner that do not indicate a vote for some of or all the proposals because
that holder does not have voting authority and has not received voting instructions from you (so-called "broker non-votes") are also considered "shares present"
for purposes of determining whether a quorum exists. If you are a beneficial owner, these holders are permitted to vote your shares on the ratification of the
appointment of our independent registered public accounting firm, even if they do not receive voting instructions from you.
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What is the voting requirement to approve each of the proposals?
Provided that there is a quorum, the voting requirements are as follows:

Proposal Vote Required
1. Election of Directors Plurality of votes present and entitled to vote on the election of directors
2. Ratification of appointment of independent registered public accounting firm Majority of votes cast
3. The Say-on-Pay Proposal Majority of votes cast

A “plurality,” with regard to the election of directors, means that the nominees who receive the most “For” votes cast by the holders of shares either present at
the Annual Meeting or represented by proxy will be elected to our Board.

A “majority of votes cast,” with regard to each of Proposals No. 2 and No. 3 means that, to be approved, a majority of the votes cast on the proposal must be
voted “For” the proposal.

None of the proposals is conditioned upon the approval of any other proposal.

What is the impact of abstentions, withhold votes and broker non-votes?
Abstentions, withhold votes and broker non-votes are considered "shares present" for the purpose of determining whether a quorum exists, but will not be
considered votes properly cast at the Annual Meeting. Under the rules of the New York Stock Exchange (the “NYSE”) without voting instructions from beneficial
owners, brokers will have discretion to vote on the ratification of the appointment of the independent registered public accounting firm but not on any of the other
proposals at the Annual Meeting. Therefore, in order for your voice to be heard, it is important that you vote.

Who pays for the cost of this proxy solicitation?
We will pay all the costs of preparing, mailing and soliciting the proxies. We will ask brokers, banks, voting trustees and other nominees and fiduciaries to
forward the proxy materials to the beneficial owners of our common stock and to obtain the authority to execute proxies. We will reimburse them for their
reasonable expenses upon request. In addition to mailing proxy materials, our directors, officers and employees may solicit proxies in person, by telephone or
otherwise. These individuals will not be specially compensated.

Where can I find the voting results of the Annual Meeting?
We will announce preliminary voting results at the Annual Meeting. We also will disclose voting results on a Current Report on Form 8-K that we will file with the
United States Securities and Exchange Commission (the “SEC”), within four business days after the Annual Meeting.

Why did I receive a Notice of Internet Availability of Proxy Materials rather than a full set of proxy materials?
In accordance with the SEC rules, we have elected to furnish our proxy materials, including this Proxy Statement and the Annual Report, primarily via the
Internet rather than by mailing the materials to stockholders. The Notice of Internet Availability of Proxy Materials provides instructions on how to access our
proxy materials on the Internet, how to vote, and how to request printed copies of the proxy materials. Stockholders may request to receive future proxy
materials in printed form by following the instructions contained in the Notice of Internet Availability of Proxy Materials. We encourage stockholders to take
advantage of the proxy materials on the Internet to reduce the costs and environmental impact of our Annual Meeting.

How can I obtain Mirion's Annual Report on Form 10-K and other financial information?
Stockholders can access our Annual Report on Form 10-K for the year ended December 31, 2023, and other financial information, on our website at
ir.mirion.com under the caption "SEC Filings." Information on or accessible through our website is not incorporated by reference in this Proxy Statement.
Alternatively, stockholders can request without charge a paper copy of the Annual Report (excluding exhibits) by writing to: Mirion Technologies, Inc., 1218
Menlo Drive, Atlanta, GA 30318, Attention: Corporate Secretary.
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I share an address with another stockholder. Why did we receive only one set of Proxy Materials?
We may satisfy SEC rules regarding delivery of our proxy materials, including our proxy statement, or delivery of the Notice of Internet Availability of proxy
materials by delivering a single copy of these documents to an address shared by two or more stockholders. This process is known as householding. To the
extent we have done so, we have delivered only one set of the proxy materials or one Notice of Internet Availability of Proxy Materials, as applicable, to
stockholders who share an address with another stockholder, unless contrary instructions were received prior to the mailing date. We undertake to promptly
deliver, upon written or oral request, a separate copy of our proxy statement, our Annual Report on Form 10-K for the fiscal year ended December 31, 2023
and/or our Notice of Internet Availability of Proxy Materials, as requested, to a stockholder at a shared address to which a single copy of these documents was
delivered. To make such a request, please follow the instructions on our Notice of Internet Availability of Proxy Materials.

If your shares are held by a brokerage firm or bank and you prefer to receive separate copies of our proxy statement, our annual report including our Form 10-K
for the fiscal year ended December 31, 2023 and/or our Notice of Internet Availability of Proxy Materials, either now or in the future, please contact your
brokerage firm or bank. If your brokerage firm or bank is unable or unwilling to assist you, please contact our Investor Relations department at ir@mirion.com.
Stockholders sharing an address who are receiving multiple copies of the proxy materials and/or our Notice of Internet Availability of Proxy Materials may
request to receive a single copy of the proxy materials and/or our Notice of Internet Availability of Proxy Materials, either now or in the future, by contacting our
Investor Relations department at ir@mirion.com.

When are stockholder proposals for inclusion in our Proxy Statement for next year's annual meeting due?
Stockholders wishing to present proposals for inclusion in our Proxy Statement for the 2025 annual meeting of stockholders (the “2025 Annual Meeting”)
pursuant to Rule 14a-8 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), must submit their proposals so that they are received by us
at our principal executive offices no later than December 26, 2024. Proposals should be sent to our Corporate Secretary at 1218 Menlo Drive, Atlanta, GA
30318. We also encourage you to submit any such proposals via email to ir@mirion.com.

When are other proposals and stockholder nominations for the 2025 Annual Meeting due?
With respect to proposals and nominations not to be included in our Proxy Statement pursuant to Rule 14a-8 of the Exchange Act, our Amended and Restated
Bylaws (our “Bylaws”) provide that stockholders who wish to nominate a director or propose other business to be brought before the stockholders at an annual
meeting of stockholders must notify our Secretary by a written notice, which notice must be received at our principal executive offices not less than 120 days nor
more than 150 days prior to the first anniversary date of the immediately preceding year’s annual meeting of stockholders.

Stockholders wishing to present nominations for director or proposals for consideration at the 2025 Annual Meeting under these provisions of our Bylaws must
submit their nominations or proposals so that they are received at our principal executive offices not later than February 4, 2025 and not earlier than January 6,
2025 in order to be considered. In the event that the date of the 2025 Annual Meeting is advanced more than 30 days prior to such anniversary date or delayed
more than 70 days after such anniversary date then, to be timely, such notice must be received by the Company no earlier than 120 days prior to the 2025
Annual Meeting and no later than the later of 70 days prior to the date of the 2025 Annual Meeting or the 10th day following the day on which public
announcement of the date of the 2025 Annual Meeting was first made by the Company.

In addition, to comply with Rule 14a-19 under the Exchange Act, the SEC’s universal proxy rule, if a stockholder intends to solicit proxies in support of director
nominees submitted under the advance notice bylaws for our 2025 Annual Meeting, then we must receive proper written notice that sets forth all the information
required by Rule 14a-19 under the Exchange Act and our Bylaws to our principal executive officers no later than 60 calendar days prior to the anniversary date
of the Annual Meeting (for the 2025 Annual Meeting, no later than April 7, 2025). However, if the 2025 Annual Meeting is called for a date that is more than 30
days before or more than 30 days after the first anniversary of this year’s annual meeting, then notice must be provided no later than the close of business on
the later of the 60th day prior to the date of the 2025 Annual Meeting or the 10th day following the day on which public announcement of the date of such
meeting is first made by the Company.
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Questions and Answers 

Nominations or proposals should be sent in writing to our Corporate Secretary at 1218 Menlo Drive, Atlanta, GA 30318. A stockholder’s notice to nominate a
director or bring any other business before the Annual Meeting or the 2025 Annual Meeting must set forth certain information, which is specified in our Bylaws.

Whom should I contact if I have additional questions?
You can contact our Investor Relations department at ir@mirion.com. Stockholders who hold their shares in street name should contact the organization that
holds their shares for additional information on how to vote.

We make available, free of charge on our website, all of our filings that are made electronically with the SEC, including our Annual Reports on Form
10-K, our Quarterly Reports on Form 10-Q and our Current Reports on Form 8-K. These filings are available on the Investor Relations page of our
corporate website at www.ir.mirion.com. Copies of our Annual Report on Form 10-K for the fiscal year ended December 31, 2023, including financial
statements and schedules and amendments thereto filed with the SEC, are also available without charge to stockholders upon written request
addressed to: Mirion Technologies, Inc., 1218 Menlo Drive, Atlanta, GA 30318, Attention: Investor Relations.
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Internet Availability of Proxy Materials
As permitted by the rules of the SEC, we are using the internet as a means of furnishing proxy materials to our stockholders. We believe this method will make
the proxy distribution process more efficient, lower costs and help in conserving natural resources.

On or about April 23, 2024, we mailed to our stockholders a Notice of Internet Availability of Proxy Materials containing instructions on how to access our proxy
materials, including this Proxy Statement and our annual report. The Notice of Internet Availability of Proxy Materials also instructs you on how to access your
proxy and voting instruction card to be able to vote through the internet or by telephone. Other stockholders, in accordance with their prior requests, and
employees with regular access to email have received email notification of how to access our proxy materials and vote via the internet or by telephone or have
been mailed paper copies of our proxy materials and a proxy and voting instruction card.

Important Notice Regarding the Availability of Proxy Materials for the Annual Stockholders Meeting To Be Held on June 4, 2024.

This Proxy Statement and annual report are available at www.proxyvote.com.

Information and reports on our website to which we refer in this proxy statement will not be deemed a part of, or otherwise incorporated by reference into, this
proxy statement.

Stockholders who hold their shares in street name should contact the organization that holds their shares for additional information on how to vote.
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Non-GAAP Financial Measures
In addition to our results determined in accordance with generally accepted accounting principles (“GAAP”), we use financial measures in this proxy statement,
such as Adjusted EBITDA, Adjusted Organic Revenue Growth, and Adjusted Free Cash Flow, that are not measures of financial performance under U.S.
generally accepted accounting principles (GAAP), in particular as compensation targets and for the performance measures described herein. These non-GAAP
measures should be viewed as supplements to (not substitutes for) our results of operations and other measures reported under GAAP. Other companies may
not define or calculate these non-GAAP measures in the same way.

We believe that non-GAAP financial information, when taken collectively, may be helpful to investors because it provides consistency and comparability with
past financial performance. However, non-GAAP financial information is presented for supplemental informational purposes only, has limitations as an analytical
tool, and should not be considered in isolation or as a substitute for financial information presented in accordance with GAAP. Other companies, including
companies in our industry, may calculate similarly titled non-GAAP measures differently or may use other measures to evaluate their performance, all of which
could reduce the usefulness of our non-GAAP financial measures as tools for comparison.

Please see "Pay Versus Performance—Tabular List of Performance Measures" and Appendix A to this Proxy Statement for more information on these
measures, including reconciliations of these measures to their most directly comparable GAAP measures.
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Corporate Governance

Board of Directors Leadership Structure
Our business and affairs are organized under the direction of the Board. Our Board recognizes that our success over the long term requires a robust and
balanced governance framework and elected to maintain a separation between the positions of Chairman of the Board and CEO. In addition, because our
Chairman is not independent, our Board of Directors adopted Corporate Governance Guidelines that provide for a position of Lead Independent Director.
Currently, Lawrence D. Kingsley is the Chairman of our Board, Thomas D. Logan is our CEO, and Kenneth C. Bockhorst is our Lead Independent Director.

The primary responsibilities of the Board of Directors are to provide oversight, strategic guidance, counseling and direction to management. The Board of
Directors meets on a regular scheduled basis and also as required. Our Board holds separate executive session meetings for independent directors without
management present at the end of regularly scheduled Board meetings.

We believe this leadership structure is best for our company and our stockholders at this time, that there is good communication between management and our
non-employee directors, and that our non-employee directors are able to carry out their oversight responsibilities effectively. The relatively small size of our
Board and the relationship between management and non-employee directors put each director in a position to influence agendas, flow of information, and other
matters.

Board Refreshment and Succession Planning
Our Board has delegated to our Nominating and Corporate Governance Committee the responsibility to recommend nominees for election as directors at the
annual meeting of stockholders and to fill any vacancy on our Board in accordance with its charter and our Corporate Governance Guidelines. To ensure it
selects candidates who will contribute to Board effectiveness and the continued fulfillment of our purpose, our Nominating and Corporate Governance Committee
actively plans for Board succession and refreshment throughout the year. The Nominating and Corporate Governance Committee considers the results of our
annual Board self-assessment and evaluates the Board’s composition and each director’s skill set to determine how directors' and candidates' capabilities, skills
and experiences align with the long-term needs of our Board.

Board Qualifications
Our Nominating and Corporate Governance Committee selects individuals for nomination to our Board based on the following criteria. Nominees for director
must:

• Possess fundamental qualities of intelligence, honesty, perceptiveness, good judgment, maturity, high ethics and standards, integrity, fairness and
responsibility.

• Have a genuine interest in Mirion and recognition that as a member of our Board, each director is accountable to all of our stockholders, not to any
particular interest group.

• Have a background that demonstrates an understanding of business and financial affairs.
• Have no conflict of interest or legal impediment that would interfere with the duty of loyalty owed to Mirion and our stockholders.
• Have the ability and be willing to spend the time required to function effectively as a director.
• Be compatible and able to work well with other directors and executives in a team effort with a view to a long-term relationship with Mirion as a director.
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• Have independent opinions and be willing to state them in a constructive manner.

Diversity of background, including diversity of gender, race, ethnicity, age, sexual orientation, gender identity or geographic origin, and experience in business,
management, industrial or healthcare sectors, computer software, and other areas relevant to our activities are other factors in the selection process and our
Corporate Governance Guidelines accordingly reflect that the Nominating and Corporate Governance Committee endeavor to include in its initial list for any
vacancy on the Board one or more qualified candidates who reflect diverse backgrounds and broader experience and skill sets to those of the Board. As a
majority of our Board must consist of individuals who are independent, a nominee's ability to meet the independence criteria established by the NYSE is also a
factor in the nominee selection process.

For a better understanding of the qualifications of each of our directors, we encourage you to read their biographies set forth in this proxy statement.

Director Nomination Process
The Nominating and Corporate Governance Committee will consider candidates for directors recommended by stockholders so long as the recommendations
comply with the requirements of our Amended and Restated Certificate of Incorporation, our Bylaws and applicable laws, rules and regulations, including those
promulgated by the SEC. The Nominating and Corporate Governance Committee will evaluate such recommendations against those requirements and the other
Board qualifications criteria described above.

In addition, we were a party to a director nomination agreement with GS Sponsor II LLC ("the Sponsor"), the former sponsor of GSAH and an affiliate of The
Goldman Sachs Group, Inc. and a director nomination agreement with certain entities affiliated with Charterhouse Capital Partners ("Charterhouse") that
provided the Sponsor the right to nominate two directors to our Board and that provided Charterhouse with the right to nominate one director to our Board,
subject to certain fallaway provisions. See “Certain Relationships and Related Party Transactions — Director Nomination Agreements ” for more information.

Stockholders Recommendation and Nomination of Directors
Stockholders wishing to recommend a candidate for nomination should submit the name of the candidate to our Corporate Secretary at our principal executive
offices, together with biographical information and background material sufficient for the Nominating and Corporate Governance Committee to evaluate the
recommended candidate based on its selection criteria described under "Corporate Governance — Board Qualifications ," and a statement as to whether the
stockholder or group of stockholders making the recommendation has beneficially owned more than 5% of our common stock for at least a year as of the date
the recommendation is made. Assuming that appropriate biographical and background material has been provided on a timely basis, the Nominating and
Corporate Governance Committee will apply the same criteria, and follow substantially the same process, in considering each qualifying stockholder
recommendation as it does in considering other candidates.
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Diversity, Skills and Experience on our Board
The members of our Board bring variety of backgrounds, qualifications, skills and experiences that contribute to a well-rounded Board that we believe is uniquely
positioned to effectively guide our strategy, oversee our operations, help drive innovation and a better understanding of our stakeholders and contributes to a
more effective decision-making process. Diversity and Inclusion are values embedded in our culture and fundamental to our business. We believe that a Board
comprised of directors with diverse business and occupational experiences, skills, talents, expertise, educational backgrounds, and the diversity of race,
ethnicity, gender, age and cultural backgrounds improves the dialogue and decision-making in the boardroom, contributes to overall Board effectiveness, helps
strengthen our business and drives increased stockholder value.

The Nominating and Corporate Governance Committee actively seeks out and includes highly-qualified and diverse candidates (including women and persons
with racially or ethnically diverse backgrounds) in the pool of potential Board nominees in accordance with our Corporate Governance Guidelines.

Our Board currently consists of eight highly qualified and engaged members. Except for our Chief Executive Officer and Chairman of the Board, all of our
directors are independent under the NYSE rules. We continually focus on Board composition to ensure an appropriate mix of expertise that provides fresh
perspective and industry and subject matter expertise. The complexity of our business requires oversight by experienced, informed individuals that understand
the industry and challenges, and our Company on a deep level. Our directors' diverse backgrounds contribute to an effective and well-balanced Board that is
able to provide valuable insight to, and effective oversight of, our senior management team.

The below Board Diversity and Skills and Experience Summary reports self-identified diversity, skills and experience statistics for the Board.

Board Diversity Matrix and Skills and Experience Summary (number of director candidates with skill/experience):

Kenneth C.
Bockhorst

Robert A.
Cascella

Steven W.
Etzel

Lawrence D.
Kingsley

John W.
Kuo

Thomas D.
Logan

Jody A. Markopoulos Sheila Rege

Age 51 69 63 61 60 63 52 58
Tenure (years) 2.5 2.5 2.5 2.5 2.5 2.5 2.5 1.5
Independent 1 1 1 1 1 1
Diversity-Gender 1 1
Diversity-
Race/Ethnicity

1 1

Public Company Leadership ●●●●●●●○
Finance/Accounting 

●●●●●○○○
Capital Markets

●●●●●●○○
M&A

●●●●●●●○
Industrial/Nuclear Power Industry

●●●●○○○○
Medical Device

●●●●○○○○
Sales & Marketing, incl. Int'l Markets

●●●●●●○○
Software/Cybersecurity

●●●●●○○○
ESG/Climate
●●●●○○○○

Public Company Board Experience ●●●●●●○○ Compliance/Regulatory ●●●●●○○○ Supply Chain ●●●●○○○○

(1) The Board's definition of Gender Diversity includes any gender self-identification other than male.

(1)(3)

(2)(3)
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(2) The Board's definition of Racial/Ethnic Diversity includes any race/ethnic self-identification as Black, African American, North African, Middle Eastern, Hispanic, Latino, Asian, Pacific
Islander, Native American, Native Hawaiian or Alaskan Native.

(3) Effective June 2023, a gender and ethnically diverse Board member resigned. Thirty percent of our current independent directors meet Diversity-Gender and Diversity-Race/Ethnicity
criteria and we will endeavor to include gender and ethnically diverse candidates for initial consideration in all Board refreshment and succession planning activities, consistent with our
Corporate Governance Guidelines.

Experience and Skills Relevant to Successful Oversight of our Strategy
• Capital Markets/M&A. Directors with relevant experience in capital markets and strategic transactions provide important insights to our Board.

• Industrial/Nuclear Power Industry. We seek directors who possess an understanding of financial, operational and strategic issues facing this industry.

• Medical Device. Directors with relevant experience in medical devices and related regulatory requirements provide important insights and guidance to our
Board.

• Sales & Marketing, including International Markets. Directors with relevant experience in sales and marketing, especially on a global basis, provide
important insights to our Board.

• Public Company Board Experience. We value broadening experiences that other board service provides such as exposure to different leadership styles,
corporate cultures and business models as well as deepening a director's knowledge of governance and understanding of board dynamics and director
expectations.

Experience and Skills Relevant to Effective Oversight and Governance
• Public Company Leadership. Directors who have served in relevant leadership positions bring unique experience and perspective. We seek directors who

have demonstrated experience in governance, strategy and planning, and execution.

• Finance/Accounting. We value an understanding of finance and financial reporting processes because of the importance our Company places on
accurate financial reporting and robust financial controls and compliance.

• Software/Cybersecurity. Our Board recognizes the important role of information security and mitigating cybersecurity and other data security threats, as
part of our efforts to protect and maintain the confidentiality and security of customer, employee, vendor and non-public information about our Company.
Our Board values the insights of directors with a strong understanding and experience in cybersecurity matters. The Board considers cybersecurity
expertise to include education, certifications and/or professional experience related to managing cybersecurity risks.

• ESG/Climate. In connection with our commitment to our ESG goals and initiatives, our Board values the insights of directors with a strong understanding
and experience in climate-related matters. The Board considers climate expertise to include education, certifications and/or professional experience
related to managing climate-related risks.

• Compliance/Regulatory. Our Company's business requires compliance with a variety of regulatory requirements across a number of state, federal and
international jurisdictions. Our Board values the insights of directors who have experience advising or working at companies in regulated industries and it
benefits from the perspectives of directors with governmental, legal, risk management and compliance experience and expertise.

• Supply Chain. We seek directors who possess an understanding of the elements that comprise a robust supply chain and understand the risks
associated with a global supply chain.
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Proposal No. 1
Election of Directors
Our Amended and Restated Certificate of Incorporation provides that our Board must consist of the number of directors fixed from time to time by resolution of
our Board. Our Board currently consists of eight (8) members. Each director holds office until a successor is duly elected and qualified or until his or her earlier
death, resignation or removal. Each director must be elected annually by the stockholders and serves for a term ending on the date of the annual meeting of
stockholders next following the annual meeting at which such director was elected.

The table below sets forth information with respect to our directors as of April 23, 2024:

Name Age Position Joined our Board
Thomas D. Logan 63 Director, Founder and Chief Executive Officer October 2021
Lawrence D. Kingsley 61 Director and Chairman October 2021
Kenneth C. Bockhorst 51 Director and Lead Independent Director October 2021
Robert A. Cascella 69 Director October 2021
Steven W. Etzel 63 Director October 2021
John W. Kuo 60 Director October 2021
Jody A. Markopoulos 52 Director October 2021
Sheila Rege 58 Director September 2022

(1) Member of the Audit Committee.
(2) Member of the Compensation Committee.
(3) Member of the Nominating and Corporate Governance committee.

Upon the recommendation of our Nominating and Corporate Governance Committee, our Board has nominated the entire Board for re-election. Biographical
information for each director nominee is contained in the following section. If elected at the Annual Meeting, each of these nominees will serve for a one-year
term expiring at the 2025 Annual Meeting of Stockholders and until his or her successor has been duly elected and qualified or until his or her earlier death,
resignation or removal. Each person nominated for election has agreed to serve if elected, and we have no reason to believe that any nominee will be unable to
serve. If any nominee is not able to serve, proxies will be voted in favor of the other nominee and may be voted for a substitute nominee, unless our Board
chooses to reduce the number of directors serving on our Board. Unless otherwise instructed, the proxy holders will vote the proxies received by them "FOR" the
re-election of all current directors.

Certain Stockholder Rights to Nominate Directors
In addition, we were a party to a director nomination agreement with the Sponsor and a director nomination agreement with certain entities affiliated with
Charterhouse that provided the Sponsor with the right to nominate two directors to our Board and that provided Charterhouse with the right to nominate one
director to our Board, subject to certain fallaway provisions. Neither of these agreements are currently in effect and Charterhouse has not exercised its
nomination right with respect to any directors nominated for election at the Annual Meeting. The Sponsor previously exercised its nomination right with respect
to our Chairman, Mr. Kingsley. See “Certain Relationships and Related Party Transactions—Director Nomination Agreements ” for more information.

(1)(3)

(2)(3)

(1)(2)

(2)(3)

(1)(3)

(1)(2)
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VOTE REQUIRED
For the election of directors, the nominees receiving a plurality of the votes (the most “FOR” votes) from the holders of shares of our Class A common stock and
Class B common stock, voting together as a single class, present at the Annual Meeting or represented by proxy and entitled to vote on the election of directors
will be elected as directors to hold office until the 2025 Annual Meeting and until their respective successors are duly elected and qualified, or, if sooner, until the
director’s death, resignation or removal. Withhold votes and broker non-votes will have no effect on the election of directors.

The Board recommends a vote "FOR" the election of Lawrence D. Kingsley, Thomas D. Logan, Kenneth C. Bockhorst,
Robert A. Cascella, Steven W. Etzel, John W. Kuo, Jody A. Markopoulos and Sheila Rege.
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Director Biographies
The following is a brief biographical summary of the experience of our directors and director nominees:

Thomas D. Logan currently serves, and has served, as Mirion’s founding Chairman and Chief Executive Officer since 2005, and he has served as a member of
Mirion’s Board of Directors since 2005. Prior to joining Mirion, Mr. Logan served as Chief Executive Officer for Global Dosimetry Solutions, a radiation dosimetry
provider, from 2004. Prior to 2004, Mr. Logan served as President of BAF Energy, CFO of E-M Solutions and of BVP, Inc. and prior to that, held various finance
leadership positions at Chevron. Mr. Logan has more than 30 years of energy industry experience, as well as extensive experience within the contract
manufacturing and consumer products industries. Mr. Logan received a M.B.A. and a B.S. from Cornell University. We believe Mr. Logan’s extensive history
with Mirion, as well as his business expertise, qualify him to serve on our Board of Directors.

Lawrence D. Kingsley currently serves as the independent Non-Executive Board Chair of IDEXX Laboratories, Inc., a public company, since November 2019
and as an Advisory Director to Berkshire Partners LLC, an investment company, since May 2016. Mr. Kingsley also currently serves as a Director of Polaris
Industries Inc., a public company, since January 2016, Consolidated Precision Products Corporations, a private company, since September 2019 and Harvey
Performance Company, a private company, since September 2023. Prior to joining IDEXX Laboratories, Inc., Mr. Kingsley served as Chairman of Pall
Corporation from October 2013 to August 2015 and as President and Chief Executive Officer of Pall Corporation from October 2011 to August 2015 until
Danaher Corporation, a public company, acquired Pall Corporation in August 2015. Before his experience at Pall Corporation, Mr. Kingsley served as the Chief
Executive Officer and President of IDEX Corporation, a public company specializing in the development, design and manufacture of fluid and metering
technologies, health and science technologies and fire, safety and other diversified products, from March 2005 to August 2011, and the Chief Operating Officer
of IDEX Corporation from August 2004 to March 2005. Mr. Kingsley previously served as a Director of Pall Corporation from October 2011 to August 2015,
Cooper Industries plc (formerly Cooper Industries Ltd.), a public company, from 2007 to 2012 and IDEX Corporation from 2005 to 2011. He was also a director
of Rockwell Automation, Inc. from 2013 to 2021. Mr. Kingsley served in various positions of increasing responsibility at Danaher Corporation, including
Corporate Vice President and Group Executive from March 2004 to August 2004, President of Industrial Controls Group from April 2002 to July 2004 and
President of Motion Group, Special Purpose Systems from January 2001 to March 2002. Mr. Kingsley also previously held management positions of increasing
responsibility at Kollmorgen Corporation and Weidmuller Incorporated. Mr. Kingsley received an undergraduate degree in Industrial Engineering and
Management from Clarkson University and an M.B.A. from the College of William and Mary. Mr. Kingsley was designated as a nominee to the Board by the
Sponsor, an affiliate of Goldman Sachs & Co. LLC, pursuant to a director nomination agreement. See "Certain Relationships and Related Party Transactions -
Director Nomination Agreements" for more information.
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We believe that Mr. Kingsley’s strong executive leadership and operational skills, in-depth knowledge of and experience in strategic planning, corporate
development, and operations analysis and experience serving on other public company boards provide him with the qualifications and skills to serve on our
Board of Directors.

Steven W. Etzel served as Senior Vice President and Chief Financial Officer of Rockwell Automation, Inc., a company focused on industrial automation and
information, from November 2020 to February 2021, and subsequently as Senior Vice President, Finance of Rockwell until his retirement in April 2021. Mr. Etzel
joined Rockwell in 1989 and served in various positions, including Vice President and Treasurer from 2007 to 2020 and Vice President, Finance from October
2020 to November 2020. Mr. Etzel received his Bachelor of Science degree in Business Administration from Clarion University of Pennsylvania and earned a
CERT Certificate in the Cyber-Risk Oversight Program from the National Association of Corporate Directors. Mr. Etzel is a CFA® charterholder. We believe Mr.
Etzel’s extensive financial and management experience, including financial reporting, internal controls, investor relations, financial planning and analysis, capital
markets financing transactions, mergers and acquisitions and risk management provides him with the qualifications and skills to serve on our Board of Directors.

Kenneth C. Bockhorst currently serves as the Chairman, President and Chief Executive Officer of Badger Meter, Inc., a global provider of industry leading smart
water solutions that optimize operations and enhance sustainability across a wide range of customer applications. Mr. Bockhorst joined Badger Meter in October
2017 as Chief Operating Officer, was promoted to President in April 2018, Chief Executive Officer in 2019 and Chairman of the Board in 2020. Prior to Badger
Meter, he served six years at Actuant Corporation, a diversified industrial company (now named Enerpac Tool Group), most recently as Executive Vice
President of the Energy segment. Prior to Actuant, he held product management and operational leadership roles at IDEX and Eaton. Mr. Bockhorst received an
M.B.A. from the University of Wisconsin - Madison and a B.A. from Marian University in Operations Management, Marketing and Human Resources. We
believe Mr. Bockhorst's extensive operational experience with diversified industrial companies provides him with the qualifications and skills to serve on our
Board of Directors.

PROXY STATEMENT 23



Proposal No. 1 - Election of Directors 

Robert A. Cascella retired from the position of Strategic Business Development Leader for Royal Philips, a public Dutch healthcare company effective as of
December 31, 2021. He had held this position since May 2020. From April 2015 to April 2020, he served as Executive Vice President and Chief Business
Leader (CEO) of Philips’ Diagnosis and Treatment and Precision Diagnosis businesses. He also served on Philip’s Executive Committee from January 2016 to
April 2021. Prior to Philips, Mr. Cascella served at Hologic, Inc., a public medical device and diagnostics company, from February 2003 to December 2013 as its
president and later CEO. He has also held senior leadership positions at CFG Capital, NeoVision Corporation and Fischer Imaging Corporation. Mr. Cascella
has served on the board of Koru Medical Systems since June 2022, as the chair of the board of Neuronetics, Inc. since April 2021, on the board of Metabolon,
Inc. since September 2020 and on the board of Celestica Inc. since April 2019, where he has also served as chair of the Compensation Committee since July
2021. Mr. Cascella received a B.A. in accounting from Fairfield University. We believe Mr. Cascella's extensive medical device and healthcare business
experience, as well as his experience serving on other public company boards, provide him with the qualifications and skills to serve on our Board of Directors.

John W. Kuo was the Chief Legal Officer of Visby Medical, a privately held molecular diagnostic company from September 2021 until his retirement in October
2022. Previously, he was the Executive Vice President, General Counsel, Chief Compliance Officer and Corporate Secretary of Charles River Laboratories, a
NYSE-listed, Fortune 1000 global contract drug research and development company, from May 2020 to September 2020. Before that, Mr. Kuo was the Senior
Vice President, General Counsel and Corporate Secretary of Varian Medical Systems, a NYSE-listed, Fortune 1000 global cancer therapy/radiation therapy
company, from July 2005 to May 2020. He also previously served in senior expatriate roles in Europe and Asia in the energy and high technology industries,
respectively. Mr. Kuo received his J.D. from the University of California, Berkeley School of Law and his B.A. in Biology & Society from Cornell University. Mr.
Kuo earned a certificate from the AEA/Stanford Executive Institute, Stanford Graduate School of Business, as well as a CERT Certificate in the Cyber-Risk
Oversight Program from the National Association of Corporate Directors. We believe that Mr. Kuo’s over 15 years of experience as an executive in Fortune 1000
life sciences companies, his familiarity with the radiation therapy industry, his global perspective and international market expansion experience, his deep
understanding of regulated industries, his management experience in scaling global functions and his expertise in legal and corporate governance matters
provide him with the qualifications and skills to serve on our Board of Directors.
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Jody A. Markopoulos is currently an independent consultant. Previously, Ms. Markopoulos served as the Chief Operating Officer of Eos Energy Enterprises,
Inc., a provider of battery storage solutions for the electric utility industry from March 2021 to November 2021. Previously, she spent 26 years in multiple
operating leadership positions at General Electric and Baker Hughes. She served as Chief Supply Chain Officer at Baker Hughes, a GE company at the
inception of the newly merged public company, responsible for manufacturing and supply chain operations, from 2017 to 2018, and then as Chief Transition
Officer from 2018 to 2020, responsible for executing the orderly transition from GE. At General Electric, she served as Chief Operations Officer at GE Oil & Gas
from 2015 to 2017, President and CEO of GE Intelligent Platforms, an industrial automation, controls and software company from 2011 to 2014, and as Vice
President of Sourcing at GE Energy from 2005 to 2011. Ms. Markopoulos has served as a board director at White Cap since September 2022 and is a member
of their audit and compensation committees. Ms. Markopoulos received a B.S. in Interdisciplinary Engineering and Management from Clarkson University. We
believe Ms. Markopoulos’s over 25 years of experience in the energy sector and power generation industry, including nuclear power, and her deep operating
executive experience, provide her with the qualifications and skills to serve on our Board of Directors.

Dr. Sheila Rege is a board-certified radiation oncologist and the Founder and former Chief Executive Officer of Northwest Cancer Clinic, a provider of radiation
oncology and nuclear medicine services, which opened in 2012. From 2007 to 2019, Dr. Rege sat on the Board of Directors of Physicians Insurance, serving as
the Chair of the Nominating Committee and a member of the Compensation, Executive and CEO Succession Committees. Dr. Rege, a Washington State
University (WSU) faculty member, has received recognitions including the American College of Radiation Oncology (ACRO) 2023 Gold Medal Award, American
Medical Association Inspiration Award in 2021, the Private Company Boardroom 2022 “Directors to Watch,” the ACRO 2022 Sucha Asbell Mentorship Award,
and has been recognized as a “Top Oncologist” by the Consumer Research Council of America in 2012. Dr. Rege earned a CERT Certificate in the Cyber-Risk
Oversight Program from the National Association of Corporate Directors. Dr. Rege received her B.A. from the University of California, Berkeley, and her M.D.
from the University of California, Los Angeles. We believe Dr. Rege’s extensive radiation oncology and healthcare business experience qualify her to serve on
our Board of Directors.
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Corporate Governance Framework
We are proud of our commitment to sound corporate governance and high ethical standards, and we believe that this commitment has contributed to our
success in building long-term value for our stockholders and other stakeholders by:

• Strengthening Board and management accountability and effectiveness;
• Promoting alignment with the long-term interests of our stockholders and other stakeholders; and
• Helping to maintain our stockholders’ and other stakeholders’ trust in our Company.

Our corporate governance framework includes our corporate governance documents and practices, it provides the structure that enables our Board to provide
effective oversight and counsel for the Company.

Governance Documents
We believe that good corporate governance is important to ensure that Mirion is managed for the long-term benefit of our stockholders. Our Nominating and
Corporate Governance Committee will periodically review and reassess our Corporate Governance Guidelines and overall governance structure. Complete
copies of our current Board committee charters and our Corporate Governance Guidelines and our Code of Business Conduct and Ethics are available on our
investor relations website, at ir.mirion.com/corporate-governance/governance-documents. We will post any amendments on the same website. Information on,
or accessible through, our website is not incorporated by reference in this Proxy Statement.

Code of Ethics and Business Conduct
We have adopted a Code of Ethics and Business Conduct that applies to all of our employees, officers, and directors, including our Chief Executive Officer,
Chief Financial Officer, and other executive and senior financial officers. We also maintain separate versions of our Code of Ethics and Business Conduct that
apply to our channel partners and suppliers. The full text of our Company Code of Ethics and Business Conduct is available on the investor relations page on
our website at ir.mirion.com/corporate-governance/governance-documents. The supplier version of our Code of Conduct is available on the legal page of our
website at mirion.com/legal. We will post any amendments to the different versions of our Code of Ethics and Business Conduct at the same website locations.
Information on, or accessible through, our website is not incorporated by reference in this Proxy Statement.

Prohibition on Hedging and Stock Pledging
Hedging or monetization transactions can be accomplished through a number of possible mechanisms, including through the use of financial instruments such
as prepaid variable forwards, equity swaps, collars and exchange funds. Hedging transactions may permit a director, officer or employee to continue to own our
securities obtained through employee benefit plans or otherwise, but without the full risks and rewards of ownership. When that occurs, the director, officer or
employee may no longer have the same objectives as our other stockholders. Therefore, directors, officers and employees are prohibited by our Insider Trading
Policy from engaging in any such transactions.

In addition, pledged securities may be sold by the pledgee without the pledgor’s consent under certain conditions. For example, securities held in a margin
account may be sold by a broker without the customer’s consent if the customer fails to meet a margin call. Because such a sale may occur at a time when an
employee or a director has material inside information or is otherwise not permitted to trade in Company securities, the Company prohibits employees, officers
and directors from pledging Company securities in any
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circumstance, including by purchasing Company securities on margin or holding Company securities in a margin account. As of the record date, there are no
outstanding pledges by any Company officers or directors.

Stockholder Communication and Outreach
We value the views of our stockholders and believe that building positive relationships with our stockholders is critical to our long-term success. It allows us to
convey our strategy for long-term value creation and sustainable financial performance. It also helps us to understand what is top-of-mind for our stockholders.
We engage with stockholders through phone calls, attendance at investor conferences, fireside chats, and individual meetings both in-person or virtual. In 2023,
our management team met with representatives from many of our top institutional shareholders through those venues and engaged with stockholders on topics
as varied as our business strategy, financial performance, investment in research and development, executive compensation, governance and sustainability
matters. We routinely report to the Board on the substance and nature of these stockholder discussions.

We also provide additional avenues for our stockholders and other investor constituencies to communicate with us. Written communications may be submitted
to ir@mirion.com, or by writing to Mirion Technologies, Inc., 1218 Menlo Drive, Atlanta, GA 30318 Attention: Investor Relations.

Environmental, Social and Governance (ESG)
Our culture and core values are central to how we operate and grow as a company. As part of our culture, we recognize the importance of corporate social
responsibility to our employees, customers and stockholders. With the support and oversight of our Board, we continue to promote principled standards of
sustainability and corporate responsibility. They are core to our culture and reflected in our ESG activities and progress.

Our Nominating and Corporate Governance Committee, working together with our Compensation and Audit Committees, is responsible for overseeing the
Company's activities with respect to ESG matters. Internally, our Chief Legal Officer/Chief Compliance Officer, Chief Human Resources Officer and Investor
Relations Manager provide tactical day-to-day management of ESG initiatives at Mirion, with sponsorship and oversight from our Chief Financial Officer.
Additional subject matter experts from areas such as R&D, product management, legal and compliance are engaged on a regular basis to provide their insight
and expertise to relevant topic areas, in addition to employees across the organization who support our ESG initiatives.

Environmental - Corporate Sustainability

Our mission is to harness our unrivaled knowledge of ionizing radiation for the greater good of humanity. Mirion is committed to being a responsible steward of
the environment. We understand that environmental management is important to our stakeholders (employees, customers, stockholders) and we care about the
environmental impact we have on the communities in which we operate. In addition, we recognize the importance of the management of climate risks, and our
use of sustainable resources. Protection of the natural environment is part of our goal to conduct our business in a safe and responsible manner, and we strive
to improve our own environmental performance through the carefully managed use of natural resources and compliance with all applicable environmental laws
and regulations.

Underlying our mission is our core belief that nuclear technologies will play a critical role in the transition to clean energy and providing innovative healthcare
solutions. Our Technologies products and services protect people, property and the environment from the potentially harmful effects of ionizing radiation,
specifically when utilized in electric energy production. Our Medical products, including software, and services find applications in nuclear medicine, radiation
therapy and imaging diagnostics. They support and enhance life-saving medical procedures for patients and protect the healthcare providers who administer
them.

Looking inward, we are committed to creating positive change through sustainable and responsible operations. All Company sites strive for safety, quality,
delivery, and cost targets from the organizational level to the product
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level. Four of our largest production sites maintain ISO 14001 Environmental Management Systems. Environmental impact is currently monitored at the facility
level, and we are planning to start monitoring and collecting energy consumption data at each of our facilities to identify areas of improvement and implement
energy-saving initiatives. In addition, in 2023, our Technologies Group launched the Eco-Challenge, an initiative aimed at reducing our energy consumption and
carbon footprint by promoting sustainable working practices, as well as to raise awareness for environmental issues across our enterprise.

Social - Human Capital, Supply Chain and Human Rights

We are committed to our employees and aim to be an employer of choice in all industries in which we operate. We seek to attract, engage, develop and retain
talented employees who are aligned with and passionate about our mission and our values (Integrity, Commitment, Accountability, Respect and Exploration).

We seek to continuously improve our inclusive, ethical culture and foster Diversity, Equity and Inclusion ("DEI") by supporting a diversity of backgrounds,
experiences and perspectives in our workforce and promoting an engaging workplace that encourages participation and inclusion for all employees. To promote
DEI, we conduct regular workplace harassment and diversity and inclusion training for all employees, initiated a Women's Employee Resource Group and
distributed diversity content on our internal communications platform. We also organize regular employee engagement surveys to collect feedback, better
understand and improve employees' experiences and identify opportunities to strengthen our culture. Our DEI strategy also extends all the way to the Board
level, please see "Diversity, Skills and Experience on our Board ".

We are always looking inward to ensure a supportive environment for all of our employees and provide locally competitive compensation and benefits and
promote growth and development opportunities. Our compensation programs, practices and policies reflect our commitment to reward short- and long-term
performance. The professional development of our employees is critical to our Company success and we provide employees with a wide range of development
opportunities, including but not limited to a Mentorship Program, product and sales training, as well as compliance training including on the topics of
cybersecurity and workplace safety. We have a well established Volunteer Time Off Program globally as well as a Parental Leave Policy for U.S. employees, we
also published global mental health resources for all employees.

As a company that manufactures devices to keep others safe, we place great focus on the safety of our own employees. Safety is a key consideration in our
manufacturing processes. All facilities are expected to comply with local safety laws and regulations. Additionally, each site maintains comprehensive safety
programs, including corrective action processes and emergency response plans.

We are committed to respecting, protecting, and promoting human rights and freedoms within our own operations and supply chain. We maintain a Human
Rights Policy that outlines our human rights expectations of our operations worldwide. All employees, agents and other representatives are expected to comply
with all human rights standards, laws and regulations of every country in which Mirion operates. Our policy statement further defines expectations around
prohibition of harassment, freedom of association, health and safety, and freedom of engagement.

We launched a Supplier Code of Conduct to flow through to our vendors our expectation that they operate in a socially and environmentally friendly manner, in
compliance with our own Code of Ethics and Business Conduct and Human Rights Policy. Our Supplier Code of Conduct built upon our pre-existing Statement
on Modern Slavery and Human Trafficking targeting slavery, forced labor, child labor and other forms of human trafficking and human rights violations. It added
prohibitions against unfair wages or unsafe working conditions and other unethical business practices, including with regard to the environment, and offer a
channel for supplier workers or other interested parties to report concerns or violations directly to us.

Governance - Corporate Governance and Ethics

We are committed to sound and ethical governance practices that benefit all of our constituencies, including our stockholders, employees, customers and other
business partners. Our Board has adopted Corporate Governance Guidelines that provide an effective framework for Board oversight. Our Nominating and
Corporate Governance Committee regularly assesses the corporate governance regulatory landscape, including policy
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developments of proxy advisory firms, to identify emerging best practices that could benefit our Company if implemented, thereby enhancing the creation of long
term stockholder value.

As a result of such work, the Nominating and Corporate Governance Committee has recommended, and the Board has approved, the following corporate
governance and ethics related improvements since the Company became public:

• Adopting a Stock Ownership Policy (See "Other Compensation Governance Practices - Stock Ownership Policy ")
• Adopting a Clawback policy (See "Other Compensation Governance Practices - Clawback Policy ")
• Appointing a Lead Independent Director
• Adopting and publishing a Supplier Code of Conduct to flow through to our vendors the tenets of our Company Code of Ethics and Business Conduct and

augment our prior Statement on Modern Slavery and Human Trafficking
• Amending the Charter of the Nominating and Corporate Governance Committee to give such committee oversight of Environment, Social and

Governance matters, including with regard to climate change risks (See "Board Oversight of ESG Matters ")
• Amending the Charter of the Audit Committee to give such committee oversight of cybersecurity risk (See " Board Oversight of Cybersecurity Risk

Management")
• Amending our Corporate Governance Guidelines to provide that the Board will endeavor to include in its initial list for any vacancy on the Board one or

more qualified candidates who reflect diverse backgrounds (in terms of gender, race, ethnicity, age, sexual orientation, gender identity or geographic
origin), and broader experience and skill sets to those of the Board.

Specifically, in addition to the above Governance developments disclosed in our last proxy statement, in 2023 our Nominating and Corporate Governance
Committee has recommended, and the Board has approved, the following corporate governance and ethics related improvements to enhance our commitment
to sound governance practices:

• Amending our Amended and Restated Certificate of Incorporation to add a sunset date for the supermajority voting provisions
• Amending the Charter of the Nominating and Corporate Governance Committee to give such committee oversight of climate-related risks and

opportunities, employee health and safety and oversight of policies and operations controls related to corporate responsibility and sustainability (See
"Board Oversight of ESG Matters ")

• Adopting and publishing an Anti-Bribery and Corruption Policy outlining the Company's commitment to compliance with regulatory requirements and
regular employee training on bribery and corruption

• Adopting and publishing a Whistleblower Policy outlining information, procedures and non-retaliation guidelines for reporting suspected violations of our
Code of Ethics, policies or procedures

• Adopting and publishing a Human and Labor Rights Statement outlining expectations with regard to respecting the dignity of our employees and all
person's involved in the Company's business

• Adopting and publishing a new Conflicts Minerals Policy to support the Company's commitment to responsible procurement and human rights, and
detailing initiatives for due diligence and transparency in our supply chain.

In 2023, we also formalized our approach to ESG reporting by launching our Corporate Social Responsibility website and publishing our inaugural Corporate
Social Responsibility Report. This report details our focus and commitment to responsible products and services, sustainable operations, dedication to our
people, and governance practices. The full text of our Corporate Social Responsibility Report is available on the investor relations page on our website at
mirion.com/responsibility.
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Role of Board in Risk Oversight
Our Board has extensive involvement in the oversight of risk management related to us and our business and accomplishes this oversight through the regular
reporting to the Board by the Audit Committee. The Audit Committee represents the Board by periodically reviewing our accounting, reporting and financial
practices, including the integrity of our financial statements, the monitoring of administrative and financial controls and our compliance with legal and regulatory
requirements. Through its regular meetings with management, including the finance, legal, internal audit and information technology functions, the Audit
Committee reviews and discusses all significant areas of our business and summarizes for our Board all areas of risk and the appropriate mitigating factors. In
addition, our Board receives periodic detailed operating performance reviews from management.

Board Meetings and Committees
Our Board has an Audit Committee, a Compensation Committee and a Nominating and Corporate Governance Committee, each of which has the composition
and responsibilities described below. Members serve on these committees until their resignation or until otherwise determined by the Board. Each committee is
governed by a written charter. Each committee charter is posted on our website at ir.mirion.com/corporate-governance. From time to time, our Board may also
establish other, special committees when necessary to address specific issues and any changes are communicated to stockholders by posting them on the
Company's website. Information or, or accessible through, our website is not incorporated by reference in this Proxy Statement.

Our Board met eleven times during 2023 and, each director attended at least 75% of the Board and committee meetings on which they serve. Directors are
encouraged to attend the annual stockholders' meeting and all Company directors attended the 2023 annual stockholder meeting.

Audit Committee
Our Board’s Audit Committee met eight times in 2023. Our Audit Committee consists of Steven W. Etzel, Kenneth C. Bockhorst, Jody A. Markopoulos, and
Sheila Rege, with Steven W. Etzel serving as the chair of the committee. Our Board has determined that Steven W. Etzel, Kenneth C. Bockhorst, Jody A.
Markopoulos and Sheila Rege are “independent” as defined under applicable NYSE listing standards, including the standards specific to members of an Audit
Committee, and Rule 10A-3 of the Exchange Act, and are financially literate.

Our Board has also determined that Steven W. Etzel qualifies as an Audit Committee financial expert within the meaning of SEC regulations and has accounting
and financial management expertise with the meaning of the NYSE listing rules. In making this determination, our Board considered Steven W. Etzel’s formal
education and previous and current experience in financial and accounting roles. Our independent registered public accounting firm and management
periodically meets privately with the Audit Committee.

The Audit Committee is responsible for, among other things:

• appointing, compensating, retaining, evaluating, terminating and overseeing our independent registered public accounting firm;
• discussing with our independent registered public accounting firm their independence;
• reviewing with our independent registered public accounting firm the scope and results of their audit;
• approving all audit and permissible non-audit services to be performed by our independent registered public accounting firm;
• overseeing the financial reporting process and discussing with management and our independent registered public accounting firm the interim and annual

financial statements that we file with the SEC;
• reviewing our policies on risk assessment and risk management;
• reviewing our management of cybersecurity and artificial intelligence risks;
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• reviewing related party transactions;
• designing and implementing the internal audit function;
• overseeing our financial and accounting controls and compliance with legal and regulatory requirements; and
• establishing procedures for the confidential anonymous submission of concerns regarding questionable accounting, internal controls or auditing matters.

Compensation Committee
Our Board’s Compensation Committee met five times in 2023. Our Compensation Committee consists of Robert A. Cascella, Steven W. Etzel, John W. Kuo and
Sheila Rege, with Robert A. Cascella serving as the chair of the committee. Robert A. Cascella, Steven W. Etzel, John W. Kuo and Sheila Rege are non-
employee directors, as defined in Rule 16b-3 promulgated under the Exchange Act. Our Board has determined that Robert A. Cascella, Steven W. Etzel, John
W. Kuo and Sheila Rege are “independent” as defined under applicable NYSE listing standards, including the standards specific to members of a
Compensation Committee.

The Compensation Committee is responsible for, among other things:

• determining, or recommending to our Board for determination, the compensation of our executive officers, including the chief executive officer;
• administering our equity compensation plans;
• overseeing our overall compensation policies and practices, compensation plans, and benefits programs;
• periodically review our management succession planning; and
• appointing and overseeing any compensation consultants.

We believe that the composition and functioning of the Compensation Committee meets the requirements for independence under applicable NYSE listing
standards.

Nominating and Corporate Governance Committee
Our Board’s Nominating and Corporate Governance Committee met four times in 2023. Our Nominating and Corporate Governance Committee consists of John
W. Kuo, Kenneth C. Bockhorst, Robert A. Cascella and Jody A. Markopoulos, with John W. Kuo serving as the chair of the committee. Our Board has
determined that each of these individuals is “independent” as defined under applicable SEC rules and NYSE listing standards.

The Nominating and Corporate Governance Committee is responsible for, among other things:

• evaluating and making recommendations regarding the composition, organization and governance of our Board and its committees;
• recommend criteria for the selection of candidates to the Board and lead searches for, and recommend director nominees to the Board, consistent with

such criteria;
• reviewing and making recommendations to the Board as to determinations of director independence;
• reviewing and making recommendations with regard to our corporate governance guidelines and compliance with laws and regulations;
• Environmental, Social and Governance ("ESG") oversight, including climate risk management, employee health and safety concerns and ESG related

policies; and
• spearheading an evaluation of our Board and its committees.

We believe that the composition and functioning of the Nominating and Corporate Governance Committee meets the requirements for independence under
current NYSE listing standards.
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The Audit, Compensation, and Nominating and Corporate Governance Committees each operate under a written charter that satisfies the applicable rules and
regulations of NYSE and the SEC.

We have posted the charters of our Board’s Audit, Compensation and Nominating and Corporate Governance Committees, and we intend to post any
amendments thereto that may be adopted from time to time, on our website at ir.mirion.com/corporate-governance/governance-documents. Our Board may
from time to time establish other committees. Information on, or accessible through, our website is not incorporated by reference in this Proxy Statement.

Lead Independent Director
Our independent directors have appointed Kenneth Bockhorst as Lead Independent Director. The Lead Independent Director position includes the following
responsibilities:

• lead the executive sessions of the independent directors;
• serve as a liaison between the Chair of the Board and/or the CEO and the independent directors,
• review and approve the agendas for the regular meetings of the Board, and
• preside at all meetings of the Board where the Chair is absent.

The Lead Director may be removed or replaced at any time with or without cause by a majority vote of the independent directors then in office.

Interested parties who wish to contact the Lead Independent Director may write to: Lead Independent Director of the Mirion Technologies Board of Directors,
Mirion Technologies, Inc., 1218 Menlo Drive, Atlanta, GA 30318 Attention: Corporate Secretary. The Corporate Secretary will promptly relay to the Lead
Independent Director all communications that she determines require prompt attention and will regularly provide our Board with a summary of all
substantive communications.

Director Independence
NYSE rules generally require that independent directors must comprise a majority of a listed company’s board of directors. Our Board has undertaken a review
of the independence of each director. Based on information provided by each director concerning their background, employment and affiliations, our Board has
determined that Kenneth C. Bockhorst, Robert A. Cascella, Steven W. Etzel, John W. Kuo, Jody A. Markopoulos and Sheila Rege, representing six (6) of our
eight (8) directors, are “independent” as that term is defined under the applicable rules and regulations of the SEC and the listing requirements and rules of the
NYSE. In making this determination, our Board considered the current and prior relationships that each non-employee director has with Mirion and all other facts
and circumstances that our Board deemed relevant in determining their independence, including the beneficial ownership of our common stock by each non-
employee director and the transactions involving them described under "Certain Relationships and Related Party Transactions ." Our independent directors hold
meetings at which only independent directors are present at each regularly scheduled meeting of the Board.

Related Party Transaction Policy
Our Audit Committee has the primary responsibility for reviewing and approving or ratifying transactions with related parties. Our Audit Committee has adopted
a formal Related Party Transaction Policy, pursuant to which the Audit Committee reviews all transactions which in which the Company or any of its
subsidiaries, was, is, or will be a participant, the amount of which exceeds $120,000 and in which any related party had, has or will have a direct or indirect
material interest. The Audit Committee must approve or ratify any covered related party transaction for it to be consummated or continue.
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The Audit Committee reviews these related party transactions as they arise and are reported to the Audit Committee. The Audit Committee also reviews
materials prepared by our Board and our executive officers to determine whether any related party transactions have occurred that have not been reported. In
reviewing any related party transaction, the Audit Committee is to consider all relevant facts and circumstances, including the aggregate dollar value of the
transaction, the related party's relationship to us and interest in the transaction, and the benefits to us of the transaction. The Audit Committee determines, in its
discretion, whether the proposed transaction is in the best interests of Mirion and our stockholders.

For more information, please see below " Certain Relationships and Related Party Transactions - Related Party Transaction Policy ."

Compensation Committee Interlocks and Insider Participation
Robert A. Cascella, Steven W. Etzel, John W. Kuo and Sheila Rege served as members of the Compensation Committee during 2023. None of such persons is
or was formerly an officer or an employee of Mirion. None of our executive officers currently serves, or has served during the last year, as a member of the
Board of Directors or Compensation Committee of any entity that has one or more executive officers serving as a member of our Board.

Board Leadership Structure
The Board believes one of its most important responsibilities is to determine the appropriate leadership structure for the Board at a given time that best enables
it to provide effective, independent oversight of management and support long-term value creation for the Company and our stakeholders.

Accordingly, the Board does not have a predetermined policy as to whether or not the roles of the Board Chair and CEO should be combined or separate.
Instead, the Board takes a flexible approach, enabling it to adapt its leadership structure to best meet the needs of the Board, the Company and its stockholders
and other stakeholders as characteristics and circumstances change.

Each year the Board reviews the Board’s leadership structure, including whether the roles of Board Chair and CEO should be combined or separate and what
leadership structure is appropriate given the specific characteristics and circumstances of the Company at that time.

In 2023, the Nominating and Corporate Governance Committee, as part of conducting its annual assessment, determined that separating the roles of Board
Chair and CEO continues to best serve the current needs of the Board, the Company, our stockholders and other stakeholders and effectively allocates
responsibility and oversight between management and the Board.

Annual Board Assessment
Our Board believes that a rigorous annual review of its performance is essential to ensuring its effectiveness.

To that end, each year, the Nominating and Corporate Governance Committee determines the format and approach for and conducts an annual Board self-
assessment. This self-assessment involves evaluating the performance of the Board, its Committees, the Board Chair, the Committee chairs and each director
and helps identify ways to enhance their effectiveness.
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The annual self-assessment process uses questionnaires with each director to solicit candid feedback and gather suggestions for improvement. The process
also provides opportunities for each director to reflect on their own performance, as well as the performance of the other directors. Results from the annual self-
assessment are presented to the Board for discussion and action.

Board Oversight of Company Strategy
Management annually presents the Company’s long-term business and financial strategic plan to the Board for review, discussion and approval. The plan
identifies and assesses the strengths, weaknesses, opportunities and threats to the continuing creation of enduring growth and long-term stakeholder value, and
management’s presentation to the Board includes overviews of the business and market trends, historical financial performance, assessments of opportunities
for long-term growth and margin expansion and projected long-term financial performance. The Board acts as a strategic partner in this process, offering insight
and additional perspectives and challenging management’s plan as it deems appropriate.

In addition to this annual corporate strategy review, the Board is involved in strategy planning and risk oversight throughout the year:

• Management regularly presents information to the Board regarding the Company’s various business segments, their markets and strategic priorities, as
well as trends expected to pose significant risks or strategic opportunities for the Company.

• The Board annually reviews and approves our key financial and other objectives and budget.
• Management regularly presents its capital allocation and deployment plans to the management Finance Committee and the Board for review and

discussion, and the Board (or the appropriate Committee) approves specific significant actions and transactions, to ensure that we deploy our capital to
create long-term value for our stockholders and other stakeholders, including through capital and operating expenditures or strategic acquisitions that
support future innovation or growth, as well as share repurchases that return cash to our stockholders.

Board Oversight of ESG Matters
The Board has overall oversight of ESG Matters. The Board has delegated risk oversight of policies and operational controls of environmental, social and
governance matters, including climate change risks, energy management and human capital management to the Nominating and Corporate Governance
Committee, working in coordination with the Audit Committee and the Compensation Committee.

A senior management-level ESG steering committee comprised of Legal, Compliance, Human Resources, Investor Relations, Finance and other
representatives provides strategic guidance to the Company cross-functional team responsible for advancing our corporate responsibility and ESG strategy,
working closely with a team of ESG consultants we engaged to accompany us through our ESG journey. The Chief Legal Officer and Chief Compliance Officer
updates the Board on corporate responsibility and ESG progress through regular reports to the Nominating and Corporate Governance Committee.

For more information on ESG developments, see "Corporate Governance Framework - ESG." and the Company's Corporate Social Responsibility Report
available on the investor relations page on our website at mirion.com/responsibility.
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Board Oversight of Cybersecurity Risk Management
The Board has overall oversight responsibility for our risk management, and delegates its oversight of risk assessment and management guidelines to the Audit
Committee. The Audit Committee reviews and makes recommendations to management or the Board on matters relating to cybersecurity. Management
provides quarterly updates to the Audit Committee and an annual update to the Board. These discussions may include updates on threat focus, roadmaps
covering planned improvements, status updates on key improvements efforts, overview information on any recent incidents or significant vulnerabilities (if any),
and the status of key information security initiatives.

Our Cybersecurity program is led by our CIO and Director of Enterprise Information Security who provide the updates to the Audit Committee and the Board. In
addition, the Chair of the Audit Committee, Steven Etzel, and one member of the Audit Committee, Sheila Rege, and the chair of the Nominating and Corporate
Governance Committee, John Kuo, have all earned the CERT Certificate in Cyber-Risk Oversight Program from the National Association of Corporate
Directors, demonstrating an advanced understanding of the role of the Board in cybersecurity oversight.

Communications with Directors
Interested parties may communicate with our Board, our Lead Independent Director, or with any individual director by writing to our Board or to the particular
director and mailing the correspondence to: Mirion Technologies, Inc., 1218 Menlo Drive, Atlanta, GA 30318, Attention: Corporate Secretary. The Corporate
Secretary will promptly relay to the addressee all communications that she determines require prompt attention and will regularly provide our Board with a
summary of all substantive communications.
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Director Compensation
Pursuant to our director compensation program (the "Director Compensation Program"), non-employee directors are eligible to receive the following cash
compensation, paid quarterly in arrears, for their service as members of the Board and certain sub-committees thereof:

Position Annual Cash Retainer
Board Service $76,500
plus (as applicable):
Lead Independent Director $25,000
Audit Committee Chair $10,000
Compensation Committee Chair $10,000
Nominating/Governance Committee Chair $10,000

The foregoing cash retainer fees are pro-rated for partial quarters of Board service. In lieu of cash, non-employee directors may elect to receive full payment of
their retainers in shares of our Class A common stock on a quarterly basis, issued quarterly in arrears on the last day of each calendar quarter. The number of
shares of our Class A common stock issuable pursuant to any such election is determined by dividing the quarterly cash retainer fee by the fair market value of
our common stock on the day prior to the date the cash retainer would otherwise be paid. Payment of retainers in a combination of cash and stock is not
permitted.

In addition, non-employee directors will receive grants of equity awards under the Incentive Plan. Each year, the Board or Compensation Committee will provide
each non-employee director who will continue to serve on the Board with a grant of restricted stock units (“RSUs”) with an approximate grant date fair market
value of $93,500. Such grants will ordinarily be approved at the time of the annual stockholder meeting. These annual equity awards vest quarterly, and will be
fully vested on the first anniversary of the grant date, subject to the non-employee director’s continued service on the Board through each such vesting date. A
non-employee director who is elected or appointed to the Board at any time other than at the annual stockholder meeting will, at the time of such election or
appointment, receive an award of RSUs with a grant date fair market value equal to the product of $93,500 multiplied by a fraction (i) the numerator of which is
equal to the number of days between the date of the director’s initial election or appointment to the Board and the date which is the first anniversary of the date
of the most recent annual stockholder meeting occurring before the new non-employee director is elected or appointed to the Board, and (ii) the denominator of
which is 365.

The Director Compensation Program also provides that the Company will reimburse non-employee directors for their ordinary, necessary and reasonable out-of-
pocket travel expenses to cover in-person attendance at and participation in Board meetings, in accordance with the Company’s applicable expense
reimbursement policies and procedures as in effect from time to time.
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Director Compensation Table
The following table summarizes the compensation of our non-employee directors who served during 2023. The table sets forth a summary of the compensation
we paid to each non-employee member of our Board for the period beginning January 1st, 2023 and ending December 31, 2023. Other than as set forth in the
table and described more fully below, we did not pay any compensation to, make any equity awards or non-equity awards to, or pay any other compensation to,
any of the other non-employee members of our Board in 2023.

Jyothsna (Jo) Natauri, who resigned on June 20, 2023, received no compensation in connect with her service as director and, accordingly, is omitted from this
table. Thomas Logan is our CEO and he receives no compensation for his services as director. His CEO compensation is reported in the "Executive
Compensation Tabular Disclosures - Summary Compensation Table."

Director
Fees Earned or Paid in

Cash  ($) Stock Awards  ($) All Other Compensation ($) Total ($)
Kenneth C. Bockhorst — 182,495 — 182,495 
Robert A. Cascella 86,500 93,495 — 179,995 
Steven W. Etzel — 179,995 — 179,995 
Lawrence D. Kingsley 38,250 131,745 — 169,995 
John W. Kuo — 179,995 — 179,995 
Jody A. Markopoulos 38,250 131,745 — 169,995 
Sheila Rege 76,500 93,495 — 169,995 

(1) The amounts reported in this column represent the aggregate dollar amount of all fees earned or paid in cash to each non-employee director in fiscal year 2023 for their service as a
director, including any annual retainer fees, committee and/or chair fees. Lawrence D. Kingsley, Kenneth C. Bockhorst, Steven W. Etzel, and John W. Kuo, elected to receive their fees in
fully vested Class A common stock in lieu of cash.

(2) The amounts shown in this column relate to the annual RSU grant made to certain non-employee directors, as further described above under the heading “Director Compensation.” For
the RSUs, the amounts reported in this column represent the grant date fair value of RSUs calculated in accordance with the provisions of ASC Topic 718. Such grant date fair values do not
take into account any estimated forfeitures related to service vesting conditions. The assumptions used in calculating the aggregate grant date fair values of the RSUs reported in this
column are set forth in the Notes to Consolidated Financial Statements in our Annual Report on Form 10-K for the year ended December 31, 2023 as filed with the SEC on February 28,
2024.

(3) As of December 31, 2023, the number of shares of Class A common stock underlying outstanding RSUs held by each of our non-employee Directors were as follows:

Name

Aggregate Number of
Shares Underlying

Restricted Stock Units
Kenneth C. Bockhorst 5,925 
Robert Cascella 5,925 
Steven W. Etzel 5,925 
Lawrence D. Kingsley 5,925 
John W. Kuo 5,925 
Jody A. Markopoulos 5,925 
Sheila Rege 5,925 

(4) The Non-Employee Director Compensation Plan was amended on June 6, 2023. Mr. Kenneth Bockhorst's fees reflect a proration of the Lead Independent Director fee.

(1) (2)(3)

(4)
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Executive Officers

The following table sets forth the names and positions of our current Executive Officers:

Name Position
Thomas D. Logan Chief Executive Officer and Director
Brian Schopfer Chief Financial Officer
Emmanuelle Lee Chief Legal Officer
Alison Ulrich Chief Human Resources Officer
Loic Eloy Group President, Technologies :

Executive Officers Who Are Not Directors
The following sets forth certain information with respect to our current Executive Officers who are not directors:

Brian Schopfer was named Mirion Chief Financial Officer in May 2020. Originally joining Mirion in 2015, he held the role of Executive and Senior Vice President
of Business Transformation before joining Omnimax International as Chief Financial Officer of North America in 2018. Mr. Schopfer returned to Mirion in March
2019. Mr. Schopfer’s prior experience includes leadership roles within the Dover Corporation such as Director of Financial Planning and Analysis from 2013 to
2014, and Chief Financial Officer of Hillphoenix from 2014 to 2015. Mr. Schopfer received a Bachelor of Science in Finance and Marketing from the University
of Pittsburgh.

Emmanuelle Lee served as Deputy General Counsel of Mirion since 2011 and has served as Chief Legal Officer/Chief Compliance Officer since 2018. Ms.
Lee’s prior experience included corporate counsel positions with FrontRange Solutions (now Ivanti) and PeopleSoft (now Oracle), and attorney-at-law with the
firm of Ropers Majeski, Kohn & Bentley. In addition, she started her career as a parliamentary aid to the late Xavier de Villepin, a French Senator who
represented French expatriates and headed the Senate Committee for Foreign Affairs, Defense, and Armed Forces. Ms. Lee received her Juris Doctor from
Santa Clara University, California and her French graduate law degree from Université de Paris II Panthéon-Assas.
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Alison Ulrich was named Chief Human Resources Officer of Mirion in April 2022. Previously serving as the Global HR Director for Mirion, Alison was
responsible for building and managing the Mirion HR function to support the growing employee base, leading global HR initiatives, and implementing programs
to elevate the employee experience across the organization. Prior to joining Mirion in 2004, was the Director of Human Resources at Inovis, a software
engineering company, from 1999 to 2003. Mrs. Ulrich received a Bachelor of Arts in Environmental Analysis and Design with a certificate in Human Resources
from the University of California at Irvine. In addition, she holds professional certifications for Human Resources (PHR) and Society for Human Resource
Management (SHRM-CP).

Loic Eloy was named Mirion Technologies Group President in February 2022. Mr. Eloy joined Mirion in 2015 and previously held the roles of Vice President of
Mirion’s Detection and Measurement (Health Physics) Division from 2015 to 2019, and President of Mirion’s Radiation Monitoring Systems Division from 2019 to
2022. Prior to joining Mirion through the acquisition of Canberra Industries, Mr. Eloy served as Commercial Director of Areva, the parent company of Canberra
Industries, from 2012 to 2015, as well as Director of Finance and Accounting for Areva from 2008 to 2012. Prior to 2008, Mr. Eloy held various finance and
commercial positions with Siemens. Mr. Eloy received a Master of Business Administration from the Universidad Panamericana and a bachelor’s degree in
Finance, Administration, Economics and Marketing from the University of Lyon.
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Ownership of Common Stock

Beneficial Ownership
The following table sets forth information known to us regarding the beneficial ownership of our common stock as of March 31, 2024 by:

• each person who is known by us to be the beneficial owner of more than 5% of the outstanding shares of the Class A common stock;
• each current named executive officer and director of the Company; and
• all executive officers and directors as a group.

The information below is based on an aggregate of 218,735,333 shares of Class A common stock and 7,326,423 shares of Class B common stock issued and
outstanding as of March 31, 2024. Beneficial ownership is determined according to the rules of the SEC, which generally provide that a person has beneficial
ownership of a security if she, he or it possesses sole or shared voting or investment power over that security, including options and warrants that are currently
exercisable or exercisable within 60 days or equity awards that are expected to settle or vest within 60 days. Unless otherwise indicated, the Company believes
that all persons named in the table below have sole voting and investment power with respect to all shares of common stock beneficially owned by them:

Name and Address of Beneficial Owners

Number of
Shares of
Class A

Common
Stock

Ownership
Percentage
of Class A
Common

Stock
(%)

Number of
Shares of
Class B

Common
Stock

Ownership
Percentage
of Class B
Common

Stock
(%)

Ownership
Percentage
of Common

Stock
(%)

5% Holders (Other than Directors and Executive Officers)
The Goldman Sachs Group, Inc. 27,391,269 12.5 % — — 6.2 %
The Vanguard Group 21,148,627 9.7 % — — 4.8 %
T. Rowe Price Investment Management, Inc. 19,866,226 9.1 % — — 4.5 %
BlackRock, Inc. 15,946,984 7.3 % — — 3.6 %

Directors and Named Executive Officers
Thomas D. Logan 222,173 * 4,140,388 1.8 % *
Lawrence D. Kingsley 535,062 * — — *
Brian Schopfer 48,277 * 649,935 * *
Loic Eloy 157,555 * — — *
Steven W. Etzel 53,606 * — — *
Robert A. Cascella 28,978 * — — *
Kenneth C. Bockhorst 52,746 * — — *
John W. Kuo 53,606 * — — *
Jody A. Markopoulos 44,674 * — — *
Sheila Rege 18,054 * — — *
All directors and executive officers as a group (13 individuals)
(11) 1,358,013 * 4,989,669 2.2 % 1.4 %

* Less than one percent
(1) Unless otherwise noted, the business address of each of the following entities or individuals is Mirion Technologies, Inc., 1218 Menlo Drive, Atlanta, Georgia 30318.

(1)(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

PROXY STATEMENT 44



Ownership of Common Stock 

(2) The shares of our Class B common stock are paired, one-for-one, with shares of IntermediateCo Class B common stock. Such paired interests have the right to require us to
redeem such paired interests at such holder's option and, at our option, settled by a one-for-one exchange for shares of Class A common stock or a cash amount per share based
on an average trailing stock price of Company Class A common stock. See “Certain Relationships and Related Party Transactions - IntermediateCo Charter.”

(3) Based on a Schedule 13D/A filed with the SEC on July 7, 2023, GS Sponsor II LLC ("Sponsor") has the shared power to vote or direct the vote of, and the shared power to dispose
of or direct the disposition of (i) 16,025,000 founder shares, see "Certain Relationships and Related Party Transactions - Founder Shares", and (ii) 8,500,000 shares of Class A
common stock that may be acquired upon the exercise of private placement warrants, see "Certain Relationships and Related Party Transactions - Private Placement Warrants".
The founder shares are subject to certain vesting conditions. Holders of the founder shares are entitled to vote such founder shares and receive dividends and other distributions
with respect to such founder shares prior to vesting, but such dividends and other distributions with respect to unvested founder shares will be set aside by the Company and shall
only be paid to the holders of the founder shares upon the vesting of such founder shares. The founder shares will be forfeited to the Company for no consideration if they fail to vest
on or before October 20, 2026. The principal business address for the Sponsor is 200 West Street, New York, NY 10282. In addition, based on a Schedule 13D/A filed with the
SEC on July 7, 2023, each of Goldman, Sachs & Co, LLC ("Goldman Sachs") and the Goldman Sachs Group, Inc. ("GS Group") has the shared power to vote or direct the vote of,
and the shared power to dispose of or direct the disposition of (i) the 16,025,000 founder shares of which the Sponsor is the record owner, (ii) an additional 2,725,000 founder
shares, (iii) 141,269 shares of Class A common stock borrowed by direct or indirect subsidiaries of GS Group, and (iv) 8,500,000 shares of Class A common stock that may be
acquired upon the exercise of private placement warrants for which the Sponsor is the record owner. The principal business address for each of the Sponsor, Goldman Sachs and
the GS Group is 200 West Street, New York, NY 10282.

(4) Based on a Schedule 13G/A filed with the SEC on February 13, 2024. The Vanguard Group reported that it has sole voting power over zero shares of our Class A common stock,
shared voting power over 129,739 shares, sole dispositive power over 20,857,638 shares, and shared dispositive power over 290,989 shares for an aggregate beneficial ownership
of 21,148,627 shares of Class A common stock. The Vanguard Group, Inc.'s clients, including investment companies registered under the Investment Company Act of 1940 and
other managed accounts, have the right to receive or the power to direct the receipt of dividends from, or the proceeds from the sale of the securities beneficially owned held by The
Vanguard Group. The principal business address for The Vanguard Group is 100 Vanguard Blvd, Malvern, PA 19355.

(5) Based on a Schedule 13G filed with the SEC on February 14, 2024. T. Rowe Price Investment Management, Inc. reported that it has sole voting power over 7,153,030 shares of
our Class A common stock, shared voting power over zero shares, sole dispositive power over 19,866,226 shares, and shared dispositive power over zero shares for an
aggregate beneficial ownership of 19,866,226 shares of Class A common stock. T. Rowe Price Investment Management, Inc.'s clients, including investment companies registered
under the Investment Company Act of 1940 and other managed accounts, have the right to receive or the power to direct the receipt of dividends from, or the proceeds from the
sale of the securities beneficially owned held by T. Rowe Price Investment Management, Inc. The principal business address for T. Rowe Price Investment Management, Inc. is
101 East Pratt Street, Baltimore, MD 21201.

(6) Based on a Schedule 13G filed with the SEC on January 26, 2024. BlackRock, Inc. reported that it has sole voting power over 15,533,574 shares of our Class A common stock,
shared voting power over zero shares, sole dispositive power over 15,946,984 shares, and shared dispositive power over zero shares for an aggregate beneficial ownership of
15,946,984 shares of Class A common stock. BlackRock, Inc.'s clients, including investment companies registered under the Investment Company Act of 1940 and other
managed accounts, have the right to receive or the power to direct the receipt of dividends from, or the proceeds from the sale of the securities beneficially owned held by
BlackRock, Inc. The principal business address for BlackRock, Inc. is 50 Hudson Yards, New York, NY 10001.

(7) Mr. Logan’s shares consist of (i) 148,022 shares of Class A common stock issued pursuant to the vesting and settlement of RSUs and PSUs held by Mr. Logan, (ii) 74,151
shares of Class A common stock issuable pursuant to the vesting and settlement of RSUs and PSUs held by Mr. Logan which are expected to vest and/or settle within 60 days of
March 31, 2024; (ii) 1,544,017 shares of Class B common stock held by Mr. Logan; (iii) 2,596,371 shares of Class B common stock held by Aere Perennius, LLC., a limited
liability company established for the benefit of Mr. Logan's adult children. Mary Hancock Logan in her capacity as Investment Trustee has sole voting and dispositive power over
the shares held by Aere Perennius, LLC; Mr. Logan disclaims beneficial ownership of any such shares except to the extent of his pecuniary interest therein. Mr. Logan’s shares
exclude 3,200,000 shares of Class A common stock in which he has an interest due to his Profits Interests, which are subject to vesting requirements. See "Certain Relationships
and Related Party Transactions - Profits Interests".

(8) Mr. Kingsley’s shares include (i) 32,100 shares of Class A common stock issued pursuant to the vesting and settlement of RSU's held by Mr. Kingsley; (ii) 2,962 shares of Class
A common stock issuable pursuant to the vesting and settlement of RSUs held by Mr. Kingsley, (iii) 350,000 shares of Class A common stock held by the Diane Kingsley
Revocable Trust and (iv) 150,000 shares held by the Lawrence D. Kingsley 2015 Family Irrevocable Trust, Mr. Kingsley’s shares exclude 4,200,000 shares of Class A common
stock in which he has an interest due to his Profits Interests, which are subject to vesting requirements. See “Certain Relationships and Related Party Transactions - Profits
Interests".

(9) Mr. Schopfer’s shares consist of (i) 30,026 shares of Class A common stock issued pursuant to the vesting and settlement of RSUs and PSUs held by Mr. Schopfer, (ii) 18,251
shares of Class A common stock issuable pursuant to the vesting and settlement of RSUs and PSUs held by Mr. Schopfer which are expected to vest and/or settle within 60 days
of March 31, 2024, and (iii) 649,935 shares of Class B common stock held by Mr. Schopfer. Mr. Schopfer's shares exclude 700,000 shares of Class A common stock in which he
has an interest due to his Profits Interests, which are subject to vesting requirements. See "Certain Relationships and Related Party Transactions - Profits Interests.”
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(10) Mr. Eloy's shares consist of (i) 11,069 shares of Class A common stock issued pursuant to the vesting and settlement of RSUs and PSUs held by Mr. Eloy, (ii) 16,618 shares of
Class A common stock issuable pursuant to the vesting and settlement of RSUs and PSUs held by Mr. Eloy which are expected to vest and/or settle within 60 days of March 31,
2024, and (iii) 129,868 shares of Class A common stock held by Mr. Eloy.

(11) Consists of (i) 1,194,656 shares of Class A common stock held by our executive officers and directors, (ii) 4,989,669 shares of Class B common stock held by our executive
officers and directors and (iii) 163,357 shares of Class A common stock issuable pursuant to the vesting and settlement of RSUs and PSUs held by our executive officers and
directors which are expected to vest and/or settle within 60 days of March 31, 2024. Ms. Emmanuelle Lee, Ms. Alison Ulrich, and Mr. Christopher Moore are included in the
group.
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Proposal No. 2
Ratification of Appointment of Independent Registered
Public Accounting Firm
The firm of Deloitte & Touche LLP and the member firms of Deloitte Touche Tohmatsu, and their respective affiliates (collectively Deloitte) conducted the 2023
and 2022 audits of the Company’s financial statements. Fees billed by Deloitte to the Company for services provided during the 2023 and 2022 fiscal years were
as follows:

2023 2022
Audit Fees $ 3,748,668 $ 4,457,429 
Audit-Related Fees 9,548 3,202 
Tax Fees 1,192,258 1,365,402 
Other Fees — — 

Total Fees $ 4,950,474 $ 5,826,033 

Audit Fees. Audit fees consist of fees billed or expected to be billed for professional services rendered for the audit of our year-end financial statements and
services that are normally provided by Deloitte in connection with statutory and regulatory filings. The above amounts include interim procedures and audit fees,
as well as attendance at Audit Committee meetings.

Audit-Related Fees. Audit-related services consist of fees billed for assurance and related services that are reasonably related to performance of the audit or
review of our financial statements and are not reported under “Audit Fees.” These services include attest services that are not required by statute or regulation
and consultations concerning financial accounting and reporting standards.

Tax Fees. Tax fees consist of fees billed for tax planning and tax advisory services.

The Audit Committee of our Board of Directors has appointed Deloitte as our independent registered public accounting firm since the consummation of the
Business Combination in 2021. Deloitte has served as our auditors prior to the Business Combination since 2015.

We are asking our stockholders to ratify the selection of Deloitte as our independent registered public accounting firm. Although ratification is not required by our
Bylaws or otherwise, we are submitting the selection of Deloitte to our stockholders for ratification as a matter of good corporate practice and because we value
our stockholders' views on our independent registered public accounting firm. In the event that our stockholders fail to ratify the selection, the Audit Committee
will review its future selection of independent auditors. Even if our stockholders ratify the selection, our Audit Committee, in its discretion, may appoint another
independent registered public accounting firm at any time during the year if the Audit Committee believes that such a change would be in the best interest of
Mirion and our stockholders.

Representatives of Deloitte are expected to attend the Annual Meeting, will have an opportunity to make a statement if they desire to do so, and are expected to
be available to respond to appropriate questions.
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Pre-Approval Policy
Our Audit Committee was formed upon the consummation of our Business Combination. As a result, the Audit Committee did not pre-approve all of the
foregoing services, although any services rendered prior to the formation of our Audit Committee were approved by our Board of Directors. Since the formation
of our Audit Committee, and on a going-forward basis, the Audit Committee has and will pre-approve all auditing services and permitted non-audit services to be
performed for us by our auditors, including the fees and terms thereof (subject to the de minimis exceptions for non-audit services described in the Exchange
Act which are approved by the Audit Committee prior to the completion of the audit).

VOTE REQUIRED
The affirmative vote of the holders of a majority of the votes cast at the meeting on this proposal, with shares of our Class A common stock and Class B
common stock voting together as a single class, shall be required to approve this proposal. Abstentions and broker non-votes, if any, will have no effect on the
outcome of the vote on this Proposal.

The Board recommends a vote "FOR" the ratification of the appointment of Deloitte & Touche, LLP as our independent
registered public accounting firm for the fiscal year ending December 31, 2024.
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Audit Committee Report
With respect to Mirion's financial reporting process, the management of Mirion is responsible for establishing and maintaining internal controls and preparing
Mirion's consolidated financial statements. Mirion's independent registered public accounting firm, Deloitte & Touche, LLP (“Deloitte”), is responsible for auditing
these financial statements. It is the responsibility of the Audit Committee to oversee these activities. The Audit Committee does not itself prepare financial
statements or perform audits, and its members are not auditors or certifiers of Mirion's financial statements. We have relied, without independent verification, on
management's representation that the financial statements have been prepared with integrity and objectivity and in conformity with US GAAP and on the
representations of Deloitte included in its audit of Mirion's consolidated financial statements.

We have reviewed and discussed the audited consolidated financial statements for the fiscal year ended December 31, 2023 with Mirion's management and
with Deloitte, including the results of the independent registered public accounting firm's audit of Mirion's financial statements. We have also discussed with
Deloitte all matters required to be discussed by the Standards of the Public Company Accounting Oversight Board ("PCAOB") for communication with Audit
Committees, under which Deloitte must provide us with additional information regarding the scope and results of its audit of Mirion's consolidated financial
statements.

We have also received and reviewed the written disclosures and the letter from Deloitte required by applicable requirements of the PCAOB regarding Deloitte's
communications with the Audit Committee concerning independence, and have discussed with Deloitte its independence from Mirion, as well as any
relationships that may impact Deloitte's objectivity and independence, including whether the provision of non-audit services by Deloitte during fiscal year 2023
was compatible with the auditor's independence.

Based on our review of the matters noted above and our discussions with Mirion's management and independent registered public accountants, we
recommended to the Board of Directors that the audited consolidated financial statements be included in Mirion's Annual Report on Form 10-K for the fiscal
year ended December 31, 2023, for filing with the Securities and Exchange Commission.

  

Steven W. Etzel (Chair)
Kenneth C. Bockhorst
Jody A. Markopoulos
Sheila Rege
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Compensation Discussion and Analysis
This Compensation Discussion and Analysis describes our executive compensation program in fiscal year 2023 for our named executive officers (“NEOs”),
including our philosophy, process, objectives and the elements of the program and the material factors considered in making compensation decisions.

Key elements of our Compensation Discussion and Analysis information are referenced below:
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– Compensation Philosophy
58

– Executive Compensation Best Practices
59

– Executive Compensation Process    
59

– Say-on-Pay and Stockholder Engagement
61

Analysis of 2023 NEO Compensation 62
– Core Compensation Elements    

63
– Other Elements of Compensation

67
– Employment Arrangements

69
– Other Compensation Governance Practices 71
– Tax and Accounting Considerations 72

Tabular Disclosures 76
– Summary Compensation Table

77
– Grants of Plan-Based Awards    

79
– Outstanding Awards at Fiscal Year-End

80
– Option Exercises and Stock Vested Table
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– Non-Qualified Deferred Compensation

81
– Pension Benefits
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– Potential Payments upon Termination or Change in Control

82
– Pay vs. Performance    

84
– Equity Compensation Plan Information

96
– Ratio of Annual Compensation for the CEO to our Median Employee

97
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Executive Compensation Summary

Named Executive Officers ("NEOs")
The following table sets forth the names and positions of our NEOs for the period from January 1, 2023 through December 31, 2023. It omits Ms. Emmanuelle
Lee and Ms. Alison Ulrich who were determined to be executive officers in February 2024.

Name Position
Thomas D. Logan Chief Executive Officer and Director
Brian Schopfer Chief Financial Officer
Loic Eloy Group President, Technologies
Michael Rossi* Former Group President, Medical

* Mr. Rossi departed the Company on November 1, 2023.

Our Executive Compensation Program
Our executive compensation program is designed to attract, motivate and retain high quality executives needed to fulfill our mission. Our goal is to support
business priorities deemed essential by our Board, as well as satisfy the accepted governance standards of impartial external stakeholders. In furtherance of our
compensation philosophy and objectives, our program framework includes a mix of three key compensation elements: (i) base salary, (ii) short-term cash
incentive awards, and (iii) long-term equity incentive awards, the value of which, for each NEO, is within a competitive range for a similar position of our peer
group and market survey compensation data (as described more fully below). We have not adopted any formal policies or guidelines for allocating
compensation between fixed and variable compensation, cash and equity incentive awards, or short-term and long-term compensation. Our mix of
compensation elements is designed to reward recent results and motivate long-term performance consistent with our philosophy through a combination of short-
term cash and long-term equity incentive awards. To incentivize long term performance and align the interests of our NEOs with stockholders, our compensation
elements include a significant performance-based component, with variable, at-risk pay constituting a meaningful portion of overall compensation (in 2023, 84%
for our CEO and approximately 63% for our other executive officers), as illustrated below.

Total Target Direct Compensation Summary
The total target direct compensation for each of our NEOs reflects their substantial contributions to our exceptional performance in 2023. The Compensation
Committee determined 2023 compensation for our NEOs considering financial and non-financial goals geared toward sustaining our long-term growth and
delivering stockholder value, including, Revenue of $800.9M in 2023, or 11.6% higher than 2022 and Adjusted EBITDA of $180.7M, or 9.7% higher than 2022.
In making these determinations, the Compensation Committee gives primary consideration to each NEO’s impact on our results in the context of our business
model and their scope of responsibility, in addition to other relevant factors (such as prior experience and sustained high performance) and data on prevailing
market compensation levels.
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The following table provides an overview of total target direct compensation for our NEOs for fiscal year 2023, including a breakdown of each of the three key
elements of total target direct compensation.

NEO Base Pay ($)
Target Performance-Based

Bonus (% of Base Pay)
Target Performance-

Based Bonus ($) Grant Value ($)
Total Target Direct
Compensation ($)

Thomas Logan $ 737,500 120% $ 885,000 $ 3,016,939 $ 4,639,439 
Brian Schopfer $ 487,500 65% $ 316,875 $ 739,555 $ 1,543,930 
Loic Eloy $ 327,221 50% $ 163,611 $ 215,480 $ 706,312 
Michael Rossi $ 413,669 60% $ 248,201 $ 561,660 $ 1,223,530 

Conversion rate of $1.10364 per €1.00. Base Pay for Mr. Eloy includes the 13th month bonus as referenced in the Summary Compensation Table footnote
(6).

Mr. Rossi's base pay is prorated through his termination date on November 1, 2023.

    

(1)

(2)

(1) 

(2) 
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Compensation Philosophy and Practices

Compensation Philosophy and Objectives
We have adopted a compensation philosophy designed to guide the development of a total compensation package that attracts, motivates and retains high
quality executives needed to fulfill our mission. Our goal is to support business priorities deemed essential by our Board, as well as satisfy the accepted
governance standards of impartial external stakeholders. We have designed compensation packages that (i) are competitive with market practice, (ii) reward
both organizational and individual performance by providing a significant portion of our NEOs' cash compensation in the form of "at-risk" incentive compensation
tied to key performance goals, and (iii) closely align the interests of our NEOs with those of our stockholders by providing a significant portion of our NEOs’
compensation in equity. We use this philosophy as the foundation for evaluating and implementing our executive compensation program, with a heavy
emphasis on pay that is variable or at risk, including performance-based equity, depending directly on performance against strategic corporate metrics. In other
words, paying for performance.

Our executive compensation program framework includes a mix of three key compensation elements—(i) base salary, (ii) short-term cash incentive awards, and
(iii) long-term equity incentive awards. In determining the amount of each compensation element awarded to our NEOs, our Compensation Committee looks at
each NEO’s overall compensation package, as well as the amount of each compensation element for the NEO relative to both internal and external pay to
determine whether such amounts and the overall mix of elements for the NEO’s role further the principles and objectives of our executive compensation
program.

The Compensation Committee also annually reviews and analyzes market trends and adjusts the design and operation of our executive compensation program
from time to time as it deems necessary and appropriate. In structuring and adjusting the executive compensation program, the Compensation Committee
places no formal weighting on any one factor. As we continue to mature as a public company, the Compensation Committee will continue to review and
evaluate our executive compensation program to ensure it aligns with our compensation philosophy and objectives.
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Executive Compensation Best Practices
In executing our compensation program and determining executive compensation, we are guided by the following corporate governance best practices designed
to protect the interests of our stockholders. As we transition from a new public company to a more mature public company, we will continue to evaluate our
compensation program relative to our peer group.

What We Do What We Don’t Do
☒ Pay-for-Performance Philosophy. We align pay and performance by awarding a
substantial portion of the compensation paid to our executives in the form of variable, “at-
risk” performance-based compensation linked to the achievement of rigorous performance
goals

☒ Balanced Short-Term and Long-Term Compensation. We grant compensation that
discourages short-term risk taking at the expense of long-term results

☒ Maintain an Independent Compensation Committee and Independent
Compensation Committee Advisor. Our Compensation Committee is comprised solely of
independent directors and engages its own independent consultant

☒ Stock Ownership Policy. All NEOs are subject to significant stock ownership
requirements. Pursuant to our Stock Ownership Policy, our CEO is required to hold 5x base
salary, our CFO is required to hold 3x base salary and the other members of our executive
leadership team are required to hold 1x base salary

☒ Clawback. The Board requires reimbursement to the Company of any performance-
based award in the event of certain accounting restatements due to the material
noncompliance of the Company with any financial reporting requirement under the
securities laws. Our clawback policy is described in more detail under “Other
Compensation Governance Practices Clawback Policy” below

☒ No Excise Tax “Gross-Ups”. We do not provide any “gross-ups”
for excise taxes that our employees might owe as a result of the
application of Sections 280G or 4999 of the Internal Revenue Code

☒ No “Single-Trigger” Change in Control Arrangements. We do
not provide for “single-trigger” acceleration of compensation or benefits
solely upon a change in control

☒ No Excessive Perks. We generally do not provide any excessive
perquisites to our NEOs

☒ Do Not Permit Hedging or Pledging. We prohibit directors and
employees, including our NEOs, from hedging and pledging our
securities

Executive Compensation Process
Role of the Compensation Committee and Management

The Company's executive compensation program has been administered by our Compensation Committee, which is comprised entirely of independent
directors. Our Compensation Committee is responsible for establishing, implementing, monitoring and evaluating our executive compensation program. The
Compensation Committee reviews and approves the compensation of our NEOs, other than the compensation of our CEO, for which the Compensation
Committee makes recommendations to our Board for the Board's approval. The Compensation Committee’s responsibilities and authority are described fully in
the Compensation Committee’s charter, which is available on our website at ir.mirion.com (under the tab "Governance—Governance Documents”). Information
on or accessible through our website is not incorporated by reference in this Proxy Statement.

The Compensation Committee also consults with members of our management team, including our CEO, and our chairperson of the Board when making
compensation decisions. While the Compensation Committee considers our CEO’s and Chair's recommendations, the Compensation Committee ultimately uses
its own business judgment and experience in approving, or making recommendations to the Board where applicable,
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regarding individual compensation elements and the amount of each element for our NEOs. Our CEO recuses himself from all determinations regarding his own
compensation.

The compensation of our NEOs is reviewed at least annually by our Compensation Committee and is informed by the recommendations of our CEO (other than
with respect to his own compensation) and our compensation consultant. Our Compensation Committee evaluates and determines any recommended
compensation adjustments or awards to our NEOs or, if applicable, make recommendations to the Board for final determination.

Role of Compensation Consultant

Since 2021, the Compensation Committee has engaged WTW to be its compensation consultant and assist on matters relating to our executive compensation
program pursuant to its authority under the Compensation Committee charter. A representative of WTW attends meetings of the Compensation Committee as
requested. WTW reports directly to the Compensation Committee.

The Compensation Committee has evaluated WTW’s independence by considering the requirements mandated by NYSE listing standards and SEC rules and
has determined that no conflict of interest exists. The Compensation Committee is directly responsible for the appointment, compensation and oversight of the
work of any such advisor and has sole authority to approve all such advisors’ fees and other retention terms. WTW was paid aggregate fees of approximately
$138,806 in 2023 for advice to the Compensation Committee with respect to executive officer and director compensation. WTW separately provided insurance
risk and brokering services to the Company in 2023, and was paid aggregate fees for that work of approximately $311,984. The Compensation Committee does
not consider that separate insurance-related work, and fees, to present a conflict with respect to its role with respect executive officer and director
compensation. The decision to engage WTW for the insurance risk and brokering services was made by members of Mirion management and did not require
approval of the Board or the Compensation Committee.

Peer Group

The Compensation Committee, with the assistance of WTW, developed and approved the following compensation peer group in September 2022. The
establishment of this peer group is to provide a second comparative basis, in addition to survey data, for the compensation of our executive officers to their peer
companies in order to set an appropriate overall compensation framework. In developing the peer group, the Compensation Committee considered a variety of
factors, including the following:

• Primary and related industries: The peer group reflects companies operating in electronic equipment and heath care equipment industries reflective of our
technologies and medical business segments.

• Company size: The peer group reflects companies approximately 0.25x smaller than and up to approximately 4x larger than us, based on revenue.
• Geography: The peer group only reflects companies headquartered in the U.S.
• Ownership Structure: The peer group only reflects stand-alone corporate entities.

Peer Group Companies
established September 2022

Allied Motion Technologies Inc. Graco Inc. MSA Safety Incorporated
Array Technologies, Inc. Haemonetics Corporation Nordson Corporation

Babcock & Wilcox Enterprises, Inc. Integer Holdings Corporation Proto Labs, Inc.
Badger Meter, Inc. iRhythm Technologies, Inc. Standex International Corporation

CONMED Corporation Merit Medical Systems, Inc. Vicor Corporation
Enerpac Tool Group Corp.
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In evaluating the pay competitiveness of NEO compensation, the Compensation Committee considered general industry data from WTW's 2022 General
Industry Executive Survey as well as peer proxy data for the CEO and CFO. Market data is one element that the Compensation Committee uses to make pay
decisions. Multiple factors are considered in determining the target total compensation opportunity, including our compensation philosophy, the executive’s role
and responsibility, the executive’s past performance, internal equity, and expected contributions and experience in the role.

The Compensation Committee will review our compensation peer group at least annually and make adjustments to its composition as necessary or appropriate,
taking into account changes in both our business and the businesses of the companies in the compensation peer group.

Say-on-Pay and Stockholder Engagement
We pay careful attention to any feedback we receive from our stockholders about our executive compensation program and, in setting compensation for our
NEOs, the Compensation Committee considers the results of stockholder advisory votes on “say-on-pay” proposals presented at our annual meetings of
stockholders. Although the results of the say-on-pay vote are advisory and not binding on the Company, the Board and the Compensation Committee value the
opinions of our stockholders and consider the results of stockholder advisory votes on “say-on-pay” when making compensation decisions for our NEOs.

At the 2023 annual meeting of stockholders, approximately 93% of votes cast (excluding abstentions and broker non-votes) were cast in favor of the
compensation of our NEOs. Given the strong support reflected by the results of the 2023 “say-on-pay” proposal, the Compensation Committee maintained our
general philosophy on executive compensation for 2023.

We continue to be receptive to input from stockholders concerning our executive compensation program and will continue to consider any such feedback when
making design adjustments.
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Analysis of Fiscal Year 2023 Compensation

Core Compensation Elements
The 2023 executive compensation program primarily consisted of the following elements: base salary, short-term (annual) incentive compensation, and long-
term equity incentive compensation in the form of RSUs and PSUs. Each element, is intended to reward and motivate executives in different ways consistent
with our overall compensation philosophy. Each of these compensation elements for our NEOs for fiscal year 2023 is discussed in detail below, including a
description of the particular element and how it fits into our overall executive compensation philosophy and objectives.

Base Salary

The base salary payable to each NEO is intended to provide a fixed component of compensation reflecting the executive’s skill set, experience, role, and
responsibilities. We believe that a competitive base salary is a necessary element of our executive compensation program and is critical in attracting and
retaining executive talent. Base salaries for our NEOs are intended to be competitive with salaries received by other individuals in similar positions at the
companies with which we compete for talent, as well as equitable internally across our executive team.

Base salaries for our NEOs were established initially through negotiations at the time each individual was hired. Subsequent adjustments to base salaries were
based on such individual's performance and promotions, as well as positioning relative to market data, our own analysis of compensation practices at peer
companies, internal pay equity considerations, and contractual terms. In making decisions regarding salary adjustments, our Board (for the CEO) or
Compensation Committee also draw upon the experience that members of our Board have within our industry. We do not assign a specific weight to any single
factor in making decisions regarding base salary adjustments. If appropriate, base salaries are adjusted on an annual basis. The actual amount paid to each
NEO for fiscal year 2023 are set forth in the 2023 Summary Compensation Table in the column entitled “Salary.”

Based on the foregoing, the Compensation Committee approved the following base salary increases for our NEOs effective April 1, 2023.

Name 2022 Base Salary 2023 Base Salary % Change
Mr. Logan $700,000 $750,000 7.1%

Mr. Schopfer $450,000 $500,000 11.1%
Mr. Eloy €284,000 €300,000 5.6%
Mr. Rossi $470,000 $489,000 4.0%

 Mr. Eloy's salary is determined and paid in Euros.

Short-Term Incentive Compensation

On February 27, 2023, the Compensation Committee adopted and approved the terms of the Company’s executive short-term incentive compensation program
(the “STIP”) for fiscal year 2023, which provides eligibility for annual cash incentive awards to certain executives of the Company (including each of the
Company’s NEOs). Payments under the STIP are based on the achievement of specified performance goals (50% on Adjusted EBITDA, 30% on Adjusted
Organic Revenue Growth and 20% on Adjusted Free Cash Flow) with an Individual Performance Adjustment (ranging from -100% to +30%). The Individual
Performance Adjustment is intended to incentivize our Executives to reward exceptional performance and penalize poor performance. The

(1)

(1)
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Compensation Committee did not make any discretionary Individual Performance Adjustments to the 2023 STIP payments.

The specific targets relating to the performance goals were set in connection with the establishment of the Company’s annual operating budget for the 2023
fiscal year. In connection with its review and approval of the STIP, our Compensation Committee reviewed the target incentive opportunities of our NEOs, taking
into consideration several factors, including a competitive market analysis performed by WTW, our Company's overall financial and operational results for the
prior fiscal year, the performance of the individual executive officer, the executive officer's potential to contribute to our long-term strategic goals, role and scope
of responsibilities within our Company, individual experience and skills, the Compensation Committee's sense of competitive market practices for annual
incentives and the recommendations of our CEO (for NEOs other than himself). Based on the foregoing, the Compensation Committee approved the target
incentive opportunities (expressed as a percentage of 2023 base salary) for our NEOs for fiscal year 2023 set forth in the table below, including an increase in
the target incentive opportunity for Mr. Logan in order to create more at-risk compensation. Messrs. Logan, Schopfer, Eloy, and Rossi have a maximum bonus
payout percentage of 200%. In addition, for Mr. Logan the total STIP payout cannot exceed 200% of base pay:

NEO
2022 Target Incentive

Opportunity (%)
2023 Target Incentive

Opportunity (%)
2023 Target Incentive

Opportunity ($/€)
Mr. Logan 100% 120% $885,000
Mr. Schopfer 65% 65% $316,875
Mr. Rossi 60% 60% $248,201
Mr. Eloy 50% 50% €148,246

Payments under the STIP are based on the achievement of predetermined corporate performance goals approved by the Board that are important objectives for
our business and are designed to drive our growth as a company and long-term stockholder value. For fiscal year 2023 Messrs. Logan and Schopfer's
Corporate performance goals are based 100% on the Enterprise metrics set forth below; 75% of Mr. Eloy's performance goals are based on the Technologies
Group Metrics set forth below and the remaining 25% of his performance goals are based on the Enterprise metrics; and 75% of Mr. Rossi's performance goals
are based on the Medical Group Metrics set forth below, and the remaining 25% of his performance goals are based on the Enterprise Metrics. Mr. Rossi was
not eligible for an incentive payout under the STIP for fiscal year 2023 due to his resignation on November 1, 2023.

Enterprise Metrics

The threshold, target and maximum performance goals, as well as the actual achievement, for the "Enterprise Metrics" for fiscal year 2023 are set forth in the
table below. On a consolidated basis, the Company had a GAAP net loss of $98.7 million, revenue of $800.9 million, and net cash provided by operating
activities of $95.2 million for fiscal year 2023. For more information on the non-GAAP measures set forth below, including reconciliations of these measures to
their most directly comparable GAAP measures, please see “Pay Versus Performance—Tabular List of Performance Measures.” For purposes of the STIP,
adjusted EBITDA of $178.6 million differs from reported adjusted EBITDA of $180.7 million due to adjustments to remove impacts of current year acquisitions
and setting foreign exchange impacts at the targeted exchange rates.

Metric Weighting Threshold Target (100%) Maximum Actual Performance
Achievement
Percentage*

Level of Payout
%**

Adj. EBITDA (in millions) 50% $163.4 $181.6 $199.8 $178.6 98.4% 91.8%
Adj. Organic Revenue Growth 30% 4.0% 6.0% 8.0% 9.3% 155.0% 200.0%
Adj. Free Cash Flow (in millions) 20% $68.0 $75.6 $83.1 $73.6 97.2% 85.9%
*Total Weighted Achievement Percentage is 115.1%
**Total Weighted Level of Payout is 123.1%
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Technologies Group Metrics

The threshold, target and maximum performance goals, as well as the actual achievement, for the "Technologies Group Metrics" for fiscal year 2023 are set
forth in the table below. With respect to the Technologies Group, the Company had GAAP income from operations of $46.0 million and revenue of $516.4
million. For more information on the non-GAAP measures set forth below, including reconciliations of these measures to their most directly comparable GAAP
measures, please see “Pay Versus Performance—Tabular List of Performance Measures.”

Metric Weighting Threshold Target (100%) Maximum Actual Performance
Achievement
Percentage*

Level of Payout
%**

Adj. EBITDA (in millions) 50% $126.1 $140.1 $154.1 $134.3 96.5% 82.4%
Adj. Organic Revenue Growth 30% 5.4% 8.2% 10.9% 10.1% 123.2% 170.2%
Adj. Free Cash Flow (in millions) 20% $117.2 $130.2 $143.2 $124.8 95.8% 79.2%
*Total Weighted Achievement Percentage is 104.4%
**Total Weighted Level of Payout % is 108.1%

Medical Group Metrics

The threshold, target and maximum performance goals, as well as the actual achievement, for the "Medical Group Metrics" for fiscal year 2023 are set forth in
the table below. With respect to the Medical Group, the Company had GAAP income from operations of $13.0 million and revenue of $284.5 million. For more
information on the non-GAAP measures set forth below, including reconciliations of these measures to their most directly comparable GAAP measures, please
see “Pay Versus Performance—Tabular List of Performance Measures.”

Metric Weighting Threshold Target (100%) Maximum Actual Performance Achievement Percentage*
Level of Payout

%**
Adj. EBITDA (in millions) 50% $87.2 $96.9 $106.6 $96.4 99.5% 97.7%
Adj. Organic Revenue Growth 30% 4.7% 7.1% 9.4% 8.1% 114.1% 142.7%
Adj. Free Cash Flow (in millions) 20% $75.6 $84 $92.4 $87.1 103.7% 137.1%
*Total Weighted Achievement Percentage is 104.7%
**Total Weighted Level of Payout % is 119.1%

The Compensation Committee reviewed the performance with respect to the performance goals set forth above. The Compensation Committee did not make
any discretionary Individual Performance Adjustments to the 2023 STIP payments. Accordingly, the Compensation Committee determined that the actual
payments for the NEOs pursuant to the 2023 STIP were as follows:

NEO
Target Incentive
Opportunity (%) Target Bonus ($) Level of Payout % Actual Bonus ($)

Mr. Logan 120% $885,000 123.06% $1,089,123
Mr. Schopfer 65% $316,875 123.06% $389,961
Mr. Rossi 60% $248,201 N/A N/A 
Mr. Eloy 50% €148,246 111.85% €165,811
(1) Level of Payout % is rounded up to two decimal places.
(2) Mr. Rossi for was not eligible for the 2023 STIP due to his resignation.
(3) Mr. Eloy's payment was $182,996 (€165,811).

Long-Term Equity Incentive Compensation

We believe that providing long-term incentive compensation in the form of equity awards is a critical element of our executive compensation program as it
reinforces our pay-for-performance culture and aligns employees’ interests and contributions with the long-term interests of the Company’s stockholders. In
addition, our

(1)

(2) (2)

(3)
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Compensation Committee and Board believe that offering meaningful equity ownership in the Company is helpful in retaining our NEOs and other key
employees.

In March 2023, pursuant to the Incentive Plan, we granted RSUs and PSUs to certain of our executive officers, including Messrs. Logan, Schopfer, Eloy and
Rossi. Because the ultimate value of RSUs and PSUs is based on the price of our Class A common stock when the RSUs and PSUs vest, we believe RSUs
and PSUs provide meaningful incentives to motivate NEOs to achieve increases in the value of our stock over time. In addition, the Compensation Committee
believes PSUs more closely align the interests of our NEOs with those of our stockholders and continue to drive important business objectives that, in turn, drive
long-term stockholder value.

Equity Awards Granted in Fiscal Year 2023

NEO
RSUs Granted

(#) RSU Granted Value ($) PSUs Granted (Target) (#) PSU Granted Value ($)
Mr. Logan 167,701 $1,349,993 167,701 $1,666,946

Mr. Schopfer 49,689 $399,996 34,161 $339,558
Mr. Eloy 16,645 $133,992 8,198 $81,488

Mr. Rossi 41,242 $331,998 23,105 $229,662
(1) All of Mr. Rossi's 2023 RSUs and PSUs terminated in connection with his resignation.

RSUs

The RSUs vest in three equal annual installments beginning on the first anniversary of the vesting effective date, subject to the NEO's continued service
through each vesting date.

PSUs

The PSUs are eligible to vest following the end of a three-year performance period, subject to the achievement of specified performance goals related to relative
total shareholder return (“Relative TSR”) and adjusted organic revenue growth as described in more detail below (we refer to this vesting schedule as our
“Three-Year Performance Vesting Schedule”), and subject further to the NEO’s PSU agreement terms. The PSUs provide the right to receive shares of our
Class A common stock at a future date, assuming performance against pre-determined metrics is achieved, specifically relative TSR and Adjusted organic
revenue growth, which are equally weighted 50% each for all of our NEOs. The number of PSUs that may be earned are capped at 200% of target with the
value based on our performance against these metrics, which are key measures of our long-term performance, as well as the change in the price of Class A
common stock.

The Company began awarding PSUs on December 27, 2021, with the 3-year performance period commencing January 1, 2022 (the "2022 PSUs"). Subject to
continued employment through the end of the performance period and achievement of minimum performance criteria, the 2022 PSUs will be eligible to vest in
2025 after the Compensation Committee certifies the Company’s achievement of the performance goals (as described below) following December 31, 2024,
the final day of the performance period. The PSU grants made in March 2023 (the "2023 PSUs") are subject to continued employment through the end of the
performance period and achievement of minimum performance criteria. Such 2023 PSUs will be eligible to vest in 2026 after the Compensation Committee
certifies the Company’s achievement of the performance goals (as described below) following December 31, 2025, the final day of the performance period.

Total Shareholder Return Metrics

Relative TSR comprises 50% of the total 2023 PSU award granted to our NEOs. The relative TSR performance period is three years, from January 1, 2023
through December 31, 2025, and is measured as compared to the Russell 2000 Industrials Index, which was chosen as the comparator group because it is
relevant to the current industrial focus of the Company. In future years, the Compensation Committee will reevaluate the comparator group for new PSU grants.
The following targets were set with respect to the relative TSR metric:

(1) (1)
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Percentile Payout
Below Threshold <30% 0%
Threshold 30% 50%
Target 55% 100%
Maximum ≥80% 200%

The payout in respect of these 2023 PSUs will be made in shares of our Class A common stock and/or cash in an amount determined based on the TSR of our
common stock, assuming reinvestment of all dividends, compared to the performance of all companies in the Russell 2000 Industrials Index for the period from
January 1, 2023 to December 31, 2025. We use the 20-trading day average trading price of our common stock ending December 31 to determine the starting
price and ending price to calculate TSR. The percentage of the relative TSR PSUs that vest will be interpolated, on a mathematical straight-line basis when
results fall between the targets established in the table above. In no event will the NEOs be eligible to receive more than 200% of the relative TSR PSUs.

Adjusted Organic Revenue Growth Metrics

Adjusted organic revenue growth comprises the other 50% of the total PSU award granted to our NEOs. The adjusted organic revenue growth performance
period for 2023 PSUs is three years, from January 1, 2023 through December 31, 2025. The following targets were set with respect to the adjusted organic
revenue growth metric:

Percentile Payout
Below Threshold <3% 0%
Threshold 3% 50%
Target 5% 100%
Maximum 7% 200%

Adjusted organic revenue growth is defined as reported revenue growth excluding the effects on revenue of currency translation, acquisitions and divestitures.
For acquisitions, revenue becomes organic upon the one-year anniversary of the completion of the acquisition. For purposes of evaluating the adjusted organic
revenue growth performance against the targets listed above, adjusted organic revenue growth is calculated as the compound annual organic revenue growth
rate over the three-year measurement period. Payouts for results that fall between the targets stated above will be linearly interpolated. In no event will the
NEOs be eligible to receive more than 200% of the adjusted organic revenue growth PSUs.

Other Elements of Compensation
Retirement Plans
We maintain a 401(k) retirement savings plan for our employees in the United States, who satisfy certain eligibility requirements including Messrs. Logan,
Schopfer, and Rossi. Messrs. Logan, Schopfer, and Rossi are eligible to participate in the 401(k) plan on the same terms as other full-time employees, including
matching contributions, which are currently equal to 100% of a participating employee’s contribution up to the first 2% of the employees’ eligible compensation
and 50% of the employees’ contribution up to the next 4% of the employee’s eligible compensation. Mr. Eloy participates in France's mandatory social security
and
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supplementary pension scheme on the same terms as other French full-time employees of the French Subsidiary, as more specifically described in " Employee
Benefits and Perquisites" below.

Non-Qualified Deferred Compensation Plan
We maintain an unfunded, non-qualified deferred compensation plan (the “Deferred Compensation Plan”), in which Mr. Logan and one other managerial
employee have historically participated. Each year, eligible employees can elect to defer up to 100% of their base salary, bonus, commissions and/or short-term
incentive compensation, as applicable, under the Deferred Compensation Plan. We do not make any matching, discretionary or other similar contributions to the
Deferred Compensation Plan on behalf of participants.

Participants may elect to receive compensation they have deferred upon certain qualifying distribution events (e.g., separation from service, death, disability or
at a specified date) at which time account balances are distributed in cash either in a lump sum or annual installments as elected by the participant. If no
election is made, account balances are distributed in a lump sum. Annual installments can be for up to five years if the qualifying distribution event is a specified
date or 15 years if the qualifying distribution event is due to a separation from service. Account balances are distributed in a single lump sum to the participant’s
beneficiary upon the participant’s death or disability. Participants may also elect to receive in a single lump sum, in the event of a separation from service within
two years of a change in control of the Company, the entire vested portion of their account balance that was otherwise reserved for payment in installments
following a separation from service or at a specified date.

Account balances under the Deferred Compensation Plan are credited with a deemed investment return (or credited with a deemed investment loss),
determined as if the account was invested in one or more of approximately 20 investment funds made available by the administrator. Participants elect the
investment fund(s) in which accounts will be deemed invested. Participants may change their investment elections on a daily basis. The investment vehicle is
determined by the administrator if the participant fails to make an investment election.

Employee Benefits and Perquisites
All of our full-time employees in the United States, including Messrs. Logan, Schopfer, and Rossi, are eligible to participate in health and welfare plans, including
medical, dental and vision benefits, medical and dependent care flexible spending accounts, short-term and long-term disability insurance and life insurance.

Currently, we do not view perquisites or other personal benefits as a significant component of our executive compensation program. However, we have provided
certain perquisites to our NEOs in situations where we believe it is appropriate to assist an individual in the performance of duties, to make him more efficient
and effective, and to provide a competitive compensation package for recruitment and retention purposes. Mr. Eloy is entitled to certain French-related benefits
due to his employment in France.

In fiscal year 2023, all of the NEOs in the United States were entitled to (i) company-paid premiums for long-term care insurance in the United States, (ii)
reimbursement for the costs of an annual physical examination, and (iii) financial planning services.

Pursuant to the terms of Mr. Logan's employment agreement, in fiscal year 2023 we reimbursed Mr. Logan for certain automobile expenses.

Pursuant to the terms of Mr. Eloy's employment agreement, we provided Mr. Eloy with a Company-leased automobile for business and personal use including
the cost of maintenance, tolls and gas. We also made contributions to France's mandatory social security and supplementary pension scheme (managed by
AGIRC/ARRCO) for Mr. Eloy in accordance with French law and the applicable local bargaining agreement applicable to all employees of Mirion Technologies
(MGPI) SAS, a French subsidiary of the Company and Mr. Eloy's French employer (the "French Subsidiary"). In addition, we made contributions on behalf of Mr.
Eloy to the Garantie Sociale du Chef d'enterprise (GSC) for purposes of providing unemployment benefits to Mr. Eloy in the event of involuntary termination.
Such contributions are intended to replace French-provided unemployment benefits, which are unavailable to Mr. Eloy due to his officer position with the French
Subsidiary.
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Employment Arrangements

Logan Employment Agreement

On August 15, 2006, the Company entered into an employment agreement with Mr. Logan, which was most recently amended on December 27, 2021 (as
amended, the “Logan Employment Agreement”), providing for his employment as Chief Executive Officer of the Company. The Logan Employment Agreement
provides that Mr. Logan is entitled to an annual base salary and is eligible for an annual incentive bonus based on the Company’s achievement of targets and
milestones as determined by the Board. Beginning in calendar year 2022, Mr. Logan is also eligible to receive an annual long-term equity incentive grant having
a target total grant date value equal to $2,700,000 (in 2022, 2/3 of this grant consisted of RSUs and 1/3 consisted of PSUs; in subsequent calendar years the
mix of RSUs and PSUs may be different, as determined by the Board in its discretion). Mr. Logan is also entitled to reimbursement for the following expenses: (i)
reimbursement for first class air travel expenses, (ii) the cost of an annual local executive physical examination up to $10,000 and (iii) the costs of annual
financial planning services, up to $5,000 per year.

Pursuant to the Logan Employment Agreement, upon the termination of Mr. Logan’s employment with the Company without "cause" or by Mr. Logan for "good
reason" (each, as defined in the Logan Employment Agreement), subject to his execution and non-revocation of a general release of claims against the
Company, Mr. Logan will be entitled, in addition to any accrued amounts, to (i) continuation of his annual base salary for twenty-four (24) months following the
date of the termination of Mr. Logan’s employment (provided that, if Mr. Logan is terminated within twenty-four (24) months of a “change in control” (as such
term is defined in the Incentive Plan), Mr. Logan will receive two (2) times the sum of his base salary and target bonus), (ii) a pro-rata portion of Mr. Logan’s
annual incentive bonus for the fiscal year in which the termination of his employment occurs, payable at the same time as such payment would otherwise have
been made to Mr. Logan had his employment not been terminated, and (iii) continuation of any health benefits provided by the Company to Mr. Logan and his
dependents for eighteen (18) months.

The Logan Employment Agreement also provides that in the event of the termination of Mr. Logan’s employment with the Company as a result of his death or
permanent disability, Mr. Logan or his estate, as applicable, will be entitled, in addition to any accrued amounts, to (i) an amount equal to Mr. Logan's base
salary payable through the date of termination, (ii) a pro-rata portion of Mr. Logan's annual incentive bonus and (iii) continued health benefits for 12 months for
Mr. Logan and/or his family.

In addition, to the extent that any payments and benefits under the Logan Employment Agreement together with any payments or benefits under any other
agreement between the Company and Mr. Logan would constitute a “parachute payment” within the meaning of Section 280G of the Internal Revenue Code of
1986, as amended (the “Code”), the amount of such payments will be reduced to an amount that would result in no portion of the payments being subject to the
excise tax imposed by Section 4999 of the Code, to the extent that such a reduction would provide Mr. Logan with an after-tax amount greater than he would
have received if there was no reduction.

Lastly, pursuant to a Confidentiality and Intellectual Property Agreement attached as an exhibit to the Logan Employment Agreement, Mr. Logan is subject to a
perpetual obligation not to disclose the confidential information of the Company.

Schopfer Employment Agreement

On May 1, 2020, the Company entered into the Third Amended and Restated Employment Agreement with Mr. Schopfer, which was subsequently amended on
December 27, 2021 (as amended, the “Schopfer Employment Agreement”). The Schopfer Employment Agreement provides that Mr. Schopfer is entitled to an
annual base salary and is eligible for an annual performance bonus based on personal and corporate performance goals as determined by the Company’s
Board. Mr. Schopfer is also entitled to (i) an annual allowance of $5,000 to cover costs for any personal financial or tax advisory services retained in connection
with any matter arising as a
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result of Mr. Schopfer holding shares of, or any other investment in, the Company and (ii) reimbursement for the cost of an annual physical examination up to
$5,000.

Pursuant to the Schopfer Employment Agreement, upon the termination of Mr. Schopfer’s employment with the Company without "cause" or by Mr. Schopfer for
"good reason" (each, as defined in the Schopfer Employment Agreement), subject to his execution and non-revocation of a general release of claims against the
Company, Mr. Schopfer will be entitled, in addition to any accrued amounts, to (i) continuation of his annual base salary for twelve (12) months following the
date of the termination of Mr. Schopfer’s employment (such twelve (12)-month period, the “Schopfer Severance Period”) (provided that, if Mr. Schopfer's
employment is terminated without Cause or for Good Reason within twelve (12) months of a “change in control” (as such term is defined in the Incentive Plan),
Mr. Schopfer will receive an amount equal to one (1) times the sum of his base salary and target bonus), (ii) a pro-rata portion of Mr. Schopfer’s annual incentive
bonus for the fiscal year in which the termination of his employment occurs, payable at the same time as such payment would otherwise have been made to Mr.
Schopfer had his employment not been terminated, and (iii) continued payment by the Company, for the Schopfer Severance Period or, if earlier, until the date
on which Mr. Schopfer commences employment with and becomes eligible for health care benefits from a new employer, of the premiums associated with
group health continuation coverage premiums for Mr. Schopfer and his dependents under COBRA.

The Schopfer Employment Agreement also provides that in the event of the termination of Mr. Schopfer’s employment with the Company as a result of his death
or permanent disability, Mr. Schopfer or his estate, as applicable, will be entitled, in addition to any accrued amounts, to (i) an amount equal to Mr. Schopfer's
base salary payable through the date of termination and (ii) a pro-rata portion of Mr. Schopfer's annual incentive bonus, if any, for the applicable period during
the fiscal year ending on the date of termination.

In addition, pursuant to a Confidentiality, Non-Interference and Intellectual Property Agreement attached as an exhibit to the Schopfer Employment Agreement,
Mr. Schopfer is subject to (i) a covenant restricting him from interfering with the business of the Company by soliciting, diverting or enticing away any officer,
employee or consultant of the Company or any of its subsidiaries to accept employment with a third party for a period of 12 months following his termination of
employment with the Company for any reason, (ii) a covenant restricting him in perpetuity from using the confidential information of the Company to solicit,
divert or entice away (A) any actual or prospective customer of the Company or any of its subsidiaries to become a customer of any third party that is engaged
in any business or operations that were also engaged in by the Company during Mr. Schopfer’s employment with the Company or (B) any customer or supplier
to cease doing business with the Company or any of its subsidiaries and (iii) a perpetual obligation not to disclose the confidential information of the Company.

Eloy Employment Agreement

Mr. Eloy entered into an employment agreement with the French Subsidiary effective April 1, 2017, which was most recently amended on February 3, 2022 (as
amended, the "Eloy Employment Agreement"). The Eloy Employment Agreement provides that Mr. Eloy is entitled to an annual base salary and is eligible for an
annual performance bonus based on personal and corporate performance goals as determined by the Compensation Committee. Mr. Eloy is also entitled to (a)
a French customary "thirteenth month" bonus, paid in July and December of each calendar year at the rate of 30% and 70%, respectively, of Mr. Eloy's then
current base salary, which bonus represents a payment for twelve (12) months of employment and is otherwise prorated for a shorter period of employment
(note that this "thirteenth month" bonus is included as part of, and not in addition to, Mr. Eloy's annual base salary), (b) a Company-leased automobile for
business and personal use, including the costs of maintenance, tolls and gas, (c) contributions to France's mandatory social security and supplemental pension
scheme (managed by AGIRC/ARRCO) in accordance with French law and the applicable local bargaining agreement of the French Subsidiary (the "Local
Enterprise Agreement"), (d) lunch vouchers, in accordance with the Local Enterprise Agreement, (e) an annual allowance of $5,000 (Euro converted equivalent)
to cover the costs of personal financial planning services, and (f) reimbursement for the cost of an annual
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physical examination up to $5,000 (Euro converted equivalent). Mr. Eloy also receives an indemnity for serving as managing director of one of the Company's
German affiliates.

The Eloy Employment Agreement is otherwise subject to the French collective bargaining agreement of the National Collective Agreement for Engineers and
Executive for the Metallurgy Sector, French labor law and the Local Enterprise Agreement which provide for separate statutory, collective bargaining or local
entitlements such as participation and profit sharing bonuses.

Pursuant to the Eloy Employment Agreement, upon his termination (other than termination due to retirement) at the initiative of the French Subsidiary, Mr. Eloy
will receive a contractual termination indemnity in the amount of twelve (12) months base salary as well as incentive compensation earned, prorated to the date
of termination. Mr. Eloy will also receive statutory and collective termination indemnities in accordance with French Labor Law and the National Collective
Agreement for Engineers and Executive for the Metallurgy Sector, in amounts that will vary in accordance with the circumstances of Mr. Eloy's termination.

In addition, if at the time of his retirement, Mr. Eloy is employed by the French Subsidiary, he will be entitled to a retirement bonus in an amount equal to 4 times
his median monthly salary (based on the last twelve months prior to retirement), pursuant to the National Collective Agreement for Engineers and Executive for
the Metallurgy Sector.

The Eloy Employment Agreement contains standard confidentiality, assignment of intellectual property, and non-competition covenants.

Rossi Employment Agreement

On October 1, 2022, the Company entered into an Employment Agreement with Mr. Rossi (the “Rossi Employment Agreement”) which ended with Mr. Rossi's
resignation on November 1, 2023. The Rossi Employment Agreement provided that Mr. Rossi was entitled to an annual base salary and was eligible for an
annual performance bonus based on personal and corporate performance goals as determined by the Company’s Board. Mr. Rossi was also entitled to (i) an
annual allowance of $5,000 to cover costs for any personal financial or tax advisory services and (ii) reimbursement for the cost of an annual executive physical
examination up to $5,000.

Due to Mr. Rossi's voluntary resignation from the Company on November 1, 2023, Mr. Rossi was not entitled to any severance benefits under the Rossi
Employment Agreement.

Pursuant to a Confidentiality, Non-Interference and Intellectual Property Agreement attached as an exhibit to the Rossi Employment Agreement, Mr. Rossi is
subject to (i) a covenant restricting him from interfering with the business of the Company by soliciting, diverting or enticing away any officer, employee or
consultant of the Company or any of its subsidiaries to accept employment with a third party for a period of 12 months following his termination of employment
with the Company, (ii) a covenant restricting him in perpetuity from using the confidential information of the Company to solicit, divert or entice away (A) any
actual or prospective customer of the Company or any of its subsidiaries to become a customer of any third party that is engaged in any business or operations
that were also engaged in by the Company during Mr. Rossi’s employment with the Company or (B) any customer or supplier to cease doing business with the
Company or any of its subsidiaries and (iii) a perpetual obligation not to disclose the confidential information of the Company.

Other Compensation Governance Practices

Stock Ownership Policy

The Compensation Committee believes that purchasing and holding shares of our common stock creates an incentive to manage the Company prudently and
established minimum stock ownership requirements for our directors, NEOs and certain other employees in November 2021. The Stock Ownership Policy
provides that our
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CEO is required to hold at least 5x their base salary, our CFO is required to hold at least 3x his base salary and our other NEOs and certain other employees are
required to hold at least 1x their base salary. In addition, our non-employee directors are required to hold 3x their annual cash retainer. The value of the stock
ownership requirement is based on his or her then current retainer or salary and the value of the stock holdings is based on the average closing price of a share
of the Company’s stock for the previous calendar year. Shares owned outright, unvested restricted stock, RSUs and shares or share equivalent units underlying
deferred fees paid to non-employee directors are included in the calculation of share ownership.

Participants have five years to achieve these requirements and must retain all of their net shares received as a result of the vesting, payment or distribution of
any RSUs, PSUs or other equity awards, excluding any shares sold or withheld to pay any applicable taxes, until this requirement is met.

All participants are currently in compliance with the Stock Ownership Policy.

Clawback Policy

In November 2021, the Company first adopted a clawback policy, which was subsequently amended on November 8, 2023 and February 28, 2024 (the
"Clawback Policy"). The Clawback Policy is designed to comply with Section 954 of the Dodd-Frank Wall Street Reform and Consumer Protection Action of
2010, Section 10D of the Securities Exchange Act of 1934, as amended, and the listing standards of The New York Stock Exchange (the "NYSE"). It provides
that in the event the Company is required to prepare an accounting restatement due to the material noncompliance of the Company with any financial reporting
requirement under securities laws, the Board will require reimbursement to the Company of any performance-based award made to any executive officer and
other covered executives of the Company where: (i) the payment was predicated upon achieving certain financial results that were subsequently the subject of
either a "Big R" or "Little r" restatement of Company financial statements filed with the SEC; and (ii) a lower payment would have been made to such executive
officers and other covered executives based upon the restated financial results. In each such instance, the Company will reasonably promptly recover from the
executive officers and other covered executives the amount in excess of what would have been awarded based on the corrected performance measures for the
Applicable Recovery Period defined as the three (3) completed fiscal years immediately preceding the date of the restatement.

Policy for the Granting of Equity-Based Awards

In November 2023, the Company adopted a Policy for the Granting of Equity-Based Awards, describing its processes for the granting of shares of common
stock or derivatives thereof, including restricted stock units, performance stock-units or other equity-based awards. The Policy for the Granting of Equity-Based
Awards provides that grants of equity-based awards made in conjunction with the hiring of a new employee or the promotion of an existing employee will be
made on a regular monthly basis on the first day of each month whereas grants of equity-based awards to existing employees (other than in connection with a
promotion) will be made, if at all, on an annual basis and considered and approved by the Compensation Committee at a meeting to be held in February of each
year or shortly thereafter. The Policy for the Granting of Equity-Based Awards further provides that all equity-based awards must be priced on their respective
grant date.

Tax and Accounting Considerations
Deductibility of Executive Compensation

Section 162(m) of the Internal Revenue Code (Section 162(m)) generally imposes a $1 million cap on the federal income tax deduction for compensation paid to
our “covered employees” (which includes our NEOs and certain former executive officers) during any fiscal year. While the Compensation Committee
acknowledges the deductibility of awards as a factor in determining executive compensation, the Compensation Committee looks at other factors in making its
decisions, and, in the exercise of its business judgment and in accordance with its compensation philosophy, the Compensation Committee retains the flexibility
to award compensation even if the compensation is not deductible by us for tax purposes, and to modify compensation that was initially intended to be tax
deductible if it determines such modifications are consistent with our business needs.
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Accounting for Stock-Based Compensation

The Compensation Committee takes accounting considerations into account in designing compensation plans and arrangements for our NEOs and other
employees. We follow ASC Topic 718 for our stock-based compensation awards which requires us to measure the compensation expense for all share-based
payment awards based on the grant date “fair value” of these awards.
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Compensation Committee Report

The Compensation Committee has reviewed and discussed this CD&A with management and, based on such review and discussions, the Compensation
Committee recommended to the Board that the CD&A be included in this Proxy.

Respectfully submitted,

Robert A. Cascella (Chair)
Steven W. Etzel
John W. Kuo
Sheila Rege
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Executive Compensation Tabular Disclosures

2023 Summary Compensation Table
The following table sets forth the annual and long-term compensation awarded to or paid to the NEOs for services rendered to the Company in all capacities
during (i) the period beginning July 1, 2020 and ending June 30, 2021 (the "Fiscal Year 2021"), (ii) the period beginning July 1, 2021 and ending December 31,
2021 (the "Partial Fiscal Year 2021"), (iii) the period beginning January 1, 2022 and ending December 31, 2022 ("Fiscal Year 2022") and (iv) the period
beginning January 1, 2023 and ending December 31, 2023 ("Fiscal Year 2023").

Name and Principal
Position Period Salary ($) Bonus ($)

Stock Awards 
($)

Non-Equity Incentive
Plan Compensation 

($)

Change in Pension
Value and

Nonqualified Deferred
Compensation
Earnings ($)

All Other
Compensation  ($) Total ($)

Thomas Logan
Chief Executive Officer

Fiscal Year 2023 737,500 — 3,016,939 1,089,123 40,360 4,883,922 

Fiscal Year 2022 700,000 2,901,854 377,163 96,082 4,075,099 
Partial Fiscal Year

2021
325,763 511,574 5,754,761 174,736 314,771 46,200 7,127,805 

Fiscal Year 2021 632,262 19,236,645 511,410 166,716 72,025 20,619,058 
Brian Schopfer

Chief Financial Officer
Fiscal Year 2023 487,500 250,000 739,555 389,961 16,891 1,883,907 

Fiscal Year 2022 450,000 — 736,669 157,600 27,307 1,371,576 
Partial Fiscal Year

2021
195,195 123,990 1,101,892 71,038 10,439 1,502,554 

Fiscal Year 2021 355,227 4,208,016 177,613 15,964 4,756,820 
Loic Eloy 

Group President,
Technologies

Fiscal Year 2023 302,050 25,171 215,480 199,832 — 99,782 842,315 

Fiscal Year 2022 270,706 23,092 429,594 55,141 92,927 871,460 
Partial Fiscal Year

2021
Fiscal Year 2021

Michael Rossi 
Group President,
Medical

Fiscal Year 2023 413,669 561,660 16,963 992,292 

Fiscal Year 2022 106,955 649,996 59,084 13,557 829,592 
Partial Fiscal Year

2021
Fiscal Year 2021

(1) Reflects the aggregate grant date fair value of restricted stock unit awards granted in 2023 computed in accordance with FASB ASC Topic 718 disregarding any estimates of forfeitures.
The assumptions used in calculating the aggregate grant date fair values of the RSUs and PSUs reported in this column are set forth in the Notes to Consolidated Financial Statements in
our Annual Report on Form 10-K as filed with the SEC on February 28, 2024. The values reported for the PSU awards granted in 2023 were calculated based on the expected value of the
possible outcomes of the performance conditions related to these awards in accordance with ASC Topic 718 (excluding the

(1) (2)

(3) (4)

(5)

(6) (7) (8)

(9)
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effects of estimated forfeitures). The value of the PSU awards granted in 2023 at the grant date assuming the maximum achievement of the performance conditions is $3,333,892 for Mr.
Logan, $679,117 for Mr. Schopfer and $162,976 for Mr. Eloy.

(2) Reflects amounts earned under the STIP for Fiscal Year 2023.

(3) Account balances under the Deferred Compensation Plan are credited with deemed earnings or losses, determined as if the account was invested in one or more of approximately 20
investment funds made available by the plan administrator, based on the participant’s investment elections. Prior to Fiscal Year 2023, all earnings credited to accounts under the Deferred
Compensation Plan were reported in this column, whether or not above-market or preferential. For Fiscal Year 2023, it was determined that no above-market or preferential interest rate
options were available on notional investments in the Deferred Compensation Plan; accordingly, none of Mr. Logan’s Fiscal Year 2023 earnings under the Deferred Compensation Plan have
been reported. As in prior years, all of Mr. Logan’s earnings under the Deferred Compensation Plan based on his investment elections are reported in the “Non-Qualified Deferred
Compensation Table” below.

(4) Fiscal Year 2023 amounts reflect: (i) for Mr. Logan, a $14,400 automobile allowance, a company contribution of $13,200 to Mr. Logan’s account under the Company’s 401(k) plan,
$6,557 to cover the costs of an annual physical examination, a $5,000 reimbursement for financial planning services, $220 for continued automobile maintenance and $983 in Company-paid
long-term care insurance premiums; (ii) for Mr. Schopfer, company contributions of $13,200 to Mr. Schopfer’s account under the Company’s 401(k) plan, $2,575 to cover the costs of an
annual physical examination, $500 to Mr. Schopfer’s Company-sponsored health savings account and $616 in Company-paid long-term care insurance premiums; (iii) for Mr. Rossi, a
company contribution of $12,092 to Mr. Rossi’s account under the Company’s 401(k) plan, $875 to Mr. Rossi’s Company-sponsored health savings account, and $3,996 in Company-paid
long-term care insurance premiums; (iv) for Mr. Eloy, a $11,919 (€10,800) annual compensation for his role as Managing Director of Mirion Technologies (MGPI H&B) GmbH, Germany,
$11,815 (€10,706) payment to France's mandatory social security on behalf of Mr. Eloy in accordance with French Law, a $53,437 (€48,418) company contribution to Mr. Eloy's retirement
account managed by AGIRC/ARRCO, $9,933 (€9,000) for Mr. Eloy's company car costs (e.g. monthly lease payments, and costs relating to maintenance, tolls, and gas), and $12,678
(€11,487) pursuant to a special unemployment insurance contract with GSC.

(5) The amount reported represents 25% of a retention bonus that was paid to Mr. Schopfer on October 7, 2022 and that is no longer subject to repayment by Mr. Schopfer upon the
occurrence of Mr. Schopfer’s termination without cause or resignation for good reason between the period commencing on October 1, 2022 and ending on October 1, 2026.

(6) Mr. Eloy was not an NEO in 2021. For Fiscal Year 2023, all figures were converted from Euro to U.S. dollars using the 2023 exchange rate of $1.10364 per €1.00.

(7) The amount reported represents a French customary “thirteenth month” bonus earned in 2023, of which 30% was paid in July 2023 and the remaining 70% was paid in December 2023,
and calculated based on Mr. Eloy’s salary in December 2023.

(8) The amount reported represents $182,996 (€165,811) that Mr. Eloy earned under the STIP in Fiscal Year 2023, and $16,836 (€15,255) in French Participation and Interessement
payments earned in 2023. French Participation is a statutory profit sharing scheme for French companies with more than 50 employees, and the Interessement is a contractual profit sharing
scheme paid by the French Subsidiary to all of its employees pursuant to the Local Enterprise Agreement. Interessement payments are calculated based on formulas set forth in the Local
Enterprise Agreement between the French Subsidiary and employee representatives which is renegotiated every 3 years.

(9) Mr. Rossi resigned from the Company on November 1, 2023. The amount reported for his salary reflects payment for the part of the year that he was employed by the Company. All
unvested RSUs and PSUs then-held by Mr. Rossi were forfeited on the date of his resignation.
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Grants of Plan-Based Awards
The following table presents information concerning grants of plan-based awards to each of the NEOs during Fiscal Year 2023:

Estimated Future Payouts Under Non-Equity
Incentive Plan Awards 

Estimated Future Payouts Under Equity
Incentive Plan Awards 

All Other Stock
Awards: Number

of Shares of Stock
or Units (#)

Grant Date Fair
Value of Stock and

Option AwardsName Grant Date
Threshold ($) Target ($) Maximum ($) Threshold (#) Target (#) Maximum (#)

Thomas Logan
2023 STIP 442,500 885,000 1,475,000 
RSU 3/29/2023 167,701 1,349,993 
PSU 3/29/2023 83,851 167,701 335,402 1,666,946 

Brian Schopfer
2023 STIP 158,438 316,875 633,750 
RSU 3/29/2023 49,689 399,996 
PSU 3/29/2023 17,081 34,161 68,322 339,558 

Loic Eloy
2023 STIP 81,806 163,611 327,222 
RSU 3/29/2023 16,645 133,992 
PSU 3/29/2023 4,099 8,198 16,396 81,488 

Michael Rossi
2023 STIP 124,101 248,201 496,402 
RSU 3/29/2023 41,242 331,998 
PSU 3/29/2023 11,553 23,105 46,210 229,662 

(1) Represents the threshold, target and maximum performance-based incentive cash payments the NEOs could have earned pursuant to the STIP for fiscal year 2023, as described in
“Short-Term Incentive Compensation” above. The actual amounts earned pursuant to the STIP for fiscal year 2023 are set forth in the “Non-Equity Incentive Plan Compensation” column in
the Summary Compensation Table above.

(2) The amount reported represents the grant date fair value computed in accordance with FASB ASC Topic 718 disregarding any estimates of forfeitures. The values reported for the PSU
awards granted in fiscal year 2023 was calculated based on the expected value of the possible outcomes of the performance conditions related to these awards in accordance with ASC
Topic 718 (excluding the effects of estimated forfeitures).

(3) For Mr. Rossi, his 2023 STIP target was calculated using his annual base salary earnings (from 01/01/2023 to 11/01/2023) multiplied by his target bonus of 60%. Mr. Rossi was not
eligible for the 2023 STIP payout due to his resignation from the Company on November 1, 2023.

(4) The RSUs and PSUs granted to Mr. Rossi in 2023 were forfeited in their entirety on November 1, 2023 due to his resignation from the Company on such date.

(1) (2)

(3)

(4)

(4)
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Outstanding Equity Awards at Fiscal Year-End
The following table presents, for each of the NEOs, information regarding outstanding RSUs, PSUs and profits interests as of December 31, 2023.

Stock Awards

Name Grant Date
Vesting Commencement

Date

Number of Shares
or Units of Stock

That Have Not
Vested (#)

Market Value of
Shares or Units of

Stock That Have Not
Vested ($) 

Equity Incentive Plan
Awards: Number of

Unearned Shares, Units
or Other Rights That
Have Not Vested (#)

Equity Incentive Plan
Awards: Market or

Payout Value of
Unearned Shares,

Units or Other Rights
That Have Not Vested

($) 
Thomas Logan 6/16/2021 10/20/2023 3,200,000 32,800,000 

12/27/2021 12/27/2022 190,840 1,956,110 
12/27/2021 12/27/2024 190,839 1,956,100 
4/1/2022 4/1/2023 148,699 1,524,165 
4/1/2022 4/1/2025 111,524 1,143,121 
3/29/2023 03/29/2024 167,701 1,718,935 
3/29/2023 3/29/2026 167,701 1,718,935 

Brian Schopfer 6/16/2021 10/20/2023 700,000 7,175,000 
12/27/2021 12/27/2022 38,168 391,222 
12/27/2021 12/27/2024 38,167 391,212 
4/1/2022 4/1/2023 33,044 338,701 
4/1/2022 4/1/2025 34,076 349,279 
3/29/2023 3/29/2024 49,689 509,312 
3/29/2023 3/29/2026 34,161 350,150 

Loic Eloy 4/1/2022 4/1/2023 22,140 226,935 
4/1/2022 4/1/2025 16,356 167,649 
3/29/2023 3/29/2024 16,645 170,611 
3/29/2023 3/29/2026 8,198 84,030 

(1) Represents the market value of the shares underlying each of the outstanding equity awards, based on the closing price of our Class A common stock on the New York Stock Exchange
on the last trading day of fiscal year 2023, December 29, 2023, which was $10.25.

(2) On June 16, 2021, the Sponsor issued 3,200,000 membership interests to Mr. Logan and 700,000 membership interests to Mr. Schopfer (collectively, the “Profits Interests”). The Profits
Interests are intended to be treated as profits interests for U.S. income tax purposes, pursuant to which Messrs. Logan and Schopfer will have an indirect interest in the founder shares held
by the Sponsor. Each of the profits interests must achieve both service-vesting and performance-vesting conditions in order to vest, with (i) 50% of the time-vesting portion being satisfied on
each of the second and third anniversaries of the closing of the Business Combination, which occurred on October 20, 2021 (subject to continued employment on each vesting date) and (ii)
the performance-vesting portion being satisfied with respect to (x) 25% of the profits interest grant, upon the value of our Class A common stock trading at $14 per share or more for a
specified period of time prior to the fifth anniversary of the closing of the Business Combination and (y) 75% of the profits interests grant, upon the value of our Class A common stock trading
at $16 per share or more for a specified period of time prior to the fifth anniversary of the closing of the Business Combination. If the performance-vesting conditions are not met prior to the
fifth anniversary of the closing of the Business Combination, the profits interests are forfeited for no consideration. The service-vesting condition will be deemed to have been achieved on a
change in control. If Messrs. Logan's or Schopfer’s service (i) is terminated without “cause” or (ii) voluntarily ceases for “good reason”, or (iii) their service terminates due to death or
disability, 1/3, 2/3 and 100% respectively of the time-vesting portion of the Profits Interests will become service-vested if the termination occurs before the respective first, second or third
anniversaries of the closing of the Business Combination. In addition, if a change in control of GSAH, the Company or any of its respective subsidiaries occurs within six months immediately
following such termination of employment, then 100% of the time-vesting portion of the Profits Interests will vest as of immediately prior to the change of control.

(3) The RSUs vest in four substantially equal installments on the first, second, third and fourth anniversary of the grant date, subject to the NEO's continued employment with us on each
vesting date.

(1) (1)

(2)

(3)

(4)

(5)

(4)

(5)

(6)

(2)

(3)

(4)

(5)

(4)

(5)

(6)

(5)

(4)

(5)

(6)
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(4) The PSUs are eligible to vest based on the achievement of the performance goals described above under the heading "Long Term Compensation - PSUs". The actual amount earned will
be determined in 2025 based on the actual achievement of the performance goals, subject to our Three-Year Performance Vesting Schedule.

(5) The RSUs vest in three substantially equal installments on the first, second, and third anniversary of the grant date, subject to the NEOs continued employment with us on each vesting
date.

(6) The PSUs are eligible to vest based on the achievement of the performance goals described above under the heading "Long Term Compensation - PSUs". The actual amount earned will
be determined in 2026 based on the actual achievement of the performance goals, subject to our Three-Year Performance Vesting Schedule.

Option Exercises and Stock Vested Table

Option Exercises and Stock
Vested – 2023

Stock Awards
Name Number of Shares Acquired on

Vesting (#)
Value Realized on Vesting ($)

Thomas Logan 169,769 1,632,079 
Brian Schopfer 35,606 340,526 
Loic Eloy 11,069 94,529 
Michael Rossi 20,111 139,369 

(1) The value realized on vesting is based on the closing price per share of our common stock on the vesting date, multiplied by the number of RSUs and PSUs that vested.

Non-qualified Deferred Compensation Table

Name

Executive
Contributions in
Last Fiscal Year

($)

Registrant
Contributions in Last

Fiscal Year ($)

Aggregate
Earnings in Last
Fiscal Year ($)

Aggregate
Withdrawals/Distributions

($)

Aggregate Balance
at Last Fiscal Year

End ($)
Thomas Logan $ 367,985 $ — $ 511,117 $ — $ 3,417,813 
Brian Schopfer — — — — — 
Loic Eloy — — — — — 
Michael Rossi — — — — — 

(1) These amounts are included in the “Non-Equity Incentive Plan Compensation” column of the Summary Compensation Table.

(2) This includes aggregate earnings and dividends for the period beginning January 1, 2023 and ending on December 31, 2023. In 2023, no above-market or preferential interest rate
options were available on notional investments in the Deferred Compensation Plan.

(3) Prior to his 2023 deferral, Mr. Logan’s deferrals occurred prior to the time we became subject to the applicable SEC compensation reporting requirements. Accordingly, none of the
disclosed account balance was previously reported for Mr. Logan in the Summary Compensation Table in the Proxy Statements for prior Annual Meetings.

Our non-qualified deferred compensation plan (the “Deferred Compensation Plan”) allows eligible employees to elect to defer up to 100% of their base salary, bonus, commissions and/or
short-term incentive compensation, as applicable. We do not make any matching, discretionary or other similar contributions to the Deferred Compensation Plan on behalf of participants.
Account balances under the Deferred Compensation Plan are credited with a deemed investment return (or credited with a deemed investment loss), determined as if the account was
invested in one or more investment funds made available by the administrator. Participants elect the investment fund(s) in which accounts will be deemed invested. Participants may change
their investment elections on a daily basis. The investment vehicle is determined by the administrator if the participant fails to make an investment election.

(1)

(1) (2) (3)
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Participants may elect to receive compensation they have deferred upon certain qualifying distribution events (e.g., separation from service, death, disability or at a specified date) at which
time account balances are distributed in cash either in a lump sum or annual installments as elected by the participant. If no election is made, account balances are distributed in a lump
sum. Annual installments can be for up to five years if the qualifying distribution event is a specified date or 15 years if the qualifying distribution event is due to a separation from service.
Account balances are distributed in a single lump sum to the participant’s beneficiary upon the participant’s death or disability. Participants may also elect to receive in a single lump sum, in
the event of a separation from service within two years of a change in control of the Company, the entire vested portion of their account balance that was otherwise reserved for payment in
installments following a separation from service or at a specified date.

Pension Benefits
Mr. Eloy receives contributions for the benefit of his accounts with certain French social security and pension schemes. Such benefits will allow Mr. Eloy to retire
starting at age 62 (French pension reform may change this to 64) and collect a supplemental retirement benefit in addition to social security according to
formulas varying with the circumstances of his retirement but taking into account his age at retirement, the number of quarters of employment he worked during
his entire life and the value of his and his employers' contributions to the plan up to the date of retirement. In 2023, the French Subsidiary made contributions to
such benefits in the amount of $53,437. Mr. Eloy did not receive any payment under such plans in fiscal year 2023.

Potential Payments upon Termination or Change in Control
The table below sets forth the amounts of the payments and benefits that each NEO would have been entitled to receive upon a qualifying termination of
employment by the Company and/or the occurrence of a change in control, in each case assuming the relevant event occurred on December 31, 2023 (and
based on the arrangements described above in the "Employment Arrangements").

Name Benefit

Termination Without
Cause or Resignation for
Good Reason Other than

in Connection with a
Change in Control

Termination Without
Cause or Resignation for

Good Reason in
Connection with a
Change in Control Death or Disability Retirement

Thomas Logan Cash Severance $2,589,123 $4,359,123 $1,039,123
Accelerated Vesting of Equity Awards $4,269,207 $10,017,366 $10,017,366 $7,725,446
Payout under Deferred Compensation Plan $ 3,417,813 $ 3,417,813 $ 3,417,813 $ 3,417,813 
Health Benefits $ 41,714 $ 41,714 $ 27,809 
Total $ 10,317,857 $ 17,836,016 $ 14,552,111 $ 11,143,259 

Brian Schopfer Cash Severance $1,639,961 $1,956,836 $1,139,961
Accelerated Vesting of Equity Awards $339,121 $2,329,876 $2,329,876 $339,121
Health Benefits $ 8,407 $ 8,407 $ — $ — 
Total $ 1,987,489 $ 4,295,119 $ 3,469,837 $ 339,121 

Loic Eloy Cash Severance $708,052 $708,052 $218,574 $151,297
Accelerated Vesting of Equity Awards $ — $ — $397,546 $ — 
Health Benefits $ — $ — $ — $ — 
Total $ 708,052 $ 708,052 $ 616,120 $ 151,297 

Michael Rossi $ — $ — $ — $ — 

(1) (i)Base salary continuation for 24 months (12 months in the case of Mr. Schopfer), and (ii) a pro-rata portion of the annual incentive bonus for the fiscal year in which the termination
occurs. In addition, the amount reported also includes the amount of the retention bonus

(1) (2) (3)

(4) (5) (5) (5) (5)

(6)

(7)

(1) (2) (3)

(4) (5) (5) (5) (5)

 (7)

(8) (8) (9) (10)

(4) (5)

(11)
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paid to Mr. Schopfer on October 7, 2022 (the “Schopfer Retention Bonus”) that is not required to be repaid by Mr. Schopfer upon such termination of employment.

(2) (i)Two times the sum of base salary and target bonus (one times the sum of base salary and target bonus in the case of Mr. Schopfer), and (ii) a pro-rata portion of the annual incentive
bonus for the fiscal year in which the termination occurs. In addition, the amount reported also includes the amount of the Schopfer Retention Bonus that is not required to be repaid by Mr.
Schopfer upon such termination of employment.

(3) A pro-rata portion of the annual incentive bonus for the fiscal year in which the termination occurs. In addition, the amount reported also includes the amount of the Schopfer Retention
Bonus that is not required to be repaid by Mr. Schopfer upon such termination of employment.

(4) Acceleration of equity was calculated based on the market value of the shares underlying each of the outstanding equity awards, based on the closing price of our Class A common stock
on the New York Stock Exchange on the last trading day of fiscal year 2023, December 29, 2023, which was $10.25.

(5) Amount reflects the vesting of RSUs and the earned value of PSUs. The reported value of all outstanding performance-based awards is estimated assuming performance is obtained at
target level; the actual acceleration of outstanding awards would be calculated based on the level of performance obtained at the time performance is measured pursuant to the applicable
award agreement.

(6) Represents the amount that Mr. Logan is entitled to receive as a distribution under the Deferred Compensation Plan.

(7) Payment of the COBRA health insurance premiums by the Company to Mr. Logan and Mr. Logan's dependents for up to 18 months, and to Mr. Schopfer and Mr. Schopfer's dependents
for up to 12 months, following the termination date.

(8) Mr. Eloy's cash severance was calculated as follows: annual base salary equal to 12 times his average monthly salary (based on the last 12 months prior to termination) in the amount of
$403,765 (€365,849), a special indemnity for a PTO plan he lost eligibility for in 2017 in the amount of $16,691 (€15,123), and Notice Period Pay equal to 3 times his average monthly salary
(based on the last 12 months prior to termination) in the amount of $100,941 (€91,462), and statutory and collective termination indemnities in accordance with French Labor Law in the
amount of $186,655 (€169,126). Mr. Eloy is also entitled to receive the following payments which are not calculable as of December 31, 2023: The National Collective Agreement for
Engineers and Executives for the Metallurgy Sector, in amounts that will vary in accordance with the circumstances of Mr. Eloy's termination.

(9) Mr. Eloy's cash severance was calculated as follows: 6 months of his average monthly salary (based on the last 12 months prior to disability) in the amount of $201,882 (€182,924) and a
special indemnity for a PTO plan he lost eligibility for in 2017 in the amount of $16,691 (€15,123).

(10) Upon Mr. Eloy's retirement, if he is still employed by the French Subsidiary, Mr. Eloy will be entitled to a bonus retirement cash payment from the French Subsidiary in an amount equal
to 4 times his average monthly salary (based on the last 12 months prior to retirement), pursuant to the National Collective Agreement for Engineers and Executive for the Metallurgy Sector,
equivalent amount is $134,588 (€121,949). In addition, Mr. Eloy will receive a special indemnity for a PTO plan he lost eligibility for in 2017 in the amount of $16,691 (€15,123).

(11) Due to Mr. Rossi's voluntary resignation from the Company on November 1, 2023, Mr. Rossi was not entitled to any severance benefits under the Rossi Employment Agreement.

Mr. Logan and Mr. Schopfer are also eligible for certain acceleration benefits to their Profits Interests that have not been included in the table above. Assuming (A) the per share price of our
Class A common stock received in connection with a change in control and (B) the volume weighted average price of our Class A common stock for at least 20 of the 30 consecutive trading
days ending on December 31, 2023 is, in either case, equal to the closing price of our Class A common stock on the New York Stock Exchange on the last trading day of 2023, December
29, 2023, which was $10.25, then in the event of a change in control that is assumed to have closed on December 31, 2023, then the performance vesting condition of their Profits Interests
would have been deemed not to have been achieved and each of Messrs. Logan’s and Schopfer’s Profits Interests would have been forfeited for no consideration. If Messrs. Logan or
Schopfer’s service is terminated without “cause” or voluntarily ceases for “good reason” (each as defined in the respective award agreements for the Profits Interests) or if his service
terminates due to death or disability, 1/3, 2/3 and 100% respectively of the Profits Interests will become service vested if the termination occurs before the respective first, second or third
anniversaries of the closing of the Business Combination (which was October 20, 2021). If Messrs. Logan or Schopfer voluntarily ceases to provide services without good reason after the
second anniversary of the Closing, an additional 12.5% of each such Profits Interests will service vest as of the termination date in respect of each full quarter the Award Holder provided
services since the most recent service vesting date. In addition, if a change in control occurs within six months immediately following such termination of employment, then all of the
outstanding Profits Interests will service vest as of immediately prior to the change of control.
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Pay Versus Performance
As required by Section 953(a) of the Dodd-Frank Wall Street Reform and Consumer Protection Act and Item 402(v) of Regulation S-K, we are providing the
following information about the relationship between executive compensation and certain financial performance of our Company. The disclosure included in this
section is prescribed by SEC rules and does not necessarily align with how the Company or the Compensation Committee view the link between the
Company’s performance and its NEOs pay. For additional information on our compensation programs and philosophy and how we design our compensation
programs to align pay with performance, see the section titled “Compensation Discussion and Analysis ”.

The table below presents information on the compensation of our chief executive officer (principal executive officer or “PEO”) and our other NEOs in comparison
to certain performance metrics for the covered fiscal years. Net Income (Loss) is not a metric that the Compensation Committee uses when setting executive
compensation. The use of the term “compensation actually paid” (“CAP”) is required by the SEC’s rules. Neither CAP nor the total amount reported in the
Summary Compensation Table reflect the amount of compensation actually paid, earned or received during the applicable year. Per SEC rules, CAP was
calculated by adjusting the Summary Compensation Table Total values for the applicable year as described in the footnotes to the table. Note, the Summary
Compensation Table Total values for the fiscal period from July 1, 2020 – June 30, 2021 and CAP values for all fiscal periods for both our chief executive officer
and other NEOs as reported in the table below are driven by the issuance of profits interests awards made by the Sponsor in connection with the Business
Combination which vest dependent upon the achievement of specified share price conditions. These awards had not vested as of December 31, 2023.

Tabular Pay vs. Performance Disclosures
 Value of Fixed $100 Investment

Based On:

Fiscal Period

Summary
Compensation

Table Total for PEO
Compensation

Actually Paid for
PEO 

Average Summary
Compensation

Table Total for Non-
PEO NEOs 

Average
Compensation

Actually Paid for
Non-PEO NEOs 

Mirion
Technologies Total
Shareholder Return

Russell 2000 Index
Total Shareholder

Return Net Income (Loss) Adjusted EBITDA 
Fiscal Year
2023

$ 4,883,922 $ 18,137,940 $ 1,238,261 $ 2,020,458 $ 103 $ 143 $(96,900,000) $180,700,000

Fiscal Year
2022

$ 4,075,099 $ (12,917,132) $ 921,514 $ (55,742) $ 66 $ 121 $(288,400,000) $164,700,000

Partial Fiscal
Year 2021

$ 6,882,576 $ 13,399,948 $ 1,114,587 $ 1,825,348 $ 105 $ 140 Successor - $(23,000,000)
Predecessor -

$(152,400,000)

Successor - $44,500,000
Predecessor -
$62,100,000

Fiscal Year
2021

$ 20,622,413 $ 20,622,413 $ 2,684,014 $ 2,684,014 $ 105 $ 137 Predecessor -
$(158,400,000)

Predecessor -
$152,200,000

(1) Mr. Logan was our PEO for all years shown, The amounts reported are the amounts of total compensation reported for our PEO for each corresponding year in the "Total"
column of the Summary Compensation Table in each applicable year.

(2) The amounts reported represent the “compensation actually paid” to our PEO, computed in accordance with Item 402(v) of Regulation S-K, but do not reflect the actual amount of
compensation earned by or paid to our PEO in the applicable year. In accordance with Item 402(v) of Regulation S-K, below are the adjustments made to the amount reported for
our PEO in the “Total” column of the Summary Compensation Table for each year to arrive at compensation actually paid to our PEO during each year shown:

(1) (2) (3) (4) (5) (6) (7) (7)(8)
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PEO "CAP" Calculation Detail
Fiscal Period

Compensation Element Fiscal Year 2021 Partial Fiscal Year 2021 Fiscal Year 2022 Fiscal Year 2023
Summary Compensation Table (SCT) Reported
Total Compensation $ 20,622,413 $ 6,882,576 $ 4,075,099 $ 4,883,922 

Aggregate SCT Reported Equity Compensation (-
) (19,240,000) (5,509,532) (2,901,854) (3,016,939)

Year-End Fair Value of Awards Granted During
the FY & Outstanding (+) 19,240,000 5,730,904 2,290,703 4,643,369 

Year-Over-Year Change in Fair Value of Awards
Granted During Previous FYs & Outstanding (+/-) — 6,296,000 (16,021,350) 11,113,865 

Year-Over-Year Change in Fair Value of Awards
Granted During Previous FYs & Vesting During
Covered FY (+/-)

— — (359,730) 513,723 

"Compensation Actually Paid" Determination $ 20,622,413 $ 13,399,948 $ (12,917,132) $ 18,137,940 

The equity award adjustments for each applicable year include the addition (or subtraction, as applicable) of the following: (i) the year-end fair value of any equity awards granted
in the applicable year that are outstanding and unvested as of the end of the year; (ii) the amount of change as of the end of the applicable year (from the end of the prior fiscal
year) in fair value of any awards granted in prior years that are outstanding and unvested as of the end of the applicable year; (iii) for awards that are granted and vest in same
applicable year, the fair value as of the vesting date; (iv) for awards granted in prior years that vest in the applicable year, the amount equal to the change as of the vesting date
(from the end of the prior fiscal year) in fair value; (v) for awards granted in prior years that are determined to fail to meet the applicable vesting conditions during the applicable
year, a deduction for the amount equal to the fair value at the end of the prior fiscal year; and (vi) the dollar value of any dividends or other earnings paid on stock or option awards
in the applicable year prior to the vesting date that are not otherwise reflected in the fair value of such award or included in any other component of total compensation for the
applicable year. The valuation assumptions used to calculate fair values did not materially differ from those disclosed at the time of grant.

(3) The amounts reported represent the average of the amounts reported for the Company’s NEOs as a group (excluding our PEO), in the “Total” column of the Summary
Compensation Table in each applicable year. For Fiscal Year 2021 and Partial Fiscal Year 2021, the Company's non-PEO NEOs were Brian Schopfer and Michael Freed. For
Fiscal Year 2022, the Company's non-PEO NEOs were Brian Schopfer, Michael Freed, Loic Eloy and Michael Rossi. For Fiscal Year 2023, the Company's non-PEO NEOs
were Brian Schopfer, Loic Eloy and Michael Rossi.

(4) The amounts reported represent the average “compensation actually paid” to the NEOs other than our PEO as a group, computed in accordance with Item 402(v) of Regulation S-
K. The amounts do not reflect the actual average amount of compensation earned by or paid to such NEOs as a group in the applicable year. In accordance with Item 402(v) of
Regulation S-K, the following adjustments were made were made to the average of the amounts reported in the “Total” column of the Summary Compensation Table for the
NEOs as a group (excluding our PEO) for each year to determine the compensation actually paid, using the same methodology described above in footnote 2:
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Average Non-PEO NEOs "CAP" Calculation Detail
Fiscal Period

Compensation Element Fiscal Year 2021 Partial Fiscal Year 2021 Fiscal Year 2022 Fiscal Year 2023
Summary Compensation Table (SCT) Reported
Total Compensation $ 2,684,014 $ 1,114,587 $ 921,514 $ 1,238,261 

Aggregate SCT Reported Equity Compensation (-
) (2,104,375) (550,946) (454,065) (505,565)

Year-End Fair Value of Awards Granted During
the FY & Outstanding (+) 2,104,375 573,082 362,012 472,866 

Year-Over-Year Change in Fair Value of Awards
Granted During Previous FYs & Outstanding (+/-) — 688,625 (867,217) 771,458 

Year-Over-Year Change in Fair Value of Awards
Granted During Previous FYs & Vesting During
Covered FY (+/-)

— — (17,986) 43,438 

"Compensation Actually Paid" Determination $ 2,684,014 $ 1,825,348 $ (55,742) $ 2,020,458 

The equity award adjustments for each fiscal year include the amounts noted in footnote 2.

(5) TSR for the Company is calculated based on an assumed $100 investment as of 8/20/2020, the first trading day within the July 1, 2020 - June 30, 2021 fiscal period, and the
reinvestment of any issued dividends.

(6) Represents the weighted peer group TSR. The peer group used for this purpose is the Russell 2000 Industrials Index. The peer group TSR calculated for the Russell 2000
Industrials Index is based on an assumed $100 investment as of 8/20/2020, the first trading day within the July 1, 2020 - June 30, 2021 fiscal period, and the reinvestment of any
issued dividends. The Russell 2000 Industrials Index is utilized to help determine executive pay as Company TSR relative to the Russell 2000 Industrials Index is the basis, in
part, by which executive performance awards are earned.

(7) The dollar amounts reported represent the amount of net income reflected in the Company's audited financial statements for the applicable fiscal year. The amount of net income
reported for the fiscal period from July 1, 2020 through December 31, 2021 reflects the net income relating to the Predecessor for July 1, 2021 through October 19, 2021 and the
net income relating to the Successor for October 20, 2021 through December 31, 2021.

(8) The Company Selected Measure is Adjusted EBITDA. While we consider numerous financial and non-financial performance measures for the purpose of evaluating and
determining executive compensation, we consider Adjusted EBITDA, which is one of the measures used to determine annual cash incentive compensation for our NEOs, to be
the most important performance measure used by to link compensation actually paid to the NEOs for fiscal year 2023 to Company performance. For a reconciliation of Adjusted
EBITDA to net income, (loss), please see the reconciliation below under “Tabular List of Performance Measures.” Adjusted EBITDA used for our compensation programs differs
from reported adjusted EBITDA due to adjustments to remove impacts of current year acquisitions and setting foreign exchange impacts at the targeted exchange rates.

Description of the Relationship Between Compensation Actually Paid and Performance Metrics

The Company’s Compensation Committee reviews a variety of Company-wide and individual factors to link executive compensation actually paid with Company
and executive performance, not all of which are presented in the Pay versus Performance table above. To promote strong pay-for-performance orientation
when setting executive pay levels, the Compensation Committee considers the Company's absolute and relative TSR, short- and long-term business outlook,
including net income and Adjusted EBITDA, and the broader market environment. Moreover, the Company calculates compensation to the PEO and other NEOs
on a basis different than the amount reported in the Summary Compensation Table and CAP presented in the Pay Versus Performance table, as calculated in
accordance with Item 402(v) of Regulation S-K, is not considered by the Board and the Compensation Committee in evaluating or determining executive
compensation.

In accordance with Item 402(v) of Regulation S-K, the Company is providing the following descriptions of the relationships between compensation actually paid
and the financial performance metrics presented in the Pay
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versus Performance table. We note, however, that since the three reported periods vary in length, CAP and Company performance may not be immediately
comparable on a period-by-period basis. That said, we believe the Pay Versus Performance table shows the alignment between CAP to the NEOs and the
Company's performance, consistent with our compensation philosophy as described in our CD&A. Specifically, CAP for the Company's PEO increased from
($12,917,132) in Fiscal Year 2022 to $18,137,940 in the most recently completed fiscal period disclosed, and similarly increased for the Company’s average
non-PEO NEO from ($55,742) to $2,020,457 over the same comparable fiscal periods. In line with such increase, and because the Russell 2000 Industrials
Index is utilized to help determine executive pay, both the Company TSR and Russell 2000 Industrials Index TSR increased from the last fiscal period disclosed
to the most recently completed fiscal period. Further, Adjusted EBITDA, the primary measure used by the Committee to link pay and performance, increased
from $164,700,000 in Fiscal Year 2022 to $180,700,000 in the most recently completed fiscal period. Finally, our net loss decreased from 288,400,000 to
96,900,000 in the most recently completed fiscal period.
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Tabular List of Performance Measures

As required by the SEC rules, the Company has determined the following as its most important measures used to link compensation actually paid to our NEOs
to company performance for fiscal year 2023, which are the only financial performance measures used to link compensation actually paid to company
performance for fiscal year 2023.

Adjusted EBITDA
Adjusted Free Cash Flow
Adjusted Organic Revenue
Relative Total Shareholder Return

We use financial measures in this proxy statement, including Adjusted EBITDA, Adjusted Free Cash Flow and Adjusted Organic Revenue, that are not
measures of financial performance under GAAP, in particular as compensation targets and for the performance measures described above herein. We believe
that non-GAAP financial information, when taken collectively, may be helpful to management and investors because it provides consistency and comparability
with past financial performance. However, non-GAAP financial information is presented for supplemental informational purposes only, has limitations as an
analytical tool, and should not be considered in isolation or as a substitute for financial information presented in accordance with GAAP. Other companies,
including companies in our industry, may calculate similarly titled non-GAAP measures differently or may use other measures to evaluate their performance, all
of which could reduce the usefulness of our non-GAAP financial measures as tools for comparison. Investors are encouraged to review the related GAAP
financial measures and the reconciliation of these non-GAAP financial measures to their most directly comparable GAAP financial measures and not rely on
any single financial measure to evaluate our business.

Adjusted EBITDA is defined as GAAP net income before interest expense, income tax expense, depreciation and amortization adjusted to remove the impact of
foreign currency gains and losses, amortization of acquired intangible assets, the impact of purchase accounting on the recognition of deferred revenue,
changes in the fair value of warrants, certain non-operating expenses (impairment related to a business held for sale and an equity investment, incremental
one-time costs related to the Business Combination, incremental one-time costs associated with becoming a public company, mergers and acquisition
expenses, restructuring costs, costs to achieve information technology system integration and efficiency, and costs to achieve integration and operational
synergies), stock-based compensation expense, debt extinguishment, goodwill impairment, and the income tax impacts of these adjustments. Adjusted EBITDA
used for our compensation programs differs from
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reported adjusted EBITDA due to adjustments to remove impacts of current year acquisitions and setting foreign exchange impacts at the targeted exchange
rates. A reconciliation of Adjusted EBITDA to the most comparable GAAP measure is set forth in the table that follows.

Successor Predecessor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022

From
October 20, 2021

through
December 31, 2021

From July 1, 2021
through October 19,

2021
Year Ended June 30,

2021
Net loss (GAAP) $ (98.7) $ (288.4) $ (23.0) $ (105.7) $ (158.4)

Interest expense, net 57.1 41.9 6.2 52.8 163.2 
Income tax (benefit) provision (6.6) (18.2) (6.8) (5.6) (5.9)
Amortization 131.3 145.8 32.0 19.7 62.8 
Depreciation - Mirion Business Combination
step up 6.4 6.4 1.3 — — 
Depreciation - all other 25.1 22.3 4.0 6.2 20.8 
Stock-based compensation expense 21.9 31.8 5.3 9.3 — 
Increase (decrease) in fair value of warrant
liabilities 24.8 (37.6) (1.2) — — 
Goodwill impairment — 211.8 — — — 
Other impairments — 7.0 — — — 
Debt extinguishment 2.6 — — 15.9 — 
Foreign currency (gain) loss, net (0.3) 4.9 1.6 (0.6) 13.4 
Revenue reduction from purchase accounting — — 2.3 4.5 8.0 
Cost of revenues impact from inventory
valuation purchase accounting — 6.3 15.8 — 5.2 
Non-operating expenses 17.1 30.7 7.0 34.7 43.1 

Reported Adjusted EBITDA (Non-
GAAP) 180.7 164.7 $ 44.5 $ 31.2 $ 152.2 

Adjustments to remove impacts of current
year acquisitions and setting foreign
exchange impacts at the targeted exchange
rates (2.2) 1.8 

Adjusted EBITDA for Compensation
(Non-GAAP) $ 178.5 $ 166.5 
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Medical Group

Successor Predecessor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022
Year Ended June 30,

2021
Income from operations (GAAP) $ 13.0 $ (98.9) $ 2.3 

Amortization 54.7 64.3 23.2 
Depreciation - Mirion Business Combination step up 4.8 4.8 — 
Depreciation - all other 15.7 13.3 10.1 
Stock-based compensation expense 0.7 0.6 — 
Goodwill impairment — 87.3 — 
Revenue reduction from purchase accounting — — 8.0 
Cost of revenues impact from inventory valuation purchase
accounting — 0.9 5.2 
Non-operating expenses 8.6 14.6 3.6 

Reported Adjusted EBITDA (Non-GAAP) 97.5 86.9 $ 52.4 
Adjustments to remove impacts of current year acquisitions and
setting foreign exchange impacts at the targeted exchange rates (1.1) (0.3)

Adjusted EBITDA for Compensation (Non-GAAP) $ 96.4 $ 86.6 

 In FY 2023, non-operating expenses were included in Medical Group and Technologies Group segment earnings for the first time. For comparability purposes, reported
income (loss) from operations has been adjusted for prior periods. Non-operating expenses only impacted adjusted EBITDA for compensation purposes in FY 2023.

(1)

(1)
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Technologies Group

Successor Predecessor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022
Year Ended June 30,

2021
Income from operations (GAAP) $ 46.0 $ (103.1) $ 68.1 

Amortization 76.6 81.5 39.6 
Depreciation - Mirion Business Combination step up 1.4 1.4 — 
Depreciation - all other 8.9 8.2 10.1 
Stock-based compensation expense 1.3 1.0 — 
Goodwill impairment — 124.5 — 
Cost of revenues impact from inventory valuation purchase
accounting — 5.4 — 
Non-operating expenses 1.1 5.1 13.3 
Other income/expense 0.1 — 0.4 

Reported Adjusted EBITDA (Non-GAAP) 135.4 124.0 $ 131.5 
Adjustments to remove impacts of current year acquisitions and
setting foreign exchange impacts at the targeted exchange rates (1.0) 2.0 

Adjusted EBITDA for Compensation (Non-GAAP) $ 134.4 $ 126.0 

 In FY 2023, non-operating expenses were included in Medical Group and Technologies Group segment earnings for the first time. For comparability purposes, reported
income (loss) from operations has been adjusted for prior periods. Non-operating expenses only impacted adjusted EBITDA for compensation purposes in FY 2023.

Enterprise

Successor Predecessor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022
Year Ended June 30,

2021
Income from operations (GAAP) $ (80.9) $ (95.8) $ (59.2)

Depreciation - Mirion Business Combination step up 0.2 0.2 — 
Depreciation - all other 0.5 0.8 0.6 
Stock-based compensation expense 19.9 30.2 — 
Other impairment — 7.0 — 
Non-operating expenses 8.5 11.0 27.0 
Other income/expense (0.4) 0.4 (0.1)

Reported Adjusted EBITDA (Non-GAAP) $ (52.2) $ (46.2) $ (31.7)

 In FY 2023, non-operating expenses were included in Medical Group and Technologies Group segment earnings for the first time. For comparability purposes, reported
income (loss) from operations has been adjusted for prior periods. Non-operating expenses only impacted adjusted EBITDA for compensation purposes in FY 2023.

Adjusted Free Cash Flow is defined as free cash flow adjusted to include the impact of cash used to fund certain non-operating expenses described above in
the definition of Adjusted EBITDA as well as proceeds from derivative contracts. Free cash flow is defined as GAAP net cash provided by operating activities
adjusted to include the impact of purchases of property, plant, and equipment and purchases of badges. Our Adjusted Free Cash Flow used for purposes of our
compensation programs are included below, including a reconciliation of Adjusted Free Cash Flow to the most comparable GAAP measure is set forth below:

(1)

(1)

(1)

(1)
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Successor Predecessor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022
Year Ended June 30,

2021
Net cash provided by operating activities $ 95.2 $ 39.4 $ 53.6 

Purchases of property, plant, and equipment and badges (37.1) (34.2) (23.2)
Free cash flow (non-GAAP) $ 58.1 $ 5.2 $ 30.4 

Proceeds from derivative contracts 4.4 — — 
Cash used for non-operating expenses 11.7 30.7 30.8 
Other (0.6) — — 

Adjusted free cash flow (non-GAAP) $ 73.6 $ 35.9 $ 61.2 

Adjusted Organic Revenues is defined as adjusted revenues excluding the impact of foreign exchange rates as well as mergers and acquisitions in the period.
Adjusted Revenues is defined as GAAP revenues adjusted to remove the impact of purchase accounting on the recognition of deferred revenues. The Adjusted
Organic Revenues used for purposes of our compensation programs is included below, including a reconciliation of Adjusted Organic Revenues to the most
comparable GAAP measure is set forth below. Adjusted Organic Revenue Growth is calculated by comparing Adjusted Organic Revenues (non-GAAP) to
Adjusted Revenues (non-GAAP) in the prior year.

Successor Successor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022
Year-over-Year Growth

Percentage
Revenues (GAAP) $ 800.9 $ 717.8 

Revenues reduction from purchase accounting — — 
Adjusted revenues (non-GAAP) $ 800.9 $ 717.8 

Less effect of acquisitions / divestitures (10.8)
Less effect of foreign currency translation (5.7)

Adjusted organic revenues (non-GAAP) $ 784.4 9.3 %
 Year-over-year growth percentage is calculated as 2023 adjusted organic revenues less 2022 adjusted revenues, divided by

2022 adjusted revenues.

(1)

(1)
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Successor Successor Predecessor
Combined (Non-

GAAP)

(In millions)
Year Ended

December 31, 2022

From
October 20, 2021

through
December 31, 2021

From July 1, 2021
through October

19, 2021
Six Months Ended

June 30, 2021
Year Ended

December 31, 2021
Year-over-Year Growth

Percentage
Revenues (GAAP) $ 717.8 $ 154.1 $ 168.0 $ 346.2 $ 668.3 

Revenues reduction from
purchase accounting — 2.3 4.5 8.0 14.8 

Adjusted revenues (non-
GAAP) $ 717.8 $ 156.4 $ 172.5 $ 354.2 $ 683.1 

Less effect of acquisitions (27.0)
Less effect of foreign
currency translation 31.0 

Adjusted organic revenues
(non-GAAP) $ 721.8 5.7 %

Year-over-year growth percentage is calculated as 2022 adjusted organic revenues less 2021 combined adjusted revenues, divided by 2021 combined adjusted revenues.

Medical Group

Successor Successor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022
Year-over-Year Growth

Percentage
Revenues (GAAP) $ 284.5 $ 271.7 

Revenues reduction from purchase accounting — — 
Adjusted revenues (non-GAAP) $ 284.5 $ 271.7 

Less effect of acquisitions / divestitures 10.1 
Less effect of foreign currency translation (0.8)

Adjusted organic revenues (non-GAAP) $ 293.8 8.1 %
 Year-over-year growth percentage is calculated as 2023 adjusted organic revenues less 2022 adjusted revenues, divided by

2022 adjusted revenues.

(1)

(1) 

(1)

(1)
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Successor Successor Predecessor
Combined (Non-

GAAP)

(In millions)
Year Ended

December 31, 2022

From
October 20, 2021

through
December 31, 2021

From July 1, 2021
through October

19, 2021
Six Months Ended

June 30, 2021
Year Ended

December 31, 2021
Year over Year growth

Percentage
Revenues (GAAP) $ 271.7 $ 49.2 $ 60.3 $ 103.6 $ 213.1 

Revenues reduction from
purchase accounting — 2.3 4.5 8.0 14.8 

Adjusted revenues (non-
GAAP) $ 271.7 $ 51.5 $ 64.8 $ 111.6 $ 227.9 

Less effect of acquisitions (11.6)
Less effect of foreign
currency translation 2.4 

Adjusted organic revenues
(non-GAAP) $ 262.5 15.2 %

 Year-over-year growth percentage is calculated as 2022 adjusted organic revenues less 2021 combined adjusted revenues, divided by 2021 combined adjusted revenues.

Technologies Group

Successor Successor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022
Year-over-Year Growth

Percentage
Revenues (GAAP) $ 516.4 $ 446.1 

Revenues reduction from purchase accounting — — 
Adjusted revenues (non-GAAP) $ 516.4 $ 446.1 

Less effect of acquisitions / divestitures (20.5)
Less effect of foreign currency translation (4.9)

Adjusted organic revenues (non-GAAP) $ 491.0 10.1 %
 Year-over-year growth percentage is calculated as 2023 adjusted organic revenues less 2022 adjusted revenues, divided by

2022 adjusted revenues.

(1)

(1)

(1)

(1)
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Successor Successor Predecessor
Combined (Non-

GAAP)

(In millions)
Year Ended

December 31, 2022

From
October 20, 2021

through
December 31, 2021

From July 1, 2021
through October

19, 2021
Six Months Ended

June 30, 2021
Year Ended

December 31, 2021
Year over Year growth

Percentage
Revenues (GAAP) $ 446.1 $ 104.9 $ 107.7 $ 242.6 $ 455.2 

Revenues reduction from
purchase accounting — — — — — 

Adjusted revenues (non-
GAAP) $ 446.1 $ 104.9 $ 107.7 $ 242.6 $ 455.2 

Less effect of acquisitions (15.4)
Less effect of foreign
currency translation 28.6 

Adjusted organic revenues
(non-GAAP) $ 459.3 0.9 %

 Year-over-year growth percentage is calculated as 2022 adjusted organic revenues less 2021 combined adjusted revenues, divided by 2021 combined adjusted revenues.

Relative TSR is defined as the Total Shareholder Return for Mirion during the relevant performance period measured as a comparative percentile to the all
companies in the Russell 2000 Industrials index. Total Shareholder Return is the share price appreciation of any particular company’s publicly traded common
stock plus dividends accrued, as measured during the applicable performance period.

See the "Compensation Discussion & Analysis " above and published in the Company’s historical proxy statements for additional detail on executive
compensation actions. Note, the compensation value ultimately realized by the Company’s executive officers remains subject to significant variation over time
(e.g., forfeiture of unvested awards prior to vesting, variation in stock price prior to award monetization).

(1)

(1)
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Equity Compensation Plan Information

The following table summarizes our equity compensation plan information as of December 31, 2023:

Plan Category

Number of Securities to be issued upon
exercise of outstanding options,

warrants and rights (a)
Weighted-average exercise price of

outstanding options, warrants and rights

Number of securities remaining available
for issuance under equity compensation
plans (excluding securities reflected in

column (a))
Equity compensation plans approved by
security holders 

2,716,409 — 28,482,683 

Equity compensation plans not approved
by security holders

— — — 

Total 2,716,409 — 28,482,683 

(1) Includes the "Incentive Plan”.

(2) Represents 2,716,409 shares of Class A common stock subject to RSUs and PSUs outstanding as of December 31, 2023. RSUs and PSUs do not have an exercise price. The
number of securities to be issued with respect to the settlement of PSUs reflect the maximum number of shares under best-case achievement of the underlying performance
metrics.

(3) As of December 31, 2023, an aggregate of 28,482,683 shares of Class A common stock were available for issuance under the Incentive Plan assuming maximum number of
shares issued for PSUs. The number of shares of Class A common stock reserved for issuance under the Incentive Plan will automatically increase on the first day of each
fiscal year by the lesser of (i) 3% of the total number of outstanding shares of Class A common stock on the last day of the immediately preceding fiscal year, (ii) 9,976,164
shares of the Class A common stock and (iii) such smaller number of shares of Class A common stock as determined by the compensation committee of our board of directors.

(1)

(2) (3)
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Ratio of Annual Compensation for the CEO to our Median Employee
As required in Item 402(u) of Regulation S-K, we have estimated the ratio of the 2023 annual total compensation of our CEO to the annual total compensation of
our median employee was 71 to 1, calculated as follows:

For fiscal year 2023, the CEO's total annual compensation was $4,883,922.

The median of annual total compensation for all employees was $69,216.

The CEO's total annual compensation was approximately 71 times that of our median employee.

As a global organization, approximately 45% of our almost 2,900 employees were located outside of the United States as of December 31, 2023. The countries
with our largest number of employees are the United States, France, and Germany. Consistent with our executive compensation program, our global
compensation program is designed to be competitive in terms of both the position and the geographic location in which an employee is located. We identified
our median employee based on target cash compensation (base salary including overtime, if applicable, plus target annual cash incentive, if applicable) of all
our employees as of December 31, 2023. We chose this as our consistently applied compensation measure because we believed it was representative of
employee compensation at the Company. The median employee was employed in the United States and serves as a Field Support Engineer. We calculated the
median employee’s compensation under the Summary Compensation Table rules and compared that to the annual total compensation of our CEO, as disclosed
in the Summary Compensation Table.

The pay ratio reported above is a reasonable estimate calculated in a manner consistent with SEC rules based on our internal records and the methodology
described above. The SEC rules for identifying the median compensated employee and calculating the pay ratio based on that employee’s annual total
compensation allow companies to adopt a variety of methodologies, to apply certain exclusions, and to make reasonable estimates and assumptions that reflect
their employee populations and compensation practices. Accordingly, the pay ratio reported by other companies may not be comparable to the pay ratio
reported above, as other companies have different employee populations and compensation practices and may utilize different methodologies, exclusions,
estimates and assumptions in calculating their own pay ratios.
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Certain Relationships and Related Party Transactions
Other than as set forth below we had no transactions during 2023, and none are currently proposed, to which we were a party or will be a party, in which:

• the amounts involved exceed $120,000; and
• any of our directors, director nominees, executive officers or beneficial holders of more than 5% of any class of our capital stock had or will have a direct

or indirect material interest.

IntermediateCo Charter
In connection with the Business Combination, we formed IntermediateCo as a direct subsidiary. IntermediateCo owns, directly or indirectly, all of our operating
subsidiaries. As the holder of 100% of the voting securities of IntermediateCo, we have control over all of the affairs and decision making of IntermediateCo. As
such, through our officers and directors, we are responsible for all operational and administrative decisions of IntermediateCo and the day-to-day management
of IntermediateCo. We will fund any dividends to our stockholders by causing IntermediateCo to make distributions to us and the holders of IntermediateCo
Class B common stock (including us) on a ratable basis.

Under the IntermediateCo Charter, the holders of IntermediateCo Class B common stock have the right (subject to the terms of our Amended and Restated
Certificate of Incorporation), to require IntermediateCo to redeem all or a portion of their shares of IntermediateCo Class B common stock for, at our election, (1)
newly issued shares of our Class A common stock on a one-for-one basis or (2) a cash payment equal to the product of the number of shares of IntermediateCo
Class B common stock subject to redemption and the arithmetic average of the closing stock prices for a share of our Class A common stock for each of three
(3) consecutive full trading days ending on and including the last full trading day immediately prior to the date of redemption (subject to customary adjustments,
including for stock splits, stock dividends and reclassifications). If we decide to make a cash payment, the holder of IntermediateCo Class B common stock has
the option to rescind its redemption request within a specified time period. The IntermediateCo Charter requires that we contribute, as applicable, cash or
shares of our Class A common stock to IntermediateCo in exchange for an amount of newly-issued shares of IntermediateCo Class A common stock equal to
the number of shares of IntermediateCo Class B common stock redeemed from the holders of IntermediateCo Class B common stock. IntermediateCo will then
distribute the cash or shares of our Class A common stock to such holder of IntermediateCo Class B common stock to complete the redemption. In the event of
a redemption request by a holder of IntermediateCo Class B common stock, we may, at our option, effect a direct exchange of cash or our Class A common
stock for IntermediateCo Class B common stock in lieu of such a redemption. Shares of our Class B common stock will be canceled on a one-for-one basis if
we, following a redemption request of a holder of IntermediateCo Class B common stock, redeem or exchange such holder’s IntermediateCo Class B common
stock pursuant to the terms of the IntermediateCo Charter.

If at any time we issue a share of our Class A common stock or any other equity security with economic rights, the net proceeds received by us with respect to
such share, if any, shall be concurrently contributed to IntermediateCo and IntermediateCo shall issue to us one share of IntermediateCo Class A common stock
(or a corresponding other equity security of IntermediateCo), unless such share was issued by us solely to fund the purchase of a share of IntermediateCo Class
B common stock from a holder of IntermediateCo Class B common stock (upon an election by us to exchange such IntermediateCo Class B common stock in
lieu of redemption following a redemption request by such holder of IntermediateCo Class B common stock), in which case such net proceeds shall instead be
transferred to the selling holder of IntermediateCo Class B common stock as consideration for such purchase, and IntermediateCo will not issue an additional
share of Class A
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common stock to us. Similarly, (i) IntermediateCo may not issue any additional shares of its Class A common stock or Class B common stock to us or any of our
subsidiaries unless substantially simultaneously therewith we or any of our subsidiaries issue or sell an equal number of shares of our Class A common stock,
(ii) IntermediateCo may not issue any additional shares of its Class B common stock to any person other than us or any of our subsidiaries unless substantially
simultaneously therewith we issue or sell an equal number of shares of our Class B common stock to such person and (iii) IntermediateCo may not issue any
other equity securities to us or any of our subsidiaries unless substantially simultaneously therewith, we or such subsidiary issues or sells, to another person, an
equal number of shares of a new class or series of equity securities of us or such subsidiary with substantially the same rights to dividends and distributions
(including distributions upon liquidation) and other economic rights as those of such equity securities of IntermediateCo. Conversely, if at any time any shares of
our Class A common stock are redeemed, purchased or otherwise acquired by us or any of our subsidiaries, IntermediateCo will substantially simultaneously
therewith redeem, purchase or otherwise acquire an equal number of shares of its common stock held by us or our subsidiaries, upon the same terms and for
the same price per security, as the shares of our Class A common stock are redeemed, purchased or otherwise acquired. In addition, IntermediateCo will not
effect any subdivision (by any unit split, unit distribution, reclassification, reorganization, recapitalization or otherwise) or combination (by reverse unit split,
reclassification, reorganization, recapitalization or otherwise) of its common stock unless it is accompanied by a substantively identical subdivision or
combination, as applicable, of each class of our common stock, and we will not effect any subdivision or combination of any class of our common stock unless it
is accompanied by a substantively identical subdivision or combination, as applicable, of the IntermediateCo common stock.

The IntermediateCo Charter provides that, in the event that a tender offer, share exchange offer, issuer bid, take-over bid, recapitalization or similar transaction
with respect to our Class A common stock is proposed by us or to us and our stockholders and approved by our Board of Directors or is otherwise consented to
or approved by our Board of Directors, the holders of paired interests comprised of shares of IntermediateCo Class B common stock and shares of our Class B
common stock will be permitted to participate in such offer by delivery of a notice of redemption or exchange that is effective immediately prior to the
consummation of such offer. In the case of any such offer proposed by us, we are obligated to use our commercially reasonable efforts to enable and permit the
holders of such paired interests to participate in such offer to the same extent or on an economically equivalent basis as the holders of shares of our Class A
common stock without discrimination. In addition, we are obligated to use our reasonable efforts to ensure that the holders of such paired interests may
participate in each such offer without being required to redeem or exchange IntermediateCo Class B common stock.

The IntermediateCo Charter provides that, except for transfers to us as provided above or to certain permitted transferees, the IntermediateCo Class B common
stock may not be sold, transferred or otherwise disposed of.

Subject to certain exceptions, IntermediateCo will indemnify all of its directors and officers and other related parties, against all losses or expenses arising from
claims or other legal proceedings in which such person (in its capacity as such) may be involved or become subject to in connection with IntermediateCo’s
business or affairs or the IntermediateCo Charter or any related document.

Director Nomination Agreements
At the closing of the Business Combination on October 20, 2021 (the "Closing"), we and CCP IX LP No.1, CCP IX LP No.2, CCP IX Co-Investment LP and CCP
IX Co-Investment No. 2 LP (each acting by its general partner, Charterhouse General Partners (IX) Limited) (collectively, the "Charterhouse Parties" or the
"Charterhouse Holders") entered into a director nomination agreement (the "Charterhouse Director Nomination Agreement") that provided that the Charterhouse
Parties with a right to representation on our Board. The Charterhouse Director Nomination Agreement granted the Charterhouse Parties the ongoing right (but
not the obligation) to appoint or nominate to the Board of Directors one (1) individual (the "Charterhouse Director"), to serve as director of the Company. The
Charterhouse Parties designated Christopher Warren as the initial Charterhouse Director and did not elect to nominate another director when Mr. Warren
resigned in September 2022. The
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Charterhouse Director Nomination Agreement terminated automatically in 2023 when the Charterhouse Parties, collectively with their respective affiliates, held
less than 5% of our then outstanding common stock.

At the Closing, we and GS Sponsor II LLC (the "Sponsor") entered into a director nomination agreement (the “GS Director Nomination Agreement”) that
provided the Sponsor with a right to representation on our Board. The GS Director Nomination Agreement granted the Sponsor the ongoing right (but not the
obligation) to appoint or nominate to the Board of Directors two (2) individuals (the “GS Sponsor Directors”), to serve as director of the Company. The GS
Sponsor designated Mr. Kingsley and Ms. Natauri as the initial GS Sponsor Directors. Ms. Natauri resigned on June 20, 2023 and the GS Director Nomination
Agreement was terminated by mutual written agreement of the parties on the same date.

Independent Board of Directors
NYSE rules generally require that independent directors must comprise a majority of a listed company’s board of directors. Our Board has determined that six
(6) of our eight (8) directors, are “independent” as that term is defined under the applicable rules and regulations of the SEC and the listing requirements and
rules of the NYSE, and the other three are not. For more information, see "Director Independence" above.

Amended and Restated Registration Rights Agreement
At the Closing, we entered into the Amended and Restated Registration Rights Agreement (the “RRA”) with the Sponsor, the GS Holders, GS II PIPE Investors
Employee LP, NRD PIPE Investors LP, the Charterhouse Holders and all of the other pre-Business Combination stockholders of Mirion (collectively, with each
other person who has executed and delivered a joinder thereto, the “RRA Parties”) pursuant to which the RRA Parties are entitled to registration rights in
respect of our Class A common stock held by the RRA Parties, or issuable upon redemption of shares of IntermediateCo Class B common stock or upon
exercise of warrants to purchase shares of our Class A common stock held by them, in each case at the closing of the Business Combination (these securities
are collectively referred to as the “Registrable Securities”). In addition, the Charterhouse Holders are entitled to registration rights on any outstanding shares of
our common stock acquired by them following the Closing to the extent such securities are “restricted securities” or “control securities” within the meaning of
Rule 144 under the Securities Act.

The RRA provides that we will use commercially reasonable efforts to file with the SEC a shelf registration statement registering the resale of certain shares of
our Class A common stock and certain other equity securities of the Company held by the RRA Parties. We filed this shelf registration statement (the “Resale S-
1”) on October 27, 2021 and it was declared effective by the SEC on November 2, 2021. The Resale S-1 registered: (1) the issuance of up to 35,810,519 shares
of Class A common stock upon (i) the exercise of warrants to purchase 27,249,979 shares of Class A common stock at an exercise price of $11.50 per share of
Class A common stock, including the public warrants and the private placement warrants; and (ii) the redemption of 8,560,540 shares of IntermediateCo Class
B common stock; and (2) the resale of up to 152,157,565 shares of Class A common stock consisting of (i) 116,347,025 shares of issued and outstanding
shares of Class A common stock; (ii) 18,750,000 founder shares subject to vesting requirements; (iii) 8,500,000 shares of Class A common stock issuable upon
the exercise of the private placement warrants; and (iv) 8,560,540 shares of Class A common stock issuable upon the redemption of 8,560,540 shares of
IntermediateCo Class B common stock.

On November 22, 2022 we filed a resale S-3 registration statement (the "S-3 Registration Statement") registering the resale of the then remaining shares of our
Class A common stock and certain other equity securities of the Company held by the RRA Parties. The S-3 Registration Statement was declared effective by
the SEC on November 28, 2022. The S-3 Registration Statement effectively replaced the Resale S-1 as of November 28, 2022.
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Charterhouse Capital Partners Secondary Offerings
On March 2, 2023, as required by the RRA, we entered into an underwriting agreement in connection with a public offering of shares of the Company's Class A
common stock with CCP IX LP No. 1, CCP IX LP No. 2, CCP IX Co-Investment LP and CCP IX Co-Investment No. 2 LP (each acting by its general partner,
Charterhouse General Partners (IX) Limited and Charterhouse General Partners), collectively the "Charterhouse Holders". The Charterhouse Holders sold an
aggregate of 9,786,153 shares of the Company's Class A common stock in the offering for aggregate gross proceeds (before commissions and expenses) of
$85.6 million. The offering closed on March 7, 2023.

On May 11, 2023, as required by the RRA, we entered into an underwriting agreement in connection with a public offering of shares of the Company's Class A
common stock with the Charterhouse Holders. The Charterhouse Holders sold an aggregate of 7,000,000 shares of the Company's Class A common stock in
the offering for aggregate proceeds (before commissions and expenses) of $53.6 million. The offering closed on May 16, 2023.

Founder Shares
In connection with the formation of GSAH, the Company’s predecessor, the GS Sponsor II LLC (the “Sponsor”) acquired certain shares of Class A common
stock referred to herein as “founder shares.” As of December 31, 2023, the Sponsor and certain of its affiliates hold 18,750,000 founder shares. Pursuant to that
certain Second Amended and Restated Sponsor Agreement, dated as of October 20, 2021, by and among us, the Sponsor and the other parties thereto, the
founder shares are subject to vesting in three equal tranches, based on the volume-weighted average price of our Class A common stock being greater than or
equal to $12.00, $14.00 and $16.00 (each, a “Founder Share Vesting Event”) per share for any 20 trading days in any 30 consecutive trading day period.
Vesting of the founder shares will be accelerated upon certain sale events based on the per share price of our Class A common stock in such sale event.
Holders of the founder shares are entitled to vote such founder shares and receive dividends and other distributions with respect to such founder shares prior to
vesting, but such dividends and other distributions with respect to unvested founder shares will be set aside by the Company and shall only be paid to the
holders of the founder shares upon the vesting of such founder shares. The founder shares will be forfeited to the Company for no consideration if they fail to
vest by October 20, 2026.

Profits Interests
On June 16, 2021 and in connection with the Business Combination, the Sponsor issued 3,200,000 membership interests to Thomas Logan, 700,000
membership interests to Brian Schopfer and 4,200,000 membership interests to Lawrence Kingsley (collectively, the “Profits Interests”). The Profits Interests are
intended to be treated as profits interests for U.S. income tax purposes, pursuant to which Messrs. Logan, Schopfer and Kingsley (the “Award Holders”) will
have an indirect interest in the founder shares held by the Sponsor. The Profits Interests are subject to service and performance vesting conditions as described
in this section, including the occurrence of the Closing, and do not fully vest until all of the applicable conditions are satisfied. In addition, the Profits Interests are
subject to certain forfeiture conditions.

Fifty percent (50%) of the Profits Interests granted to each of Messrs. Logan and Schopfer service vest on each of the second and third anniversaries of the
Closing, and fifty percent (50%) of the Profits Interests granted to Mr. Kingsley service vest on each of the first and second anniversaries of the Closing. All of
the Profits Interests immediately service vest upon a change in control of Mirion or any of their respective subsidiaries. If Messrs. Logan or Schopfer’s service (i)
is terminated without “cause” or (ii) voluntarily ceases for “good reason” or his service terminates due to death or disability, 1/3, 2/3 and 100% respectively of the
Profits Interests will become service vested if the termination occurs before the respective first, second or third anniversaries of the Closing, and if Mr.
Kingsley’s service terminates due to death or disability, 1/3 and 100% of the Profits Interests will
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become service-vested if the termination occurs before the respective first or second anniversary of the Closing. If Messrs. Logan or Schopfer voluntarily
ceases to provide services without good reason after the second anniversary of the Closing, an additional 12.5% of each such Award Holder’s Profits Interests
will service-vest as of the termination date in respect of each full quarter the Award Holder provided services since the most recent service-vesting date. In
addition, if a change in control of Mirion occurs within six months immediately following such termination of employment, then all of the outstanding Profits
Interests will service-vest as of immediately prior to the change of control. If Mr. Kingsley voluntarily ceases to provide services after the first anniversary of the
Closing, an additional 12.5% of Mr. Kingsley Profits Interests will service-vest as of the termination date in respect of each full quarter Mr. Kingsley provided
services since the most recent service-vesting date.

Twenty-five (25%) and seventy-five (75%) of Profits Interests granted to each of Messrs. Logan and Schopfer become vested with respect to the performance
vesting condition on the first trading day after the Closing for which the volume weighted average price of our Class A common stock is $14.00 or $16.00,
respectively, for at least 20 of 30 consecutive trading days, if such date occurs on or before the fifth anniversary of the Closing, and seventy-five (75%) and
twenty-five (25%) of Profits Interests granted to Mr. Kingsley performance-vest on the first trading day after the Closing for which the volume weighted average
price of our Class A common stock is $12.00 or $14.00, respectively, for at least 20 of 30 consecutive trading days, if such date occurs on or before the fifth
anniversary of the Closing. In addition, if a change in control of Mirion occurs at any time on or prior to the fifth anniversary of the Closing and the per share
value received is at least equal to the specified price then the performance vesting conditions of the applicable Profits Interests will be deemed satisfied.

The Profits Interests granted to an Award Holder are forfeited entirely for no consideration if (i) the performance vesting conditions are not satisfied before
October 20, 2026, (ii) the Award Holder’s services terminate for cause, (iii) Messrs. Logan or Schopfer voluntarily ceases to provide services without “good
reason” prior to the second anniversary of the Closing or Mr. Kingsley voluntarily ceases to provide services prior to the first anniversary of the Closing, (iv) an
Award Holder voluntarily ceases to provide services where grounds for a termination for cause exist, or (v) an Award Holder materially breaches a restrictive
covenant agreement. In addition, 320,000, 70,000 and 420,000 of the Profits Interests issued to each of Messrs. Logan, Schopfer and Kingsley, respectively, are
forfeited from the total number of Profits Interests granted to each Award Holder that fully vest (if any) if Mirion fails to implement a compliance work plan and
remedy any such failures.

Private Placement Warrants
In connection with the completion of GSAH’s initial public offering, the Sponsor purchased an aggregate of 8,500,000 private placement warrants, each
exercisable to purchase one share of the GSAH’s Class A common stock for $11.50 per share, at a price of $2.00 per private placement warrant, generating
proceeds, before expenses, of $17,000,000. The private placement warrants (including the Class A common stock issuable upon exercise of the private
placement warrants) are not redeemable by us so long as they are held by the Sponsor or its permitted transferees. .

T. Rowe Price Investment
On February 21, 2023, we entered into subscription agreements with certain funds and accounts advised by T. Rowe Price Investment Management, Inc. for
the issuance and sale by us 17,142,857 shares of our Class A common stock). The shares were offered at the closing price of $8.75 per share on February 17,
2023. The Company received gross proceeds of approximately $150 million before deducting offering expenses. We used approximately $125 million of the
proceeds to repay outstanding indebtedness and intend to use the remainder for general corporate purposes.
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Director and Executive Officer Compensation
Please see “Director Compensation” and “Executive Compensation” for information regarding the compensation of Mirion’s directors and executive officers.

Employee Agreements
We have entered into employment agreements with some of our executive officers. For more information regarding these agreements, see “ Employment
Arrangements.”

Departure of Medical Group President
Michael Rossi resigned from his position as the Company's Medical Group President effective November 1st, 2023.

Indemnification Agreements and Directors’ and Officers’ Liability Insurance
We have entered into indemnification agreements with our directors and executive officers. We are also party to an insurance policy that insures our directors
and executive officers against certain liabilities.
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Related Party Transaction Policy
Our Board of Directors has adopted a written related party transaction policy that sets forth the following policies and procedures for the review and approval or
ratification of related party transactions. A “related party transaction” is a transaction, arrangement or relationship in which the Company or any of its
subsidiaries was, is, or will be a participant, the amount of which involved exceeds $120,000, and in which any related party had, has or will have a direct or
indirect material interest. A “related party” means:

• any director (which term includes any director nominee of the Company) or executive officer of the Company;
• any immediate family member of any of the foregoing persons, which means a child, stepchild, parent, stepparent, spouse, sibling, mother-in-law, father-

in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law or any person sharing the household (other than a tenant or employee);
• any nominee for director and the immediate family members of such nominee; and
• a 5% beneficial owner of the Company’s voting securities or any immediate family member of such owner.

We have policies and procedures designed to minimize potential conflicts of interest arising from any dealings it may have with its affiliates and to provide
appropriate procedures for the disclosure of any real or potential conflicts of interest that may exist from time to time. Specifically, pursuant to its Audit
Committee charter, the Audit Committee has the responsibility to review related party transactions.
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Proposal No. 3
Non-Binding Advisory Vote to Approve Compensation
of Named Executive Officers
In accordance with the requirements of Section 14A of the Exchange Act and Exchange Act Rule 14a-21(a), we are including in this proxy statement a separate
resolution to approve, in a non-binding, stockholder advisory vote, the compensation paid to our named executive officers as disclosed in “Executive
Compensation” above. This vote is a non-binding, stockholder advisory vote on executive compensation (or "say-on-pay vote").

The Board believes that our executive compensation programs align the interests of stockholders and executive officers by emphasizing variable, at-risk
compensation through a combination of long-term equity incentives and annual cash incentives. We encourage you to read the disclosure under “Compensation
Discussion and Analysis” to learn more about our executive compensation programs and policies.

While the results of the say-on-pay vote are non-binding and advisory in nature, our Board and Compensation Committee intend to consider the results of this
vote in making future compensation decisions.

Our Board currently intends to conduct advisory votes on executive compensation every year and our next advisory say-on-pay vote will take place at our 2025
Annual Meeting.

The language of the resolution is as follows:

"RESOLVED that the compensation paid to the named executive officers, as disclosed in this proxy statement for the 2024 Annual Meeting of Stockholders,
pursuant to the compensation disclosure rules of the SEC, including the Compensation Discussion and Analysis, compensation tables and related narrative
discussion, is hereby approved on a non-binding advisory basis."

In considering their vote, stockholders are encouraged to read the “ Compensation Discussion and Analysis ,” the accompanying compensation tables, and the
related narrative disclosure included in this proxy statement.

VOTE REQUIRED
The affirmative vote of the holders of a majority of the votes cast at the Annual Meeting on this proposal, with shares of our Class A common stock and Class B
common stock voting together as a single class, shall be required to approve this proposal. Abstentions and broker non-votes will have no effect on the outcome
of the vote on this proposal.

The Board recommends a vote "FOR" the approval, on a non-binding advisory basis, of the compensation of our named
executive officers.
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Additional Information 

Additional Information

List of Stockholders of Record
In accordance with Delaware law, a list of the names of our stockholders of record entitled to vote at the Annual Meeting will be available for 10 days prior to the
Annual Meeting for any purpose germane to the meeting, between the hours of 8:30 a.m. and 4:30 p.m. local time at our principal executive offices at 1218
Menlo Drive, Atlanta, GA 30318 or at www.proxyvote.com.
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Other Business

Other Business
Our Board does not know of any other matters to be presented at the Annual Meeting. If any additional matters are properly presented at the Annual Meeting,
the persons named in the proxy card will have discretion to vote the shares represented by proxy in accordance with their own judgment on such matters.

It is important that your shares be represented at the Annual Meeting, regardless of the number of shares that you hold. We urge you to vote by telephone, by
Internet or by executing and returning the proxy card at your earliest convenience.
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APPENDIX A

Non-GAAP Financial Measures Reconciliation
In addition to our results determined in accordance with GAAP, we believe the following non-GAAP measures are useful in evaluating our operating
performance. We use the following non-GAAP financial information to evaluate our ongoing operations and for internal planning and forecasting purposes. We
believe that non-GAAP financial information, when taken collectively, may be helpful to investors because it provides consistency and comparability with past
financial performance. However, non-GAAP financial information is presented for supplemental informational purposes only, has limitations as an analytical tool,
and should not be considered in isolation or as a substitute for financial information presented in accordance with GAAP. Other companies, including companies
in our industry, may calculate similarly titled non-GAAP measures differently or may use other measures to evaluate their performance, all of which could
reduce the usefulness of our non-GAAP financial measures as tools for comparison.

Investors are encouraged to review the related GAAP financial measures and the reconciliation of these non-GAAP financial measures to their most directly
comparable GAAP financial measures and not rely on any single financial measure to evaluate our business.

Adjusted EBITDA

Adjusted EBITDA is defined as net income before interest expense, income tax expense, depreciation and amortization adjusted to remove the impact of foreign
currency gains and losses, amortization of acquired intangible assets, the impact of purchase accounting on the recognition of deferred revenue, changes in the
fair value of warrants, certain non-operating expenses (certain purchase accounting impacts related to revenues and inventory, restructuring and costs to
achieve operational synergies, merger and acquisition expenses and IT project implementation expenses), stock-based compensation expense, debt
extinguishment and income tax impacts of these adjustments.
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Consolidated - Reconciliation of Adjusted EBITDA

Successor Predecessor

(In millions)
Year Ended

December 31, 2023
Year Ended

December 31, 2022
Year Ended

June 30, 2021
Net loss (GAAP) $ (98.7) $ (288.4) $ (158.4)

Interest expense, net 57.1 41.9 163.2 
Income tax (benefit) provision (6.6) (18.2) (5.9)
Amortization 131.3 145.8 62.8 
Depreciation - Mirion Business Combination step up 6.4 6.4 — 
Depreciation - all other 25.1 22.3 20.8 
Stock-based compensation expense 21.9 31.8 — 
Increase (decrease) in fair value of warrant liabilities 24.8 (37.6) — 
Goodwill impairment — 211.8 — 
Other impairments — 7.0 — 
Debt extinguishment 2.6 — — 
Foreign currency loss (gain), net (0.3) 4.9 13.4 
Revenue reduction from purchase accounting — — 8.0 
Cost of revenues impact from inventory valuation purchase
accounting — 6.3 5.2 
Non-operating expenses 17.1 30.7 43.1 

Reported Adjusted EBITDA (Non-GAAP) 180.7 164.7 $ 152.2 
Adjustments to remove impacts of current year acquisitions and
setting foreign exchange impacts at the targeted exchange rates (2.2) 1.8 

Adjusted EBITDA for Compensation (Non-GAAP) $ 178.5 $ 166.5 
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